Gateways to the Professions Development Fund 
Round 1 – Summary of Projects
	The Royal Society of Chemistry 

Support for Science Teachers Chemistry: confidence for non specialists 
Summary: The project aims to address the imbalance in the subject profile of the teaching force in England, and contribute to the proposals contained in ‘’Budget 2006: Science and Innovation Investment Framework 2004-2014: next steps’’. It will develop and pilot a CPD programme leading to an accredited diploma to give existing science teachers without a physics and chemistry specialism the deep subject knowledge and pedagogy they need to teach these subjects effectively. It will create a high quality training programme to provide science teachers at Key Stage 3 and 4, who do not have a chemistry specialism, with affordable access to courses which will help to equip them with the knowledge and skills to teach chemistry with confidence, flair and enthusiasm. 

Evaluation of the Chemistry for Non-Specialists training programme (final report): 

http://www.rsc.org/ScienceAndTechnology/Policy/EducationPolicy/EvaluationChemNonSpec.asp

	The Royal College of Veterinary Surgeons 

To develop information, advice and guidance for young people and enable a wider range of applicants to consider a veterinary career
Summary: To improve the accessibility of up to date careers information, advice and guidance available to young people and to particularly target this information towards those groups which are currently under-represented in veterinary science i.e. ethnic minorities, lower socio-economic groups and male applicants. 



	The Engineering Council UK

To develop models of flexible pathways leading to a professional status in Engineering

Summary: To develop and pilot a model pathway to registration as professional engineer in which higher education and professional development are combined through a work-based learning approach. This will be targeted at under-represented groups in the engineering profession at present and will help to address the shortage of engineers and have a positive impact of retention. 



	The Royal Academy of Engineering 
To widen participation in Engineering Higher Education through a year in industry initiative
Summary: To widen participation in engineering higher education using a guided year of engineering employment experience as a mechanism to convince people with level 2 and 3 qualifications to choose an engineering degree as a key step in their progression to employment. For participants not ready or qualified for direct entry to engineering higher education, the project will open up options for progression towards professional status through training schemes, foundation degrees and other intermediate steps to professional registration. 



	The General Social Care Council 

Work to identify and assess approaches employed by Local Authorities and Independent employers to encourage and support their employees to become fully trained social workers 

Summary: The project will identify what works in terms of employers’ support to individuals and groups to gain access to social work courses. It will also identify support needed and offered throughout training. This is expected to include built in study time; support from managers to integrate learning; additional study support skills; more flexible courses, e.g. part-time, hours of attendance which fit with caring responsibilities etc. The project will also take a balanced look at the need of the employers and at any innovative ways in which needs have been met for both parties with minimal disadvantage all round. 

What Works in ‘Grow Your Own’ initiatives for Social Work? – Research Report:- 

http://www.gscc.org.uk/NR/rdonlyres/8DAC630D-D648-4A4A-B909-EAC18E78E65E/0/RD2028_GSCC_Grow_Your_Own_Document_Final.pdf


	The Institute of Chartered Accountants in England and Wales
Retaining Trained Accountants in the Accountancy Profession
Summary: To look specifically at the skills needed to prevent the loss of talent as accountants reach middle management stage in their careers. By creating training opportunities in management and leadership development the ICAEW would assist stakeholders in re-motivating their staff. To create a Leadership Academy that offers courses in team development, management and leadership skills that might encourage employers to provide effective talent management and associated development to their employees. The overall aim would be to assist in the development of projects to aid the retention of talented young professional in accountancy during the crucial years following qualification. 



	University of Westminster 

Accredited work based learning for students of architecture
Summary: To pilot and evaluate an alternative educational pathway for those who have successfully completed part 1of the architecture professional entry qualification, enabling students to combine employment and study through accredited work-based learning. Also to propose and pilot an alternative curriculum for part 2 (final stage of full-time academic study) of architecture professional entry education using a workplace learning model. 



	The Law Society 

A New Framework for Work Based Learning Solicitors

Summary: There will be three projects that will focus on increased flexibility in the study of the Legal Practice Course (LPC); a new approach to work based learning from trainee solicitors; and a new, common assessment in professional responsibilities for all entrants to the profession. The projects relates to the introduction of a new assessment of trainees’ performance during the period of work based learning. It will develop and pilot a new assessment which will replace the current training contract and which will be based on the completion of a portfolio of learning and reflection by trainees and the assessment of the portfolio by specially trained assessors. The portfolio will be completed and assessed electronically through the development of a web based e-portfolio system. 



	The General Medical Council 
Develop advice for medical schools on encouraging disabled people into medicine and retaining them in the profession
Summary: To develop advice for medical schools aimed at staff level to help them understand that many of the perceived barriers for disabled people entering the medical profession can be addressed through support. The product from this project would be a tool that medical schools could use to ensure that students are given opportunities to develop their medical career. It would help challenge many wrong assumptions such as people with physical disabilities who cannot perform cardio-pulmonary resuscitation cannot become doctors.  
Gateways to the Professions: Advising medical schools: encouraging disabled students (Guidance): http://www.gmc-uk.org/education/undergraduate/undergraduate_policy/gateways_guidance/index.asp

	CILT, The National Centre for Languages

Gateways into Languages
Summary: To support professional bodies in participating in outreach activity and in promoting their profession to students at school, college or university and to potential mature recruits to the language professions. Also to create a national model for work placements in translation companies. 



	The Chartered Institute of Environmental Health
Graduate Diploma for Environmental Health
Summary: To develop a Graduate Diploma in Environmental Health that will enable persons who already hold a professional qualification in any discipline to quickly convert to become an Environmental Health Practitioner. Also to commission and develop a computer/web based e-learning system for teaching and assessment of student EHPs in respect of the requirement to develop skills and competencies in the field of practical food inspection. 




Round 2 – Summary of Projects
	Children’s Workforce Development Council (CWDC) on behalf of the Children’s Workforce Network

‘Foundation Degrees: a study into their effectiveness for a more integrated children’s workforce’

Summary: To review the development, across England, of foundation degrees for the children’s workforce, in order to assess their effectiveness in supporting the delivery of an Integrated Qualifications Framework (IQF) for the children’s services in England.

Foundation Degree Gateway Project (Report for the Children’s Workforce Network):-
http://www.cwdcouncil.org.uk/assets/0000/1440/Foundation_Degree_Gateway_Project_Final_Report.pdf


	 Widening Participation in Learning Strategy Unit (WPiLSU), Dept of Health

‘Grow our own professionals for the new NHS’

Summary: The primary aim is to design flexible progression routes for assistant practitioners to become fully registered non-medical professionals. The project will focus on developmental pathways within the context of flexibly designed foundation degree frameworks that articulate with the NHS Knowledge and Skills Framework and permit flexible access and development opportunities, with the ultimate aim of obtaining Assistant Practitioner positions within the NHS.  In addition the project will review IAG services and explore how the IAG service should link to and support the progression pathways which are the focus of the bid.



	Canterbury Christ Church University

‘University-aided transition from schools and FE to the public sector professions’

Summary: Project will link students’ post-compulsory work in school and FE to HE accredited level one work linked to the core knowledge base in the three key public sector professional areas (education, health and policing) and will create three validated higher education level one accredited modules in these three professional groupings.



	Professional Associations Research Network (PARN) 

‘Diversity and the Professions: How can Professional Associations embed awareness and support for diversity in their organisation?’

Summary: This research project will contribute significantly to the required evidence base on equality and diversity in the professions.  It will provide models of good practice in managing diversity that can be disseminated widely across professional associations.  It will also develop materials for diversity awareness training.



	Professional Associations Research Network (PARN)

‘Linking Professional Associations with Higher Education Institutions (HEIs) in relation to the provision of Continuing Professional Development (CPD)’

Summary: This research project aims to encourage better understanding and joint working between professional associations, HEIs and other CPD providers with a view to providing a closer match of CPD offerings to career progressions in the professions.

‘Linking Professional Associations with Higher Education Institutions (HEIs) in Relation to the Provision of Continuing Professional Development (CPD)’ (final report): http://www.parnglobal.com/completed-cpd-and-heis.htm


	Social Mobility Foundation

‘Internships with Professional Employers’

Summary: The project is a unique approach to secure Summer placements for academically-talented students from low-income families with prestigious City professional firms before they apply to university. It will pave the way for expansion and rollout nationally of the programme. It includes pre-internship workshops and a mentoring element.



	CILT, the National Centre for Languages

‘Language Gateways into the Professions’

Summary: The project will bring together an innovative partnership for engineering and the built environment.  The partners will design, deliver, evaluate and disseminate four language and intercultural skills curriculum models, contextualised for HE students entering international professions.  It will also provide a suite of profession-specific case studies.



	QED -UK

‘Focus on the Professions’

Summary: This project will provide qualitative research to develop understanding of the experiences of minority ethnic communities in training for, and working in the professions.  The project will seek to understand how professions create barriers to the progression of BME candidates and feedback will be provided to the professions on issues identified by the study.

‘Striving for Success: Ethnic Minorities’ Experiences of Entering the Professions’ (final report):
http://www.qed-uk.org/s4s-web.pdf


	Royal Town Planning Institute (RTPI)

‘Urban Design Skills’

Summary: the project will produce a model for cross-disciplinary urban design which can be commended to HEIs. It will focus on the development of postgraduate programmes but will also explore how interest in urban design can be fostered amongst school-leavers. 



	ASPIRE Aimhigher South East London

‘You can do it!’

Summary: Project seeks to widen recruitment to professions that are currently unduly inaccessible to local learners either as a result of lack of information or as a result of highly competitive entry requirements. Seeks to improve Information Advice nd Guidance for learners, parents and advisers.


	Aimhigher Central London Partnership (CLP)

‘Progression to the Professions’

Summary: The project will aim to develop learning materials for use with Yr9 pupils which address progression routes from Yr9 through higher education to employment in 7 professional occupational areas. It will be led by the Aimhigher CLP and involve pupils from the 4 Local Authorities in the partnership.



	Aimhigher North West

‘Professional Pathways Northwest’

Summary: To develop an integrated and coherent framework to promote employment opportunities in the key professions in the northwest region, this programme will develop and sustain a network that will identify and support Career Champions who will cascade best practice throughout the region.



	Aimhigher East Midlands

‘Boys into Healthcare Sciences’

Summary: Overall aims: to raise aspirations of young males (Yrs 10-11) towards Healthcare and Bioscience professions; and subsequently raise attainment of these groups in science GCSEs and uptake of post-16 subjects and relevant higher education.




