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Trade Union membership and Labour Disputes Statistics Quality Review

Background information and Questionnaires

Background information

Quality Review of Trade Union membership and Labour Disputes statistics

The Government’s White Paper (1999) ‘Building Trust in Statistics’ includes a commitment to assuring the quality of National Statistics outputs and refers to a programme of thorough reviews of key outputs.  These reviews are an important way of ensuring that National Statistics and other official statistics are fit for purpose and that the quality and value of these outputs is continually improved.  This quality review relates to Trade Union membership statistics from the Labour Force Survey and Labour Disputes statistics collected in the Labour Disputes Survey.

Statisticians from the Department of Trade and Industry and the Office for National Statistics are undertaking the review.  A steering group made up of: Grant Fitzner, director of Employment Market Analysis and Research (DTI); Ole Black, director of the Employment Earnings & Productivity Division (ONS) and Professor Steve Machin (UCL) will oversee the quality review.  It is aimed that a final report will be published in November 2004.

Trade Union estimates from the Labour Force Survey (LFS)

The Labour Force Survey is a quarterly survey of around 60,000 private households throughout the UK carried out by the Office for National Statistics.  A Trade Union membership question has been asked on the LFS since 1989 for Great Britain and from 1995 for the UK.  A question relating to trade union presence has been asked since 1993 and a question on collective agreements has been asked since 1996.  Trade union estimates are presented for various individual and labour market characteristics.

The DTI produces an annual article on Trade Union membership statistics from the LFS in Labour Market Trends.  The DTI trade union statistics webpage is at: http://www.dti.gov.uk/er/emar/trade.htm.  Articles are published in the July of each year with the data referring to the previous autumn.  There is also a section on Trade Union membership on the ONS website, http://www.statistics.gov.uk/cci/nugget.asp?id=4.

If you have any questions relating to Trade Union membership statistics please contact Heidi Grainger at the DTI.  email: heidi.grainger@dti.gsi.gov.uk, tel: 020 7215 5934

Labour Dispute Statistics

Labour Disputes Statistics are produced by the Office for National Statistics and are considered a National Statistic.  The Labour Disputes Survey began in 1891 and figures are available for every year since that date.  The statistics cover stoppages of work in the United Kingdom caused by labour disputes between employers and workers and other workers, in relation to terms and conditions of employment.  They detail the number of working days lost, the number of stoppages and the number of workers involved.
Labour Disputes statistics are published in the ONS Labour Market Statistics integrated first release (http://www.statistics.gov.uk/statbase/product.asp?vlnk=8289) and are also available monthly in Labour Market Trends under ‘other labour market statistics’ (http://www.statistics.gov.uk/downloads/theme_labour/LMT_Mar04.pdf).

If you have any questions relating to Labour Disputes statistics please contact Joanne Monger at the ONS.  email: Joanne.Monger@ons.gsi.gov.uk, tel: 01633 819205

Questionnaire A – Trade Union membership statistics from the LFS

	Name: 
	Organisation: 

	Address:

	Telephone:
	email:


1.
How do you use Trade Union estimates from the Labour Force Survey?

	


2.
What other sources of Trade Union estimates do you use and for what purposes?

	


3.
Is the information collected in the LFS on trade unions relevant for your needs?  Is there any other information you would like to be collected or would you like to change any aspect about what is currently collected?

	


4.
Do you have any problems accessing the data that you require (either in aggregate or micro-data form)?  Please outline any problems and ways you think access could be improved.

	


5.
Is the time between the collection of the data and publication short enough for your needs?  Please provide reasons.

	


6.
Are the data collected on a frequent enough basis for your needs (currently annually every autumn)?  If not, how often and when would you require the data?

	


7.
Do you have any views about the comparability of the data with other sources of trade union statistics?  Please comment below.

	


8.
If you have any general comments on the trade union statistics from the Labour Force Survey please insert them below (or use further sheets if needed).

	


Questionnaire B – Labour Disputes Statistics

	Name: 
	Organisation: 

	Address:

	Telephone:
	email:


Please answer the ‘Yes’ or ‘No’ questions by placing a ‘X’ in the relevant box.

1. How relevant is the information to your needs?

2. Is there any additional information you need? e.g Public/Private split


Yes

No

Please insert comments below.


3. Is there any information you don’t use?


Yes

No

Please insert comments below.


4. Do you have any problems accessing the data?



Yes

No

Please insert comments below.


5. Are the results easy to understand / clear? N.B Please see attached example tables H11 & H12 which appear monthly in Labour Market Trends.


Yes

No

Please insert comments below.

6. Is the release of information timely enough?


Yes

No

Please insert comments below.


7. Do you find the data reliable?


Yes

No

Please insert comments below.


8. Would it cause you a problem if the data was no longer available?

Yes

No

Please insert comments below.

9. What use is made of the data collected?

Please insert comments below.


10. Currently labour dispute data are collected and published on a monthly basis; what would be the impact if these estimates were available on a quarterly basis only?

Please insert comments below.


11. Are there any changes you would like to see made to the Labour Disputes data?

Please insert comments below.


12. If you have any general comments with regard to labour disputes please insert them below (or use further sheets if needed).
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