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Question 14

I oppose Option A because the proposed extension of the ban to cover family members who
work for other MPs is also wrong and I feel it is prejudiced to forbid all relations of MPs
from applying for a job with an MP. The children of some MPs develop a similar passion for
politics, and 1 do not agree they should be banned from pursuing their chosen career. Medical
schools favoured the offspring of doctors, on the basis that they understand the nature of the
job and that is true also of MPs’ children. If the recruitment process is professional, this
would not be an issue.
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Before then, | was a lecturer; the subjects I taught include
- [ have an honours degree in

Before teaching, 1 had been an office manager, a executive personal assistant. and

had held other administrative jobs. 1 was also a volunteer with thP I
have certificates in various office skills, including office practice, touch typing and

speedwriting. I have continued my training, mostly in my own time, and I am very IT literate

So there is no doubt that T was well qualified to work for an MP when I began to do so.

I have added to those qualifications, and gained a range of
experience in both the individual constituency, general casework, keeping a complex diary,
organising and attending surgeries and the many other aspects of the work of an MP, both in
Westminster and the constituency. I have also built up a bank of contacts with local people
and organisations.

I put that experience to good use every day, fo the advantage of our constituents. Perhaps
surprisingly, after so long, I also take great satisfaction in my work, and I believe I do it well.
I wish to carry on doing it, to the same high standard, until my husband leaves parliament. I
believe that arrangement would also be to the benefit of my husband’s constituents.

[ work long hours, and take few holidays. 1 make no complaint about that, and [ do not expect
to be paid overtime, but it has relevance when the justification being given for sacking me is
that this will save the taxpayer money. It will not. The work will still be there, it would just
be carried out less well, by other people. The average turnover of parliamentary staffis 12 —
18 months, which does not provide continuity for constituents, it does not allow staff to gain
relevant experience or expertise in helping them resolve their problems.

As I have said in previous submissions, if the issue is transparency, then there are other ways
of tackling that. Possibilities might include audits, spot checks, shadowing, or re-applying for
my job. possibly via an independent panel. As I am doing a proper job, I would have no
problem with any of those options.

The report says a 5 year transition would not be ‘punitive’. | disagree. It would punish me
for being married to an MP. [ would lose a job I love; would lose my income, my
independence and my status. | would have to look for another job.which I do not expect
would be easy. There is no reference in the report to my continuing contributions to the
parliamentary pension scheme and whether I could continue paying into that. I understand






