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MPs’ EXPENSES
A consultation

This response sets out the views of Christine Hemming who is the wife of the MP JohnHemming and who has been employed at no remuneration to do the expenses for herhusband over the last 5 years.

01: Do ou agree that the CSFLd ar/nc/pies. sun lemented as aroposeo. should formthe basis of the new expenses system?

Agree with the principle.
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I agree with the principle in paragraph 4,4 which sets out that expenses should be payablefor expenses actually and reasonably incurred provided the cost of administration is notdisproportionate to the benefits for the house or the member.
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I disagree with setting artificial caps on expenditure. I support the provision of ruleswhich set out principles. In the context that all claims will be published caps should nothe necessary. Members should be encouraged to demonstrate leadership and integrity torestore the standing of MPs in the eyes of the electorate. It may be that engagement withthe scrutiny of expenses is the precursor to engagement with other issues of governanceand democracy.
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Yes I agree with the process. However, as I am not remunerated for my work I amexcluded from receiving training by the house under the Capita rules Provision shouldbe extended to volunteers who do this work.

Yes



The running costs for maintaining accommodation should mirror all the HMRC rulesapplicable to rented fully furnished accommodation which are claimable by landlords forperiods when the accommodation is unlet. I understand this to include service costs, gasand electric and security hut also emergency repairs. and a percentage of capital costsincurred in reoccupying the property on a depreciation basis, ensuring environmental
sustainability in insulation, checks and repairs of appliances to ensure health and safetyand initial cleaning. HMRC should be consulted to ensure full compatibility with HMRCguidelines. If the landlord is responsible for these matters in the contract that should nothe an issue, but my experience a significant proportion of landlords even social landlordsdo not move to quickly repair and replace faulty heating and plumbing and it would becounter productive lbr MPs to be pursuing their own battles to support a place to live.

It maybe that the IPSA could fund a post to assist MPs in dealing with housing issuesarising from the deficiencies of their landlords.
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None of the options outlined are effective.

The method which I believe is most efficient and auditable is to install a computer basedsystem which identifies the vehicle the MP uses. records start and end mileage andpurpose of the journey. The total mileage claimed can be assessed against a yearly orchange of vehicle mileage recorded for the vehicle as part of an MOT or service log.These systems are regularly operated by large companies and would fit within theintention to computerise submissions. There may even he an application for iphones ornotebooks which can be completed “on site”.

The wording of Para 7.28 implies that when the children leave home I will not be able toclaim travel to see my husband. Is that what is intended? If so it doesn’t make sensebecause currently I have often have to delegate my caring responsibilities to help inLondon, so I fail to see the linkage between caring responsibilities and travel.
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No.

1. MPs do not always start out from home so I consider the best method of
calculating transport costs would be actual expenses incurred on a reasonable andjustifiable basis.

2. Public transport should be the preferred means of travel. However, as you will heable to see from John Hemming expenses claims he attempts to travel standard
restricted or saver class wherever possible. However, this inevitably means thattickets are sometimes useless even if bought for the expected time of travel and



the live in lover wouki be free under all circumstances to pocket as much money assheihe wishes as an employee. This is hardly promoting family values and setting a goodexample to the population.

The Welsh Assembly definition is more workable.
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No

They should be able to follow accepted good business practise and demonstrate throughquotations for services that the lowest tender according to specification has been obtainedfor each service. For example if the grandfather runs a central heating business in thearea why should he be excluded from repairing the office heating if he provides bestvalue and local employment.

All tenders and quotations should be published.

yes
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There should be ajob search support provided and ftmded by parliament to help MPsresettle in new employment or unemployment if needed and paid assistance withremoval and out of pocket expenses in connection with parliament actually incurred for adefined period.

There should be redundancy provisions that reflect those applicable to the rest of thepopulation. for example as provided tbr staff of the house and civil servants at the samelevel.
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The current proposals are dc-motivating to me as a woman with caring responsibilities afamily life and from an ethnic minority group. l-lowe er. in my view the job of MP islikely to be attractive only to those who have independent means, a dedication to politicalpower. or an income below £30,000. It will not be a lifestyle sought by individuals whoare in secure employment with a 40 hour working week and earning over £30.000. Onthe latter basis the numbers of ethnic minority representati’% es are more likely to increaseas they are mainly represented in the lower paid groups.


