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Helleg,

Having read a little more of the full consultation document, and adding
te my zarlier online submissien, I am a 1itz cenfused about why an ME
manages stalf when they are pald directly from the srate. Let the

t Y

ce be permanent with employees permanently smployed as

constituency offil ¢ I
protected/special smployees. Working fer the MP, but this would mean
cne constituency office - no need to worry about transition

You should differentiate benefits provided to an MP as part of their
cloyment contract, and expenses. The issue sxpenges 1s being
confused in your consulfat
re

o
F

ion document by other important but separate
issues. The expenses procedure should be clearly articulated. Then
there sheould be an document detailing the benefits awarded to MPs. You
may want to recommend interesi free loans for travel to and from
Westminister enabling MPs to buy annual travelcards. My employsr gives
me a loan to cover the cost, but I pay for it ocut of my salary.
I don't think the format of the consultation decument was an
appropriate cne. I expected to see the expenses procedure - the

at 1s not. It
on to need to
C“

o ur
document MFs will use to determine what 1s allowed and what
i it
Why can't the House dg this for

a
i3 a pretty state of affalrs when

ask for review of the expsnsss pro
themselves? Don't have the skiils?

In terms of my earlier comments about a management layer [oY expense
approval, I wonder whether an employee of the Speaker could perform

at role. This would provide the management layer akin to commercial
crganisations.

Eegards
Ben Rowden



