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concerned, together with the finding and decision on disciplinary action
and the decision in any appeal by the officer concerned.

(2) Where the officer concerned is a chief officer ofpolice, the police
authority of the police force concerned shall cause such a record to be
kept.

Vernon Coaker
M.i~ster of State
Home Office
5th November 2008

SCHEDULE
Regulation 3
Standards of Professional Behaviour
Honesty and Integrity
Police officers are honest, act with integrity and do not compromise or
abuse their position.
Authority, Respect and Courtesy
Police officers act with seN-control and tolerance, treating members of
the public and colleagues with respect and courtesy.
Police officers do not abuse their powers or authority and respect the
rights of all individuals.
Equality and Diversity
Police officers act with fairness and impartiality. They do not
discriminate unlawfully or unfairly.
Use of Force
Police officers only use force to the extent that it is necessary,
proportionate and reasonable in all the circumstances.
Orders and Instructions
Police officers only give and carry out lawful orders and instructions.

Police officers abide by police regulations, force policies and lawfulorders.
Duties and Responsibilities
Police officers are diligent in the exercise of their duties and
responsibilities.
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Police officers treat information with respect and a~ess or disclose it
only in the proper course of police duties.
Fitness for Duty
Police officers when on duty or presenting themselves for duty are fit to
carry out their responsibilities.
Discreditable Conduct
Police officers behave in a manner which does not discredit the police
service or undermine public confidence in it, whether on or off duty.
Police officers report any action taken against them for a criminal
offence, any conditions imposed on them by a court or the receipt of any
penalty notice.
Challenging and Reporting Improper Conduct
Police officers report, challenge or take action against the conduct of
colleagues which has fallen below the Standards of Professional
Behaviour.

EXPLANATORY NOTE
(This note is not part of the Regulations)
These Regulations were laid before Parliament in draft as they are
Regulations under section 84 of the Police Act 1996 coming into force at
a time that is the earliest time at which any Regulations under section 84
are to come into force after the commencement of paragraph 7 of
Schedule 22 to the Criminal Justice and Immigration Act 2008 (see
section 84(8) of the Police Act 1996).
The Regulations establish procedures for the taking of disciplinary
proceedings in respect of the conduct of members of police forces and
special constables ("police officers"). They apply to all police officers,
although for senior officers (a police officer above the rank of chief
superintendent), the persons dealing with some of the proceedings differ.
For the purposes of these Regulations, special constables are treated as if
they are non-senior officers regardless of their actual level of seniority.
These KeguIations also make provision in relation to the representation
of police officers by a police fi’iend and by a lawyer at proceedings at
which the officer concerned may be dismissed.
These Regulations apply where an allegation comes to the attention of an
appropriate authority (as defined in regulation 3) which indicates that the
conduct of a police officer may amount to misconduct or gross
misconduct (as defined in regulation 3). This includes an allegation
contained within a complaint or conduct matter referred to the
Independent Police Complaints Commission ("IPCC") in accordance
with the Police Reform Act 2002 ("the 2002 Act"), except that Part 3 of
these Regulations (Investigations) does not apply in such cases as
Schedule 3 to the 2002 Act deals with the investigation of such cases.
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