Oil and Gas Industry Task Force
Skills & Training Group report 

The Skills & Training Workgroup has completed its work and the NTO Group is being established. The NTO Group will implement the proposals of the Workgroup and will further develop its initiatives.
The Chief Executives of the four NTO’s making up the NTO Group have met and have confirmed their full support for the principles of the NTO Group. They will expedite formal endorsement from their respective Boards. Draft Terms of Reference for the NTO Group have been developed which will now be circulated to a number of industry and Government members for wider discussion and endorsement. A process has been developed to finalise the appointments of the chairman and members of the NTO Group.
The full NTO Group is scheduled to meet on the 18th October at which point the NTO Group will have been deemed to have been formed. The relevant Government departments will be advised of this and invited to confirm their endorsement of its formation.
A business plan is in the process of development which will reflect the strategic direction and objectives of the NTO Group and which will form the basis of activities of individual NTO’s that contribute to delivering those objectives.
The initial activities relating to the assessment process and Labour Pool Online require some funding and discussions are continuing with industry and Government to source that funding. Funding for the Labour Market Survey is already in place.
Skills Forecasting:
The LMI (Labour Market Survey) questionnaire has been sent out to companies that will form the basis for aggregating skills needs for the future. A summary report is due at the end of November.
Assessment Process:
A joint OPITO/FPAL workgroup has been formed to develop the extension of FPAL’s existing assessment process needed to achieve effective assessment of companies’ training commitment and implementation.
Finalisation of the funding arrangements for the necessary software modifications are in hand.
Labour Pool Online:
The NTO Group recognises that there is significant potential with the Labour Pool Online concepts but that a reality check and a feasibility study are required before moving this forward. A single page summary of the concepts has been produced that outline the mechanism, its benefits, implementation timetable and costs. Organisations are being approached to fund the feasibility study which will be under way shortly.
