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There are two questions that, primarily, 1 would like to comment on.

Q14:

[ would like to make a few comments about the employment of family members.

i - Spouses

a) Some spouses are worthy emplovees

[ accept that many MPs” spouses do an excellent job as members of staff. My own employer
employs his wife in the constituency office, and I find her a very agreeable colleague - she
works hard and is good at her job.

b) However, some spouses are paid for work that they do not do. or overpaid for work that
they do actually do but are not qualitied for

[ attended the IPSA meeting for parliamentary staff on Monday 8th February, at which
several spouses made themselves known and argued their case strongly. one MP’s spouse
stated that the whole question of whether family members could be employed had arisen
because of “one MP only” (referring to Derek Conway).

I think it is important that it be noted that this is not the case.

I 'know personally of several other examples where spouses are employed who either do very
little or no work. Unfortunately, they are being paid to do a job that they only do for very few
hours a week or not at all. It is very sad that this tarnishes the work of spouses who work
very hard, but it is the case that this still goes on.

On the other hand, I know of spouses who do work but to a poor standard, with other staff
having to “clear up” after them.

The real tragedy of this is that the other staff in those offices end up being underpaid, because
the staffing allowance that should be going to them is being siphoned off to pay the family
member.

¢) Unequal treatment between spouses and other members of staff

One spouse stated at a union meeting I attended that a relationship between an MP and their
spouse / staft cannot be compared to an employer / employee relationship in the private
sector because an MP’s office does not run on a chain of command basis, but rather, a senior
member of staff is on an equal footing with their MP as a trusted advisor and mentor.

[ thought this raised an interesting point about equality amongst MPs” staff. | work for an MP
who employs his wife, and as [ have stated, she is undoubtedly an excellent employee,
however it is not the case that there is equal treatment between her and myself and my other
colleague.












