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Database News 

The SBS has a new Database manager, following the departure of Usman Sheikh this month into a new role within DTI. The new SBS Database manager, is Danish Chopra and his contact details are:

Email: regulation @dti.gsi.gov.uk
Telephone: 020 7215 5679

Address: DTI, Bay 189, 1st floor, 1 Victoria Street. London. SW1H 0ET.

Danish has been with SBS for over three years and is very familiar with how the Database operates. Danish said “ I would like to thank Usman for the tremendous work that he has done over the years and I look forward to working closely with all our Database members”. 

SBS values all contributions made by members of the Database so if you have any comments, suggestions or queries then please get in touch.

Since the last newsletter you have already helped many Government Departments to ‘think small’ on proposed regulations. Here are just a few examples of the work you have already done.

· Your views on how Government consults you – Cabinet Office

· Setting up a focus group on employment law – Department of Trade & Industry.

· Your views on statutory sick pay – Small Business Service.

· Your views on tackling London’s sewer overflow – Department for Environment, Food & Rural affairs. 

· Your views on the new web based guide on the planning system – Department for Communities and Local Government.

· An invitation to attend focus groups on private pension reform – Department of Work & Pensions.

· Your views on Mandatory Assessment to the code for sustainable homes - Department for Communities and Local Government.

· Sign up to take part in the Hazred project - Environment Agency. 

I would like to thank all our database members for participating in the above consultations and your continued support.

Other news

The Vehicle Approval Process is Changing - Be Ready!

Are you involved in the manufacture, conversion, bodybuilding, importing or sale of any of the following vehicles?

 Buses, Minibuses, Coaches, Goods Vehicles, Vans, Trailers, Imported Cars

If yes then chances are your business could be affected by new European legislation that introduces a scheme called European Community Whole Vehicle Type Approval (ECWVTA).

ECWVTA already applies to new passenger cars and is now being extended to cover all new Buses, Minibuses, Coaches, Goods Vehicles, Vans, Trailers and Imported Cars.

ECWVTA relates to the design and construction standards of a vehicle.  As a manufacturer, converter, bodybuilder, importer or retailer you will be responsible for ensuring that your vehicle has a Certificate of Conformity (CoC).  Without this certificate your vehicle cannot be sold or registered for use on the road.

Over the coming months, DfT will be publishing more detailed information about the new rules and the timetable for when it will become UK law.  In the meantime to find out about ECWVTA and how the changes may affect your business go to www.dft.gov.uk/roads/vehicles/typeapproval.

To register your interest in receiving further information or to participate in future consultations on ECWVTA please e-mail your contact details to us at ecwvtaconsult@dft.gsi.gov.uk.

Compliance with the Waste Electrical and Electronic Equipment (WEEE) regulations

Disposal of old electrical equipment: your responsibilities

If your business manufactures, sells, distributes, recycles or treats electrical or electronic equipment, then you are likely to be affected by the Waste Electrical and Electronic Equipment (WEEE) Regulations.  Businesslink.gov, the cross Government website for business, has produced a plain English guide to help you.  Read more about how the WEEE Regulations affect your business on the Business Link website at: http://www.businesslink.gov.uk/bdotg/action/detail?type=RESOURCES&itemId=1074457677&r.s=sl 

Remember that if you do not comply with the WEEE regulation requirements you may face a penalty, which might be a fine, a ban on your products, or even imprisonment.

Changes to Statutory minimum holiday entitlements

As regular readers of this Newsletter will know, the Work and Families Act provides the power to amend existing regulations on minimum holiday entitlement.  The Government has been developing proposals to increase the current statutory minimum holiday entitlement from four weeks to 5.6 weeks (maximum 28 days) and on 12 January 2007, DTI published a new and further consultation document with a supporting Regulatory Impact Assessment.  A response to the initial consultation was also published on the same day.

The proposals outline how the Government plans to implement its manifesto commitment, to make paid time off for bank holidays additional to the current four-week holiday entitlement. Raising the holiday entitlement to 5.6 weeks, is equivalent to an increase from 20 days to 28 days for someone working a five-day week. 

In light of the response to the initial consultation, the Government is now consulting on detailed proposals and draft regulations.  It proposes to amend the Working Time Regulations 1998, to increase the statutory entitlement to paid holiday from four weeks to 4.8 weeks from 1 October 2007, and from 4.8 weeks to 5.6 weeks on 1 October 2008, subject to a maximum statutory entitlement of 28 days. 

Further details on the proposals and links to the related documents can be found on DTI’s website at:

 

http://www.dti.gov.uk/employment/holidays/index.html 

Flexible working – publication of Regulations and Guidance on the extension of the “right to request” to carers of adults  

Please note that these can now be viewed by using the following links: 

http://www.opsi.gov.uk/si/si2006/uksi_20063314_en.pdf 

http://www.opsi.gov.uk/si/em2006/uksiem_20063314_en.pdf 
Update on the help and guidance available to employers from Her Majesty’s Revenue and Customs

The following sources of help and guidance on the April 2007 changes are available from Her Majesty’s Revenue and Customs (HMRC):

· Internet site; 

· Employer CD-ROM 2007 (this will be contained in the Employer Packs which will be issued during February 2007); and 

· Employer Helpline (phone 08457 143 143). 

Look for the:

· E15 (2007) and E16 (2007) Employer Help books - you can access these in the Employer CD-ROM 2007, and from HMRC’s Internet site;

· Internet calculators - use the following link to take you to the Tax tools page which includes all the Statutory Payment Calculators:

http://www.hmrc.gov.uk/practitioners/tools-more.shtml 

· Employer CD-ROM 2007 calculators.

Start date for possible qualification for 39 weeks Statutory Maternity Pay (SMP) and Maternity Allowance (MA)

January marked something of a milestone for the new Statutory Maternity Pay and Maternity Allowance provisions.  Except for babies born early, 14 January 2007 was the first week of potential new entitlement, to 39 weeks of SMP and MA for women expecting babies due on or after 1 April 2007.

This date relates to the option that mothers-to-be have, of starting their Ordinary Maternity Leave up to 11 weeks before the due date of their baby. 

Further information, help & advice for employees and their employers:

· Further detailed Information on the Work and Families Act including background documents can be found at: 

www.dti.gov.uk/employment/workandfamilies 

· Further Information for employees can be found at:

http://www.directgov.gov.uk/Employment/Employees/fs/en 

ACAS have launched a series of e-learning packages for employers, as well as providing comprehensive guidance available at:

http://www.acas.org.uk   

Note:  ACAS also runs a free confidential helpline for employers and employees on all aspects of employment law – 08457 474747.

The Business Link interactive tool for employers on managing working pregnancies etc is now live on the businesslink.gov site: 

http://www.businesslink.gov.uk/bdotg/action/layer?r.l3=1077460344&r.l2=1073858926&r.l1=1073858787&r.s=m&topicId=1073858926 

They also have overview information on the changes to Statutory Maternity and Adoption Leave and Pay, and what the changes mean for employers:

http://www.businesslink.gov.uk/bdotg/action/ruDetail?r.s=rul&type=REGUPDATE&topicType=1&itemId=1077923716
HMRC updates for employers:

More information about record keeping and impending changes to the way Statutory Payments operate can be viewed on HMRC’s website at:

http://www.hmrc.gov.uk/ebu/statutory-payments-changes.htm   

HMRC will publish any additional information as it becomes available on these pages and use the 'What's New' and 'Stop Press' pages to announce any amends or additions made:

http://www.hmrc.gov.uk/employers/stoppress.htm 

Online calculators for Statutory Paternity Pay and Statutory Adoption Pay are now available for employers on the HMRC website: 

SPP birth: http://www.hmrc.gov.uk/calcs/sppb.htm 

SPP adoption: http://www.hmrc.gov.uk/calcs/sppa.htm 

SAP: http://www.hmrc.gov.uk/calcs/sap.htm 

The text of the Maternity and Parental Leave etc. and the Paternity and Adoption Leave (Amendment) Regulations 2006 can be viewed by using the following link:

http://www.opsi.gov.uk/si/si2006/draft/20064772.htm 

The text of the Statutory Paternity and Adoption Pay Regulations along with an Explanatory Memorandum can be viewed by using the following links:  

http://www.opsi.gov.uk/si/si2006/20062236.htm  

http://www.opsi.gov.uk/si/em2006/uksiem_20062236_en.pdf   

The text of the Maternity Pay and Maternity Allowance Regulations can be viewed by using the following link:

http://www.opsi.gov.uk/si/si2006/20062379.htm 

Have your say on new European regulations and directives

The European Commission has set up a 'single access point' to a wide variety of consultations, discussions and other tools that enable you to play an active role in the European policy-making process.  Called 'Your Voice in Europe' you can access all the Commissions consultations, enabling you to give your opinion on EU policies and influence their direction? 

So why not take part in shaping European policy by responding to a consultation in one of many activity areas.  For more information visit the 'Your voice in Europe' website at: http://ec.europa.eu/yourvoice/index_en.htm.
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