
Table 5 : Job outcomes, for participants aged 25 plus, for January 2002 to December 2002 Cohort

Great Britain

Number 
Percentage of 

starts Sustained Jobs
Percentage of 

starts
Percentage of 

jobs
(thousands) (thousands) (thousands)

Total 28.46 11.53 41% 9.04 32% 78%

Gender

Male 24.05 9.93 41% 7.76 32% 78%
Female 4.41 1.60 36% 1.29 29% 80%

Disability

Not disabled 22.29 9.48 43% 7.47 34% 79%
Disabled 6.17 2.05 33% 1.57 25% 77%

Ethnic origin

White 19.03 7.79 41% 6.02 32% 77%
Black 3.50 1.28 37% 0.98 28% 76%

Indian Sub-Continent 2.13 0.88 41% 0.77 36% 88%
Other 1.83 0.72 39% 0.58 32% 80%

Not Stated/Prefer not to say 1.96 0.85 43% 0.69 35% 81%

Age

25-29 5.09 2.40 47% 1.83 36% 76%
30-34 5.66 2.48 44% 1.93 34% 78%
35-39 5.27 2.30 44% 1.84 35% 80%
40-44 4.33 1.74 40% 1.36 31% 78%
45-49 3.48 1.24 36% 1.00 29% 80%
50-54 2.78 0.93 33% 0.73 26% 78%
55-59 1.81 0.42 23% 0.34 19% 81%

60+ 0.03 0.01 33% 0.01 26% 78%

Notes: Source: Employment Zones Evaluation Database
1. Of those who moved into employment, the number who were employed for 13 weeks or more is given.
2. Gender and disability breakdowns are based on indicators as recorded on the Labour Market System (LMS).
3. Ethnic origin breakdown is based on Employment Zone contractor indicator.
4. Age on starting Employment Zone based on date of birth recorded on the Labour Market System (LMS)
5. Because of rounding, components will not necessarily sum to total.
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