	Recommendation
	DIUS Response
	Initial Action
	Desired Outcome

	1. Government,

the funding councils such as the Higher Education Funding Council for

England (HEFCE), the Economic and Social Research Council (ESRC),

the Arts and Humanities Research Council (AHRC), and the Muslim

community, should invest in a long term project for the establishment of

intensive language courses, research studentships, postgraduate awards,

collaboration with universities abroad, and the appointment of suitably

qualified staff.

ii. Where practicable, partnership between two or three universities should

be encouraged to share funding and, if need be, to establish a Centre

especially for the purpose.
	Accepted that action needs to be taken and we are developing a programme in response.  
	We have announced our decision to define Islamic studies as a strategically important subject in higher education.  This is on the grounds of its contribution to the UK's political and cultural capital through its role in promoting understanding of Islam in the context of the world today. This would in turn contribute to preventing violent extremism in the name of Islam and improving community cohesion. 

We have said that we will work with HEFCE to develop a comprehensive long term response.  HEFCE have said they will take a proactive role in engaging relevant stakeholders. HEFCE are committing £1m to this work and looking to lever in other resources if possible.
	We establish the UK as an international benchmark for Islamic studies outside the Islamic world. 

We generate an informed debate within the sector about the future direction of Islamic studies. 

Development of a long term plan and consideration of funding requirements and partnership delivery that address the concerns raised in the report.  

Universities play their part in providing access to trusted high quality learning about faith and Islam in Britain today.

	2. There is a need to link the provision of Islamic studies with job opportunities.

Courses should be prepared

keeping in mind the religious and cultural specific needs of the community.

Universities and Further Education colleges, the social service sector and Muslim charities should meet to asses the needs and methods of delivery.

The Department for Innovation, Universities and Skills could and should facilitate such meetings.
	Accepted in principle. 

This recommendation is about improving links between seminaries and mainstream Further and Higher Education. It is not suggesting that students should be directed towards jobs linked to their specific community. But it could improve the labour market prospects for seminary graduates and ensure better trained and equipped people working in roles requiring specific religious and cultural awareness. 
	We have announced that we want to encourage such links. 

We will initiate further discussion with DCLG and other relevant Government departments and with the Further and Higher Education sectors, Dr Siddiqui, seminaries and the Muslim Community to see how best to initiate and support such links.   
	Effective collaborative arrangements between seminaries and universities and FE colleges leading to better job market opportunities in roles requiring specific religious and cultural awareness. 

Longer term, better links between seminaries and mainstream Further and Higher Education and an improved climate for academic Islamic studies contribute to the Government’s wider objective of an increase in the number of UK trained Imams.

	3. Islamic Studies courses currently being offered at Universities in England should adopt a greater focus on theological and civilisational aspects of Islam which are relevant to practising Muslims. As a result courses will also provide non- Muslim students with the opportunity to gain a greater insight into the

issues within Islamic doctrine that are particularly pertinent to Muslims .There is also a need for Islam to be offered as an elective option, and wherever

it is possible departments should be fully resourced to provide such add-on

modules.

	This is not for DIUS to take forward. 
The detailed content of Islamic studies courses is a matter for the HE sector, not for Government. 

	It is for the HE sector to consider the implications of this recommendation.
While recognising that this is for the sector to decide, HEFCE would expect that discussion of these issues would form part of its work in addressing recommendation 1.
	We establish the UK as an international benchmark for Islamic studies outside the Islamic world. 

Universities play their part in providing access to trusted high quality learning about faith and Islam in Britain today.

	4. Students at universities should be given the opportunity to study under

competent scholars of Islam who have been trained via traditional Islamic routes. 
	This is not for DIUS to take forward. 
Government cannot specify who HEIs should employ to teach courses.  

Clearly, it is important to distinguish between the teaching of Islamic studies as an academic subject and the teaching of Islamic studies as a faith. 

	It is for the HE sector to consider the implications of this recommendation.
	Universities play their part in providing access to trusted high quality learning about faith and Islam in Britain today.

	5. All universities should consult as a matter of urgency to explore the possibility of employing Muslim chaplains/advisors on a full- or part-time basis.
	This is not for DIUS to take forward.  
Government cannot specify how HEIs meet the pastoral care needs of Muslim students.  

Where there is an identified pastoral support need, universities have a responsibility to meet it and Muslim chaplains/advisors are one option.
	It is for the HE sector to consider the implications of this recommendation. 
	Effective and supportive pastoral care for all students. 

Where universities do decide to employ Muslim chaplains or advisers their training includes the relevant packages developed by Government. These are the community leadership continuous development programme for faith leaders that DIUS is developing in conjunction with faith communities and NIACE; and the minimum standards being developed for all “state employed” Imams.

	6 (i). All Muslim chaplains/advisors employed in the future must have a generic qualification, which must equip the trainee with pastoral care skills and an overall understanding of the workings of higher education.

	While this is not for DIUS to take forward, we would strongly encourage universities that do employ Muslim chaplains/advisors to take up the related training and development packages being developed by Government. 
 
	We will initiate discussions with Universities UK to link HEIs to the training being developed across government. 


	Where universities do decide to employ Muslim chaplains or advisers their training includes the relevant packages developed by Government. These are the community leadership continuous development programme for faith leaders that DIUS is developing in conjunction with faith communities and NIACE; and the minimum standards being developed for all “state employed” Imams. 



	6 (ii) In the selection process of a Muslim chaplain/advisor, the Muslim student body should be represented. This will

prevent unnecessary misunderstanding, and may help in the smooth running

of university and student affairs.
	This is not for DIUS to take forward. 

Government cannot specify HEI recruitment practices.
	It is for the HE sector to consider the implications of this recommendation.
	Effective and supportive pastoral care for all students. 



	7. The Muslim community should use their resources to help strengthen the

chaplaincy/advisor provisions, especially in the production of necessary guides and reading material relevant to pastoral care. The pastoral care should also be included in the training of future religious leaders, especially in madrasas,

in the community.
	While this is not a recommendation to DIUS we will seek to facilitate discussions with the sector.   
We recognise there are a number of Muslim communities from different ethnic, cultural, linguistic and theological backgrounds. Pastoral contributions must be relevant to students in modern, multi-cultural Britain. 
	Discussions with DCLG, UUK and Guild HE to explore most effective ways of linking Muslim communities to HE institutions. 
	Muslim communities actively engaged in supporting effective pastoral care on campus. 

	8. At least once a year Muslim chaplains/advisors should meet to share experience and discuss the issues and concerns on the campuses. There should be provision

for participation of other faith communities, student services and other relevant

agencies.
	While this is not a recommendation for DIUS, we will actively facilitate discussions within the HE sector on ways in which this can be taken forward.  
	It is for the HE sector to consider the long term implications of this recommendation.

DIUS is prepared to fund an initial conference to test the impact of this recommendation, subject to discussion with Dr Siddiqui and with the HE sector. 

	Muslim chaplains/advisors improve their practice through sharing experiences. 

	9.  Student Islamic Societies on campus should be acknowledged as key providers for peer-led support and should be encouraged and supported by universities (through human resources and active engagement initiated by student services), the Muslim communities and relevant authorities.
	This is not for the DIUS to take forward.  
But we do understand and support the case for building capacity in university faith societies generally. 

	It is for the HE sector to consider the implications of this recommendation. 
DIUS would want to offer support. As part of wider engagement with NUS on capacity building we will involve university faith societies in the continuous professional development programme for faith leaders that DIUS is developing in conjunction with faith communities and NIACE.
	Student Islamic and other faith societies have support to operate effectively in a peer support role. 

	10. Generic guidance should be produced in order to provide a reference point for all university staff for dealing with issues such as prayer and understanding the significance of Friday prayer, provisions for halal food and Ramadan.
	Accepted in principle. 
We know that the HE Academy has produced guidance on Islam as one of a number of faith guides. And we aware that universities already do much in this regard. 
	Discussions with Dr Siddiqui, HE Academy, UUK, Guild HE  and Equality Challenge Unit to understand scale and nature of the need and to explore options which could include drawing together existing good practice and making it available in all HEIs. 
	Practical and sensible guidance for university staff on dealing appropriately with faith issues. 


