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Press Release
Council for Science and Technology suggests improvements to boost research careers
 
Proposals on how to make research a more attractive career option have been published by the Council for Science and Technology (CST).   

The Council’s report makes specific recommendations for reform, including:

· the establishment of a national framework for research careers which would show how a career can progress in academia, and also how it prepares people for transitions to jobs in other sectors;
· funding of more research fellowships which will give researchers greater independence at an earlier stage than at present, so they may take on greater responsibility for projects and staff;

· development of mechanisms to hear the concerns of research staff;
· assessment by funders and universities of barriers to the exchange of researchers between academia, industry and the public sector. 
From speaking to university and industry researchers the Council heard how the management of staff has been poor, with little awareness of possible career paths, limited opportunities to take on responsibility and a lack of recognition for their achievements. Without significant improvements, a new generation of scientists may not find a research career to be an attractive option. 

During the project the Council organised a workshop for early career researchers, sponsored a further workshop and debate on the issues at the Royal Society, and commissioned a study to identify the major challenges the UK’s research endeavour may face over the next 20 years.

 
Professor Wendy Hall, a member of the Council and Professor of Computer Science at the University of Southampton, led the project. She said: 
“The UK’s science base is one of the best in the world and it will be crucial to maintain it for the continuing success of the economy. With a substantial proportion of the research workforce will be leaving the profession in the near future we must make a research post a more attractive option to the best minds.  Research funders and the higher education sector must work together to provide a clear career structure, and give researchers greater independence at the early stages in their careers.
“This is not just about maintaining an excellent research base in the universities. The majority of PhD students and postdoctoral researchers will leave academia and go on to make as great a contribution in business, education, the media or public services. We must make sure they have skills that are required, and that these are duly recognised.  
 
“We are very encouraged that the Research Councils and Universities UK are now revising the Concordat to support the career development of researchers and taking this issue seriously. This is an excellent opportunity for a step change in the way that early career researchers are seen by their employers and funding bodies. CST’s report sets out some proposals that could be adopted as part of this initiative.”
 
Innovation Secretary John Denham said: 

"To keep Britain at the forefront of the global economy we must make a career in research an attractive option for the brightest graduates and postgraduates. I welcome this report which makes constructive recommendations for improving how the scientific workforce is managed. It will be an important piece of work for research funders and universities to consider as they review their support for the career development of researchers. "
Note to Editors

The Council for Science and Technology is the UK’s top level advisory body on science and technology issues.
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