
Progress against Targets as at 1 April 2007
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Diversity:  Ethnicity
HMT - ALL as at 1 April 2007

New Starters for period 1.10.06 - 31.03.2007

Leavers for period 1.10.06 - 31.03.2007

Applications for period 1.10.06 - 31.03.2007

HMT by Ethnicity

16%

11%

73%

BME

Not Known

White

12.5%

14.3%

73.2%

BME

Not Known

White 0

10

20

30

40

50

60

BME
White
N/K

BME 0 1 2 5 6 0

White 0 10 8 40 19 5

N/K 0 1 2 3 9 1

A B C D E SCS

HMT by Ethnicity and Range (in numbers)
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Diversity:  Ethnicity
Promotions for period 1.10.06 - 31.03.2007
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Diversity:  Gender
HMT - ALL as at 1 April 2007

New Starters for period 1.10.06 - 31.03.2007

Leavers for period 1.10.06 - 31.03.2007

Applications for period 1.10.06 - 31.03.2007

HMT by Gender
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Diversity:  Gender

Promotions for period 1.10.06 - 31.03.2007
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Diversity:  Disability

HMT - ALL as at 1 April 2007

New Starters for period 1.10.06 - 31.03.2007

Leavers for period 1.10.06 - 31.03.2007

Applications for period 1.10.06 - 31.03.2007

HMT by Disability
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HMT by Disability and Range (in numbers)
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Diversity:  Disability

Promotions for period 1.10.06 - 31.03.2007
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Diversity:  Age
HMT - ALL as at 1 April 2007

New Starters for period 1.10.06 - 31.03.2007

Leavers for period 1.10.06 - 31.03.2007

Applications for period 1.10.06 - 31.03.2007

HMT by Age
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Diversity:  Age

Promotions for period 1.10.06 - 31.03.2007
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