A Bibliography of Research Based on the British Workplace Industrial
Relations Survey Series

Contributors: Neil Millward, Stephen Woodland,
Alex Bryson, John Forth & Simon Kirby

Last updated: March 2004

Published by:

National Institute of Economic and Social Research
2 Dean Trench Street, Smith Square, London SW1P 3HE

Available on-line at: http://www.niesr.ac.uk/niesr/wers98/




TABLE OF CONTENTS

INTRODUCTION 3
SOURCEBOOKS AND ASSOCIATED PRIMARY PUBLICATIONS 4
OTHER BOOKS 4
TECHNICAL REPORTS AND METHODOLOGICAL PAPERS (CHRONOLOGICAL) .....5
JOURNAL ARTICLES, BOOK CHAPTERS AND OTHER PAPERS (BY AUTHOR
WITHIN YEAR) 7
2004 ...ttt 7
2003 ...ttt 9
2002 11
2007 bbbt 13
2000 ...ttt 16
TOO9 e 18
TOO8 .t 19
T ettt 20
TOOG ...t 21
TO05 et 22
TOO ettt 25
T et 27
TOO2 ettt 30
T ettt 30
TOO0 ...ttt 31
TOBO . 32
TOBB ..ttt 33
T8 e 34
TOBO ...t 35
TOBG ettt 36
TOBA .t 36
OBttt 37
DOCTORAL THESES (CHRONOLOGICAL) 37
DISSERTATIONS (CHRONOLOGICAL) 38
REVIEWS AND SUMMARIES (BY AUTHOR) 38
AUTHOR INDEX 41




Introduction

This bibliography lists all the publicly available papers of which we are
aware, that have made original use of the data from the Workplace
Industrial Relations Surveys (WIRS) Series. This series includes
Workplace Employee Relations Survey 1998, as well as previous
Workplace Industrial Relations Surveys of 1980, 1984 and 1990. The
bibliography also includes papers based on WIRS follow-up studies; these
are indicated by [square brackets]. A final section lists major reviews of the
original empirical work.

Seven types of publication are separately listed:

e ‘Sourcebooks’ reporting the primary analysis carried out by the research
team for the sponsoring bodies

e Other books wholly based on data from the WIRS series
e Technical reports and methodological papers

e Journal articles and contributions to books, discussion papers, working
papers and mimeos (arranged by year of publication)

e Doctoral theses
e Dissertations

e Reviews of WIRS results

This bibliography is periodically updated. Authors are invited to send a
copy of any new or forthcoming publications to us so that the revised
bibliography is as comprehensive as possible. Details of new work should
be forwarded to:

John Forth

National Institute of Economic and Social Research
2 Dean Trench Street

Smith Square

London, SW1P 3HE

E-mail: j.forth@niesr.ac.uk



Sourcebooks and associated primary publications

Daniel W W and Millward N (1983) Workplace Industrial Relations in Britain: The
DE/PSI/ESRC Survey. London: Heinemann Education Books. (Reprinted
by Gower, Aldershot).

Millward N and Stevens M (1986) British Workplace Industrial Relations 1980-
1984: The DE/ESRC/PSI/ACAS Surveys. Aldershot: Gower.

Daniel W W (1987) Workplace Industrial Relations and Technical Change.
London: Francis Pinter.

Millward N, Stevens M, Smart D and Hawes W R (1992), Workplace Industrial
Relations in Transition: the ED/ESRC/PSI/ACAS Surveys. Aldershot:
Dartmouth Publishing.

Millward N (1994) The New Industrial Relations? London: Policy Studies Institute.

Cully M, Woodland S, O’Reilly A, Dix G, Millward N, Bryson A and Forth J (1998)
The 1998 Workplace Employee Relations Survey: First Findings. London:
Department of Trade and Industry.

Cully M, Woodland S, O’'Reilly A and Dix G (1999) Britain at Work: As Depicted
by the 1998 Workplace Employee Relations Survey. London: Routledge.

Millward N, Bryson A and Forth J (2000) All Change at Work? British
Employment Relations 1980-98, as portrayed by the Workplace Industrial
Relations Survey series. London: Routledge.

Other books

Buckley P J and Enderwick P (1985) The Industrial Relations Practices of
Foreign-owned Firms in Britain. London: Macmillan.

Lucas R (1995) Managing Employee Relations in the Hotel and Catering
Industry. London: Cassell.

Martin R, Sunley P and Wills J (1996) Union Retreat and the Regions: The
shrinking Landscape of Organised Labour. London: Jessica Kingsley.




Technical reports and methodological papers (chronological)

Airey C and Potts A (1983) Survey of Employee Relations: Technical Report.
London: Social and Community Planning Research.

Millward N and Stevens M (1984) "The Workplace Industrial Relations Survey
(WIRS) Series: a guide to questions in the 1980 and 1984 questionnaires",
Department of Employment, mimeo. (Also available from The Data
Archive, University of Essex)

Millward N and Stevens M (1987) "British Workplace Industrial Relations
1980-1984", Policy Studies, Vol 7, No 3, January, pp. 50-65.

Lievesley D (1988) "The Use of Panel Studies in the Workplace Industrial
Relations Programme", Social and Community Planning Research,
London, mimeo.

Millward N (1991) "Sampling establishments for social survey research", The
Statistician, Vol 40, No 2, pp. 145-52.

Millward N (1992) "Enquétes Britanniques sur les Relations Industrielles sur le
Lieu de Travail", Lettre du LASMAS, No 10, pp. 17-19, Centre National de
la Recherche Scientifique, Paris.

Airey C, Tremlett N and Hamilton R (1992) The Workplace Industrial Relations
Survey (1990): Technical Report (Main _and Panel Surveys). London:
Social and Community Planning Research.

Smart D and Stevens M (1992) A Guide to Questions in the Workplace Industrial
Relations Survey (WIRS) Series. London: Employment Department.

McCarthy W (1994) "Of hats and cattle: or the limits of macro-survey research in
industrial relations", Industrial Relations Journal, Vol 25, No 4, December,
pp. 315-22.

Millward N (1994) The 1984-1990 Panel in the Workplace Industrial Relations
Survey Series: Some Substantive Analysis and a Methodological
Assessment. London: Policy Studies Institute.

Fernie S and Woodland S (1995) "HRM and workplace performance evidence
using WIRS3 - a reply to McCarthy", Industrial Relations Journal, Vol 26
No 1, March, pp. 65-68.

Millward N and Hawes W R (1995) "Hats, Cattle and IR research: a comment on
McCarthy", Industrial Relations Journal, Vol 26 No 1, March, pp. 69-73.

Atkinson J, Hillage J and Thompson M (1996) Contemporary Issues in Industrial
Relations: Implications for WIRS, IES Report No. 299, Institute for
Employment Studies, Brighton.




Edwards P and Marginson P (1996) The Development of the Workplace
Industrial Relations Surveys: Results of the Consultation Exercise among
the Academic and Research Community. Coventry: Industrial Relations
Research Unit.

Skinner C (1997) "The Use of Sample Weights in the Regression Analysis of
WIRS Data", University of Southampton, mimeo.

Cully M (1998) "Guvnors, Employees and Brothers: Triangulation and Noise in
Workplace Surveys", paper presented at the US Bureau of the Census
International Symposium on Linked Employer-Employee Data, Arlington,
Virginia, May.

Cully M (1998) "A Survey in Transition: The Design of the 1998 Workplace
Employee Relations Survey", paper presented at the Annual Conference
of the British Universities Industrial Relations Association, University of
Keele, July.

Bartholomew D (1998) "Scaling unobservable constructs in social science",
Applied Statistics, Vol 47, Part 1, pp.1-13.

Millward N, Marginson P and Callus R (1998) "Large-scale National Surveys for
Mapping, Monitoring and Theory Development", in K Whitfield and G
Strauss (eds.) Researching the World of Work: Strategies and Methods in
Studying Industrial Relations. Ithaca, NY: Cornell University Press.

Whitfield K, Delbridge R and Brown W (1998) "Comparative Workplace Analysis:
International Comparison by Means of Workplace Surveys", in K Whitfield
and G Strauss (eds.) Researching the World of Work: Strategies and
Methods in_Studying Industrial Relations. Ithaca, NY: Cornell University
Press.

Airey C, Hales J, Hamilton R, McKernan A and Purdon S (1999) The Workplace
Employee Relations Survey (WERS) 1997-98 Technical Report (Cross-
Section and Panel Samples). London: National Centre for Social
Research.

Forth J (2000) "Compositional versus Behavioural Change: Combined Analysis of
the WERS98 Panel Survey, Closures and New Workplaces". National
Institute of Economic and Social Research, mimeo. Paper presented at the
first WERS98 User Group Meeting, National Institute of Economic and
Social Research, London, 3™ March.

Forth J and Kirby S (2000) A Guide to the Analysis of the 1998 Workplace
Employee Relations Survey, London: WERS98 Data Dissemination
Service, NIESR.

[Available on-line at: http://www.niesr.ac.uk/niesr/wers98/Guide.pdf ]




Rose M (2000) "How Far Can | Trust I1t? Job Satisfaction Data in the WERS98
Employee Survey", Department of Social and Policy Sciences, University
of Bath, ESRC Future of Work Programme Working Paper No 6.

Forth J (2001) “Three Common Questions about the WERS98 Sample Design
and its Implications for Analysts”, National Institute of Economic and Social
Research, London, mimeo. Paper presented at the third WERS98 User
Group Meeting, National Institute of Economic and Social Research,
London, 7" December.

Godard J (2001) “New dawn or bad moon rising? Large-scale government-
administered workplace surveys and the future of Canadian IR research”,
Relations Industrielles, Vol 56, No 1, pp.3-31.

Millward N (2001) “Threats to the validity of international comparisons: units of
analysis, the operationalisation of constructs and some analysis issues”,
National Institute of Economic and Social Research, London, mimeo.
Paper presented at the International Conference on Organisational
Design, Management Styles and Firm Performance, Bergamo, Italy, June.

Millward N (2001) “Research note: the representativeness of WERS 98 — a
clarification”, Industrial Relations Journal, Vol 32 No 4, pp. 344-346.

Purdon S and Pickering K (2001) “The use of sampling weights in the analysis of
the 1998 Workplace Employee Relations Survey”, London: National
Centre for Social Research.

Journal articles, book chapters and other papers (by author within year)

2004

Addison J and Belfield C (2004a) “Unions and Employment Growth: The One
Constant?”, Industrial Relations, Vol 43, No 2, April. (Previously: Institute
for the Study of Labour (IZA), Bonn, Discussion Paper No 479)

Addison J and Belfield C (2004b) “Unions and Establishment Performance:
Evidence from the British Workplace Industrial/Employee Relations
Surveys”, Chapter 10 in P V Wunnava (ed.) The Changing Role of Unions:

New Forms of Representation, Armonk, New York: M E Sharpe.
(Previously: Institute for the Study of Labour (IZA), Bonn, Discussion
Paper No 455)

Anderson T, Millward N and Forth J (2004) Equal Opportunities Policies and
Practice at the Workplace: Secondary Analysis of WERS98, Department
of Trade and Industry Employment Relations Research Series No. 29.
[Available on-line at: http://www.dti.gov.uk/er/emar/errs29.pdf ]




Blanchflower D and Bryson A (2004) “The union wage premium in the US and
UK”, Centre for Economic Performance, London School of Economics,
Discussion Paper No. 612.

[Available on-line at: http://cep.lse.ac.uk/pubs/download/dp0612.pdf ]

Booth A and Bryan M (2004) “The Union Membership Wage-Premium Puzzle: Is
there a Free Rider Problem?”, Industrial and Labor Relations Review, Vol
57, No 3, April.

Bryson A (2004) “Managerial Responsiveness to Union and Nonunion Worker
Voice in Britain”, Industrial Relations, Vol 43, No 1, pp. 213-241.

Budd J and Mumford K (2004) “Trade unions and family-friendly policies in
Britain”, Industrial and Labor Relations Review, Vol 57, No 2, January, pp.
204-222.

Charlwood A (2004) “Influences on Trade Union Organizing Effectiveness in
Britain”, British Journal of Industrial Relations, Vol 42, No 1, pp. 69-93.
Previously presented at Second WERS98 User Group Meeting.

Conyon M and Freeman R (2004) “Shared modes of compensation and firm
performance: UK evidence”, Chapter 4 in D Card, R Blundell and R
Freeman (eds) Seeking a Premier League Economy: The Economic
Effects of British Economic Reforms, 1980-2000, University of Chicago
Press. [Previously National Bureau of Economic Research Working Paper
No 8448.]

Forth J and Millward N (2004) “High involvement management and pay in
Britain”, Industrial Relations, Vol 43, No 1, pp. 98-119.

Harris R (2004) The Economic Rationale for Promoting Dissemination of
Commercial Best Practice: Review of the Evidence, London: Department
of Trade and Industry.

Jenkins A and Wolf A ( 2004) “Regional Variations in Adult Learning and
Vocational Training: Evidence from NCDS and WERS 98” , Centre for the
Economics of Education, London School of Economics, Discussion Paper
No 37.

[Available online at: http://cee.lse.ac.uk/cee%20dps/ceedp37.pdf ]

Mumford K and Smith P (2004) "Job tenure in Britain: employee characteristics
versus workplace effects", Department of Economics, University of York,
mimeo. (Forthcoming in Economica.)

[Available on-line at:
http://www-users.york.ac.uk/~kam9/documents/tenureukfinal.PDF ]

Pencavel J (2004) “The surprising retreat of union Britain”, Chapter 6 in D Card,
R Blundell and R Freeman (eds) Seeking a Premier League Economy:
The Economic Effects of British Economic Reforms, 1980-2000, University
of Chicago Press.




2003

Addison J, Heywood J and Wei X (2003) “Unions and Plant Closings in Britain:
New Evidence from the 1990/98 WERS”, Southern Economic Journal, Vol
69, No 4, April, pp.822-841. (Previously: Institute for the Study of Labour
(IZA), Bonn, Discussion Paper No 352)

Almeida-Santos F and Mumford K (2003) “Employee training, wage compression
and workplace performance in Britain”, Department of Economics,
University of York, mimeo.

[Available on-line at:
http://www-users.york.ac.uk/~kam9/documents/trainingukv1.pdf ]

Battu H, Belfield C and Sloane P (2003) “Human capital spillovers within the
workplace: evidence from Great Britain”, Oxford Bulletin of Economics and

Statistics, 65, 5: 575-594. (Previously Institute for the Study of Labour
(IZA), Bonn, Discussion Paper No. 404.)

Benz M and Stutzer A (2003) “Do workers enjoy procedural utility?”, Applied
Economics Quarterly, 49, 2: 149-172.

Bewley H and Fernie S (2003) “What do unions do for women?”, Chapter 6 in H
Gospel and S Wood (eds.) Representing Workers: Trade Union
Membership and Recognition in Britain, London: Routledge.

Bewley H, Gospel H, Peccei R, Wilman P (2003) “Is it Good to Talk? Information
Disclosure and Organisational Performance in the UK Incorporating
evidence submitted on the DTI discussion paper 'High Performance
Workplaces - Informing and Consulting Employees"”, Centre for Economic
Performance, London School of Economics, Discussion Paper No. 602.
[Available on-line at: http://cep.lse.ac.uk/pubs/download/dp0602.pdf ]

Bryson A (2003) “Working with dinosaurs? Union effectiveness in delivering for
employees”, Policy Studies Institute Discussion Paper No 11.
[Available on-line at: http://www.psi.org.uk/pdf/rdp/rdp11-working-with-
dinosaurs.pdf ]

Bryson A (2003) “Employee desire for unionisation in Britain and its implications
for union organising”, Policy Studies Institute Discussion Paper No 12
[Available on-line at: http://www.psi.org.uk/pdf/rdp/rdp12-Employee-
Desire-for-Unionisation.pdf ]

Bryson A, Cappellari L and Lucifora C (2003) “Does union membership really
reduce job satisfaction”, Centre for Economic Performance, London
School of Economics, Discussion Paper No. 569.

[Available on-line at: http://cep.lse.ac.uk/pubs/download/dp0569.pdf ]




Bryson A, Gomez R and Wilman P (2003) “Why do voice regimes differ?” ,
Centre for Economic Performance, London School of Economics,
Discussion Paper No. 591.

[Available on-line at: http://cep.lse.ac.uk/pubs/download/dp0591.pdf ]

Bryson and Gomez R (2003) “Segmentation, switching costs and demand for
unionization in Britain”, Centre for Economic Performance, London School
of Economics, Discussion Paper No. 568.
[Available on-line at: http://cep.Ise.ac.uk/pubs/download/dp0568.pdf ]

Budd J and Mumford K (2003) "The Relative Availability of Work Life Balance
Practices to Lone Parents in Britain" Department of Trade and Industry
Occasional Paper, July.

Charlwood A (2003) “The anatomy of union decline in Britain: 1990-1998”, Centre
for Economic Performance, London School of Economics, Discussion
Paper No. 601.

[Available on-line at: http://cep.Ise.ac.uk/pubs/download/dp0601.pdf ]

Collier W, Green F and Wilkinson D (2003) “Training and establishment survival”,
Department of Economics, University of Kent at Canterbury, Discussion
Paper No. 0208.

DeVaro J (2003) “Teams, Autonomy, and the Financial Performance of Firms”,
Cornell University, mimeo.

Frijters P, Shields M A, Theodoropoulos N and Wheatley-Price S (2003) “Testing
for employee discrimination using matched employer-employee data:
theory and evidence”, Institute for the Study of Labour (1ZA), Discussion
Paper No. 807.

[Available on-line at: ftp://ftp.iza.org/dps/dp807.pdf ]

Gospel H and Willman P (2003) “Dilemmas in worker representation: information,
consultation and negotiation”, Chapter 8 in H Gospel and S Wood (eds.)
Representing Workers: Trade Union Membership and Recognition in
Britain, London: Routledge.

Guest D and Conway N (2003) “Exploring the paradox of unionised worker
dissatisfaction”, The Management Centre, King’'s College London,
Research Paper No. 022.

[Available on-line at:
http://www.kcl.ac.uk/depsta/pse/mancen/research/no22paper.pdf ]

Harris R, Reid R, McAdam R (2003) “Consultation and communication in family-
owned businesses in Great Britain”, Centre for Family Enterprise,
Caledonian Business School, Glasgow Caledonian University, mimeo.

Machin S (2003) “Trade union decline, new workplaces and new workers”,
Chapter 2 in H Gospel and S Wood (eds.) Representing Workers: Trade
Union Membership and Recognition in Britain, London: Routledge.

10



Machin S and Wood S (2003) “Looking for HRM/union substitution: evidence
from British workplaces”, Centre for Economic Performance, London
School of Economics, Discussion Paper No. 605.

[Available on-line at: http://cep.lse.ac.uk/pubs/download/dp0605.pdf ]

Mumford K and Smith P (2003) "Determinants of current job tenure: a cross-
country comparison", Australian Journal fo Labour Economics, Vol 6, No 4,
pp. 597-608.
[Available on-line at:
http://www-users.york.ac.uk/~kam9/documents/fintenozuk.pdf ]

Mumford K and Smith P (2003) “The gender earnings gap in Britain”,
Department of Economics, University of York, mimeo.
[Available at: http://www-users.york.ac.uk/~kam9/documents/wages.pdf ]

Rainbird H, Sutherland J, Edwards P, Holly L and Munro A (2003) Employee
Voice and Training at Work: Analysis of Case Studies and WERS98,
Department of Trade and Industry Employment Relations Research Series
No.21.

[Available on-line at: http://www.dti.gov.uk/er/emar/errs21.pdf ]

Sutherland J (2003) “The experience of work: is working for an overseas
multinational so different?”, Employee Relations, Vol 25, No 2, pp. 149-
167.

Te Velde D (2003) “Foreign ownership, microelectronic technology and skills:
evidence for British establishments”, National Institute Economic Review,
No. 185, pp.93-106.

Wood S, de Menezes L and Lasaosa A (2003) “Family-friendly management in
Great Britain: testing various perspectives”, Industrial Relations, Vol 42,
No 2, pp. 221-250.

2002

Addison J and Belfield C (2002) “What do we know about the new European
Works Councils? Some preliminary evidence from Britain”, Scottish
Journal of Political Economy, Vol 49, No 4, September, pp. 418-444.

Belfield C, Brown C and Thomas H (2002) “Workplaces in the education sector in
the United Kingdom: How do they differ from those in other industries?”,
Education Economics, Vol 10, No 1, pp.49-68.

Belfield R and Marsden D (2002) “Matchmaking: the influence of monitoring
environments on the effectiveness of variable pay systems”, Centre for
Economic Performance, London School of Economics, Discussion Paper
No 543.

11



Bewley H (2002) ‘Sisters are doing it for themselves: the relationship between the
availability of equal opportunities and family-friendly policies and
workplace union organization”, Centre for Economic Performance, London
School of Economics, mimeo. Paper presented at the Annual Conference
of the British Universities Industrial Relations Association, Stirling, July.

Brown S and Sessions J (2002) “Wages, Supervision and Sharing: An Analysis of
the 1998 Workplace Employee Relations Survey”, Department of
Economics, University of Leicester, Discussion Paper No 02/07.

Bryson A (2002) “The size of the union membership wage premium in Britain’s
private sector”, Policy Studies Institute Discussion Paper No. 9.
[Available on-line at:
http://www.psi.org.uk/publications/Research%20Discussion%20Series/pdff
iles/Bryson-2002-Size _of Union_Membership.pdf ]

Bryson A (2002) “The union membership wage premium: an analysis using
propensity score matching”, Centre for Economic Performance, London
School of Economics, Discussion Paper No 530.

Bryson A and Gomez R (2002) “You Can’t Always Get What You Want:
Frustrated Demand for Union Voice in Britain”, Centre for Economic
Performance, London School of Economics, mimeo.

Bryson A and Wilkinson D (2002) Collective Bargaining and Workplace
Performance: An Investigation using the Workplace Employee Relations
Survey 1998, Department of Trade and Industry Employment Relations
Research Series No. 12.

Budd J and Mumford K (2002) “Family-Friendly Work Practices in Britain:
Availability and Awareness”, Department of Economics, University of York,
Discussion Paper No 1/2002.

de Menezes L, Wood S and Lasaosa A (2002) "Identifying the foundations of
human resource management in Britain using the Workplace Employee
Relations Survey of 1998", Institute of Work Psychology, University of
Sheffield, mimeo.

Dex S, McCulloch A and Smith C (2002) “Employees’ awareness of employers’
flexible working arrangements”, Judge Institute of Management Studies,
University of Cambridge, Research Paper No WP2/2002.

Dex S and Smith C (2002) The Nature and Pattern of Family-Friendly
Employment Policies in Britain, Bristol: The Policy Press and the Joseph
Rowntree Foundation.

Fernie S and Gray H (2002) “It's a Family Affair: the Effect of Union Recognition
and Human Resource Management on the Provision of Equal
Opportunities in the UK”, Centre for Economic Performance, London
School of Economics, Discussion Paper No 525.
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Felstead A, Jewson N, Phizacklea A and Walters S (2002) “The option to work at
home: another privilege for the favoured few?”, New Technology, Work
and Employment, 17, 3: 204-223.

Forth J, Metcalf H and Millward N (2002) “London’s unemployment in the 1990s:
tests of demand-side explanations for its relative growth”, NIESR
Discussion Paper No. 203.

[Available on-line at: http://www.niesr.ac.uk/pubs/dps/dp203.pdf ]

Forth J and Millward N (2002a) The Growth of Direct Communication, London:
Chartered Institute of Personnel and Development.

Forth J and Millward N (2002b) “Union effects on pay levels in Britain”, Labour
Economics, Vol 9, No 4, pp.547-562.

Gray H (2002) “Family Friendly Working: What a Performance! An Analysis of the
Relationship Between the Availability of Family Friendly Policies and
Establishment Performance”, Centre for Economic Performance, London
School of Economics, Discussion Paper No 529.

Jenkins A and Wolf A (2002) “Why do employers use selection tests? Evidence
from British workplaces”, Centre for the Economics of Education, London
School of Economics, Discussion Paper No 027.

Scaramozzino P and Dalmazzo A (2002) “It takes two to tango: process
integration and wages”, Centre for Financial and Management Studies,
School of Oriental and African Studies, University of London, mimeo.
Presented at the 79" International Conference of the Applied
Econometrics Association, Brussels, May.

Te Velde D (2002) “Foreign ownership and wages in British establishments”, The
Economic and Social Review, Vol 33, No 1, pp.101-8.

2001

Addison J and Belfield C (2001) “Updating the Determinants of Firm
Performance: Estimation using the 1998 UK Workplace Employee
Relations Survey”, British Journal of Industrial Relations, Vol 39 No 3,
September, pp. 314-366.

Anderson T, Forth J, Metcalf H and Kirby S (2001) The Gender Pay Gap,
London: Women and Equality Unit (Cabinet Office).

Belfield C and Heywood J (2001) “Unionization and the pattern of nonunion
wages: evidence from the UK”, Oxford Bulletin of Economics and
Statistics, Vol 63, No 5, December, pp. 577-598.

Boheim R and Booth A (2001) “The Impact of Bargaining Institutions on
Employer-provided Training in Britain”, ISER Working Papers. Paper
2001-8 Colchester: University of Essex.

13



Bruegel | (2001) “Making a Difference? Female Managers and the feminisation of
employment”, South Bank University, London, mimeo. Paper presented at
the third WERS98 User Group Meeting, National Institute of Economic and
Social Research, London, 7" December.

Bryson A (2001a) "Employee voice, workplace closure and employment growth".
Policy Studies Institute Research Discussion Paper, London, Paper No 6.

Bryson A (2001b) “Union Effects On Managerial and Employee Perceptions of
Employee Relations in Britain”, Centre for Economic Performance, London
School of Economics, Discussion Paper No 494.

Budd J and Mumford K (2001) “Trade Unions and Family-Friendly Policies in
Britain”, Discussion Papers in Economics Number 14, York: University of
York.

Caroli E and Van Reenen J (2001) “Skill-Biased Organizational Change?
Evidence from a Panel of British and French Establishments”, Quarterly
Journal of Economics, Vol 116, No 4, pp. 1449-1492. (Previously The
Institute for Fiscal Studies, University College London, Working Paper No
W99/23).

Delbridge R and Whitfield K (2001) “Employee Perceptions of Job Influence and
Organizational Participation”, Industrial Relations, Vol 40 No 3, July, pp.
472-489.

Dex S and Smith C (2001a) “Employees’ Access to Family-Friendly Policies and
Practices: Analysis of the 1998 Workplace Employee Relations Survey”,
Judge Institute of Management Studies, University of Cambridge,
Research Paper No WP16/2001.

Dex S and Smith C (2001b) “Which British Employers have Family-Friendly
Policies? Analysis of the 1998 Workplace Employee Relations Survey”,
Judge Institute of Management Studies, University of Cambridge,
Research Paper No WP17/2001.

Dex S and Smith C (2001c) “Employee Commitment as an outcome of Family-
Friendly Policies? Analysis of the Workplace Employee Relations Survey”,
Judge Institute of Management Studies, University of Cambridge,
Research Paper No WP20/2001.

Dex S, Smith C and Winter S (2001) “Effects of Family-Friendly Policies on
Business Performance”, Judge Institute of Management Studies,
University of Cambridge, Research Paper No WP22/2001.

Felstead A, Jewson N, Phizacklea A and Walters S (2001) “Opportunities to work
at home in the context of work-life balance”, Human Resource
Management Journal, Vol 12, No 1, pp.54-76.
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Fenn P and Ashby S (2001) “Workplace risk, establishment size and union
density: new evidence”, Centre for Risk and Insurance Studies,
Nottingham University Business School, mimeo.

Forth J and Millward N (2001a) “The low-paid worker and the low-paying
employer: characterisations using WERS98”, National Institute of
Economic and Social Research, London, Discussion Paper No 179.

Forth J and Millward N (2001b) “The impact of unions on pay levels in lower-
skilled jobs”, National Institute Economic Review, No 176, April, pp. 76-90.

Green F (2001) “Why has work effort become more intense? Effort-based
technical change and other stories”, Economics Department, University of
Kent, Canterbury, mimeo. Paper presented at the second WERS98 User
Group Meeting, National Institute of Economic and Social Research,
London, 30" March.

Gray H (2001) “Family-Friendly Working: What a Performance!”, Centre for
Economic Performance, London School of Economics, Working Paper No
1135.

Harley B (2001) “Team Membership and the Experience of Work in Britain: an
Analysis of the WERS98 Data”, Work, Employment and Society, Vol 15,
No 4, pp. 721 - 742.

[Haskel J and Martin C (2001) “Technology, wages, and skill shortages: evidence
from UK micro data”, Oxford Economic Papers, Vol 53 No 4, October, pp
642 - 658.]

Hildreth A (2001) “A New Voice or a Waste of Time? Wage Premiums from Using
Computers for Communication in the UK Workplace”, British Journal of
Industrial Relations, Vol 39 No 2, June, pp. 257-284.

Hoque K (2001) “All in all, it's just another plaque on the wall: The incidence and
impact of the Investors in People standard”, School of Management,
University of Bath, mimeo. Paper presented at the second WERS98 User
Group Meeting, National Institute of Economic and Social Research,
London, 30" March.

Hoque K and Noon M (2001) “Counting angels: a comparison of personnel and
HR specialists”, Human Resource Management Journal, Vol 11, No 3, pp.
5-22.

Lucas R (2001) “Small Voice or No Voice?: Workers in a non-union sector and
the state of employment relations”, Centre for Hospitality Employment
Research, Manchester Metropolitan University, Mimeo.

Metcalf D, Hansen K and Charlwood A (2001) “Unions and the sword of justice:
unions and pay systems, pay inequality, pay discrimination and low pay”,
National Institute Economic Review, No 176, April, pp. 61-75. (Previously
Centre for Economic Performance, London School of Economics,
Discussion Paper No 452).
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Millward N, Forth J and Bryson A (2001) Who calls the tune at work?, York: York
Publishing Services and the Joseph Rowntree Foundation.

Noon M and Hoque K (2001) “Ethnic minorities and equal treatment: the impact
of gender, equal opportunities policies and trade unions”, National Institute
Economic Review, No 176, April, pp. 105-116.

Peccei R and Benkhoff B (2001) “Opening Pandora’s box yet again:
Conceptualising, measuring and explaining differences in management-
worker representative responses in WERS98”, The Management Centre,
King’s College London, mimeo. Paper presented at the third WERS98
User GrouE Meeting, National Institute of Economic and Social Research,
London, 7" December.

Reilly P (2001) Various passages in Flexibility at Work: Balancing the Interests of
Employer and Employee, Aldershot: Gower.

Te Velde D (2001) “Foreign ownership, micro-electronic technology and skills:
Evidence for British establishments”, Overseas Development Institute,
London, Mimeo. Paper presented at the second WERS98 User GrouP
Meeting, National Institute of Economic and Social Research, London, 30"
March.

2000

Addison J and Belfield C (2000) "The Impact of Financial Participation and
Employee Involvement on Financial Performance: A Re-estimation Using
the 1998 WERS", Scottish Journal of Political Economy, Vol 47 No 5,
November, pp. 571-583.

Addison J, Siebert W, Wagner J and Wei X (2000) "Worker Participation and Firm
Performance: Evidence from Germany and Britain", British Journal of
Industrial Relations, Vol 38 No 1, March, pp. 7-48. (Previously Universitat
Ldneburg, Arbeitsbericht Nr. 188, 1998).

Brown W, Deakin S, Nash D and Oxenbridge S (2000a) "The Employment
Contract: From Collective Procedures to Individual Rights", British Journal
of Industrial Relations, Vol 38 No 4, December, pp. 611-630 (Formerly
ESRC Centre for Business Research, University of Cambridge, Working
Paper No 171).

Brown W, Deakin S, Nash D and Oxenbridge S (2000b) "The Employment
Contract: From Collective Procedures to Individual Rights" ESRC Centre
for Business Research, University of Cambridge, Working Paper No 171.

Bryson A (2000) “Have British Workers Lost their Voice, or Have they Gained a
New One”, Policy Studies Institute Research Discussion Paper, London,
Paper No 2.

Burgess S and Metcalfe P (2000) “Incentive pay and product market competition”,

16



CMPO Department of Economics, University of Bristol, Working Paper No
00/28.

Forth J and Millward N (2000a) "The Determinants of Pay Levels and Fringe
Benefits Provision in Britain" National Institute of Economic and Social
Research, London, Discussion Paper No 171.

Forth J and Millward N (2000b) "Pay settlements in Britain" National Institute of
Economic and Social Research, London, Discussion Paper No 173.

Guest D, Michie J, Sheehan M and Conway N (2000) "Employment Relations,
HRM and Business Performance: An Analysis of the 1998 Workplace
Employee Relations Survey", Issues in People Management series,
London: Institute of Personnel and Development.

Guest D, Michie J, Sheehan M and Conway N (2000) “Getting inside the HRM-
performance link”, ESRC Future of Work Programme, Working Paper No.
8.

Harley B (2000) "The Experience of Teamwork: Analysis of the WERS98
Employee Survey", Department of Management, The University of
Melbourne, Working Paper in Human Resource Management, Employee
Relations and Organisation Studies No. 11.

Harley B and Whitehouse G (2000) "Women In Part-Time Work: A Comparative
Study Of Australia And The United Kingdom", Department of
Management, The University of Melbourne, Working Paper in Human

Resource Management, Employee Relations and Organisation Studies
No. 13.

Harley B, Ramsay H and Scholarios D (2000) “Employee direct participation in
Britain and Australia: Evidence from AWIRS95 and WERS98”, Asia Pacific
Journal of Human Resources, Vol 38, No 2, pp.42-54.

Knight K and Latreille P (2000) "Discipline, Dismissals and Complaints to
Employment Tribunals", British Journal of Industrial Relations, Vol 38 No
4, December, pp. 533-556.

Litwin A (2000) "Trade Unions and Industrial Injury in Great Britain", Centre for
Economic Performance, London School of Economics, Discussion Paper
No 468.

Machin S (2000a) "Union Decline in Britain", British Journal of Industrial
Relations, Vol 38 No 4, December, pp. 631-646. (Previously Centre for
Economic Performance, London School of Economics, Discussion Paper
No 455)

Machin S (2000b) "Union Decline in Britain", Centre for Economic Performance,
London School of Economics, Discussion Paper No 455.

17



McNabb R and Whitfield K (2000a) "The Impact of Financial Participation and
Employee Involvement on Financial Performance: A Re-estimation Using
the 1998 WERS: A Reply", Scottish Journal of Political Economy, Vol 47
No 5, November, pp. 584-590.

McNabb R and Whitfield K (2000b) ""Worth So Appallingly Little": A Workplace-
Level Analysis of Low Pay", British Journal of Industrial Relations, Vol 38
No 4, December, pp. 585-610.

Metcalf D, Hansen K and Charlwood A (2000) "Unions and the Sword of Justice:
Unions and Pay Systems, Pay Inequality, Pay Discrimination and Low
Pay", Centre for Economic Performance, London School of Economics,
Discussion Paper No 452.

Perotin V and Robinson A (2000) "Employee Participation, Equal Opportunities
Practices: Productivity Effect and Potential Complementarities", British
Journal of Industrial Relations, Vol 38 No 4, December, pp. 557-584.

Pudney S (2000) “Pay Differentials, Discrimination and Worker Grievances”,
Public Sector Economics Research Centre, University of Leicester,
Discussion Paper No 00/5.

Ramsay H, Scholarios D and Harley B (2000) "Employees and High-Performance
Work Systems: Testing inside the Black Box", British Journal of Industrial
Relations, Vol 38 No 4, December, pp. 501-532.

Robinson A and Smallman C (2000) "The Healthy Workplace?", Judge Institute of
Management Studies Working Paper, No. 05/2000. Paper presented at the
first WERS98 User Group Meeting, National Institute of Economic and
Social Research, London, 3 March.

Sutherland J (2000) “Job insecurity: an examination of the WERS98 employee
questionnaire data set”, Leeds Metropolitan University, mimeo.

[Whitfield K (2000) "High-Performance Workplaces, Training, and the Distribution
of Skills", Industrial Relations, Vol 39 No 1, January, pp. 1-25.]

Wood S, de Menezes L and Lasaosa A (2000) "The nature and determinants of
High Involvement Management in the UK: an analysis using WERS98",
Institute of Work Psychology, University of Sheffield, mimeo. Paper
presented at the first WERS98 User Group Meeting, National Institute of
Economic and Social Research, London, 3" March.

1999

Booth A and McCulloch A (1999) "Redundancy Pay, Unions and Employment",
The Manchester School, Vol 67 No 3, June, pp. 346-366.

Bryson A (1999) "The Impact of Employee Involvement on Small Firms’ Financial
Performance", National Institute Economic Review, No 169, July, pp. 78-95.

18



Burgess S and Metcalfe P (1999) "The Use of Incentive Schemes in the Public
and Private Sectors: Evidence from British Establishments", Centre for
Market and Public Organisation, University of Bristol, Working Paper No
99/015.

Caroli E and Van Reenen J (1999) "Organization, Skills and Technology:
Evidence from a Panel of British and French Establishments", The Institute
for Fiscal Studies, University College London, Working Paper No W99/23.

[Green F, Machin S and Wilkinson D (1999) "Trade Unions and Training
Practices in British Workplaces", Industrial and Labor Relations Review,
Vol. 52, No. 2, January, pp. 179-195. (Previously Centre for Economic
Performance, London School of Economics, Discussion Paper No 278)]

Haskel J (1999) "Small Firms, Contracting-Out, Computers and Wage Inequality:
Evidence From UK Manufacturing", Economica, Vol 66, No 261, February,
pp. 1-22.

McNabb R and Whitfield K (1999a) "The distribution of employee participation
schemes at the workplace" The International Journal of Human Resource
Management, Vol 10, No 1, Feb, pp. 122-136.

McNabb R and Whitfield K (1999b) Low Pay in Britain: Analyses Using the 1998
WERS. Report to the Low Pay Commission, July.

Michie J and Sheehan M (1999) "HRM practices, R & D expenditure and
innovative investment: evidence from the UK 1990 Workplace Industrial
relations Survey (WIRS)" Industrial and Corporate Change, Vol 8, No 2,
July, pp. 211-234.

Moreton D (1999) "A Model of Labour Productivity and Union Density in British
Private Sector Unionised Establishments", Oxford Economic Papers, Vol
51, No 2, April, pp.322-44.

Scholarios D, Ramsay H and Harley B (1999) "High Commitment' Management
Practices and Employee Outcomes: Evidence from Britain and Australia”,
Department of Management, The University of Melbourne, Working Paper
in Human Resource Management, Employee Relations and Organisation
Studies No. 9.

1998

Addison J, Siebert W, Wagner J and Wei X (1998) "Worker Participation and Firm
Performance: Evidence from Germany and Britain", Universitat Lineburg,
Arbeitsbericht Nr. 188.

Blanchflower D and Burgess S (1998) "New technology and jobs: Comparative
evidence from a two country study", Economics of Innovation and New
Technology, Vol 52, No 4, pp. 109-138. (Previously Centre for Economic
Performance, London School of Economics, Discussion Paper No 285).

19



Coutrot T (1998) "How Do Institutional Frameworks Affect Industrial Relations
Outcomes? A micro-statistical comparison of France and Britain", European
Journal of Industrial Relations, Vol 4, No 2, pp. 177-205.

Gosling A (1998) “The determination of union status and wages in British
establishments”, Department of Economics, University of Essex,
Discussion Paper No 491.

Green F and Mcintosh S (1998) "Union power, cost of job loss and workers’
effort", Industrial and Labor Relations Review, Vol 51, pp.363-368._

McNabb R and Whitfield K (1998a) "The Impact of Financial Participation and
Employee Involvement on Financial Performance", Scottish Journal of
Political Economy, Vol 45, No 2, May, pp.171-187.

McNabb R and Whitfield K (1998b) "Testing for Segmentation: An Establishment
Level Analysis", Cambridge Journal of Economics, Vol 22, No 3, May, pp.
347-366.

McNabb R and Whitfield K (1998c) "Job Evaluation and High Performance Work
Practices: Are They Compatible?", Cardiff Business School, University of
Wales, mimeo.

Menezes-Filho N, Ulph D and Van Reenen J (1998) "R&D and Unionism:
Comparative Evidence from British Companies and Establishments",
Industrial and Labor Relations Review, Vol 52, No 1, October, pp. 45-63
(Previously UCL mimeo, 1995)

Perotin V, Curtain R and Millward N (1998) "Participation for All? Worker
Involvement Schemes and Concern for Equal Opportunities in Australian
and British Firms". Paper presented to the 9" Conference of the
International Association for the Economics of Participation, Bristol, June.

Wood S and de Menezes L (1998) "High Commitment Management in the UK:
Evidence from the Workplace Industrial Relations Survey, and Employers’
Manpower and Skills Practices Survey", Human Relations, Vol 51, No 4,
pp.485-515

1997

Benkhoff B and Peccei R (1997) "Beware of Management Respondents: Strong
Response Bias in WIRS3 where Relationships are Conflictual". Paper
presented at the Annual Conference of the British Universities Industrial
Relations Association, Bath, July.

Benson J (1997) "Management Practices and Firm Performance: Japanese and
British Manufacturing Enterprises”, in K Meakawa and M Campbell (eds.)
Economic and Managerial Performance in Japan and Britain. Hiroshima
University, Economics Monograph Series 11.

20



Haskel J, Kersley B and Martin C (1997) “Labour Market Flexibility and
Employment Adjustment: Micro Evidence from UK Establishments”,
Oxford Economic Papers, Vol 49, No 3, July, pp. 362-379.

Heywood J, Siebert W and Wei X (1997) "Payment By Results Systems: British
Evidence", British Journal of Industrial Relations, Vol 35, No 1, March, pp.
1-22. (Previously Department of Commerce, University of Birmingham,
mimeo, 1995).

Kersley B and Martin C (1997) "Productivity growth, participation, and
communication", Scottish Journal of Political Economy, Vol 44, No 5,
November, pp.485-501.

McNabb R and Whitfield K (1997) "Unions, Flexibility, Team Working and
Financial Performance", Organization Studies, Vol 18, No 5, pp. 821-38.

Millward N (1997) "Evidence from Employer Surveys", in B Casey, H Metcalf and
N Millward, Employers’ Use of Flexible Labour. London: Policy Studies
Institute.

Pendleton A (1997) "Characteristics of Workplaces with Financial Participation:
Evidence from the Workplace Industrial Relations Survey", Industrial
Relations Journal, Vol 28, No 2, June, pp. 103-19.

Sanchis A (1997) "Does Privatisation Remove Restrictive Working Practices?
Evidence from UK Establishments", Economics Department, Queen Mary
and Westfield College, University of London, Paper No 375.

Sutherland J (1997) "Workforce Reduction Strategies: An Empirical Examination
of the Options", Employee Relations, Vol 20, No 2, pp.148-163.

1996

Blanchflower D and Burgess S (1996a) "New Technology and Jobs: Comparative
Evidence from a Two Country Study", Centre for Economic Performance,
London School of Economics, Discussion Paper No 285.

Blanchflower D and Burgess S (1996b) "Job Creation and Destruction in Great
Britain in the 1980s", Industrial and Labor Relations Review, Vol 50, No 1,
October, pp.17-38. (Previously Centre for Economic Performance, London
School of Economics, Discussion Paper No 287)

Blanchflower D and Machin S (1996) "Product Market Competition, Wages and
Productivity: International Evidence from Establishment-level Data",
Centre for Economic Performance, London School of Economics,
Discussion Paper No 286.

Booth A and McCulloch A (1996) "Firing Costs, Unions and Employment", Centre

for Economic Policy Research, Human Resources Discussion Paper
Series No 1347.

21



[Green F, Machin S and Wilkinson D (1996a) "Trade Unions and Training
Practices in British Workplaces", Centre for Economic Performance,
London School of Economics, Discussion Paper No 278.]

[Green F, Machin S and Wilkinson D (1996b) "The Determinants of Workplace
Training", School of Business and Economic Studies, University of Leeds,
Discussion Paper E96/01.]

Green F and Mclintosh S (1996) "Workers' Effort in Unionised Workplaces: Cost
of Job Loss and Human Resource Management", School of Business and
Economic Studies, University of Leeds and Centre for Economic
Performance, London School of Economics, mimeo.

Machin S (1996) "Changes in the Relative Demand for Skills ", in A Booth and D
Snower (eds.) Acquiring Skills: Market failures, their symptoms and policy
responses. Cambridge: Cambridge University Press. Also published as
Centre for Economic Performance, London School of Economics,
Discussion Paper No 221.

Machin S and Stewart M (1996) "Trade Unions and Financial Performance",
Oxford Economic Papers, Vol 48, No 2, April, pp. 213-41.

Wright M (1996) "The Collapse of Compulsory Unionism? Collective
Organization in Highly Unionized British Companies, 1979-1991", British
Journal of Industrial Relations,  Volume 34, No 4, December, pp. 497-
514.1995.

1995

Beaumont P and Harris R (1995a) "Good Industrial Relations, Joint Problem
Solving and HRM: Issues and Implications". Paper prepared for Track 4,
the International Industrial Relations Association World Congress,
Washington DC, May-June 1995.

Beaumont P and Harris R (1995b) "The North-South Divide in Trade Union
Recognition in Britain: Still Holding Up?", Scottish Journal of Political
Economy, Vol 42, No 1, February, pp. 53-65.

Beaumont P and Harris R (1995c¢) "Union De-Recognition and Declining Union
Density in Britain", Industrial and Labor Relations Review, Vol 48, No 3,
April, pp. 389-402.

Blanchflower D and Oswald A (1995) "The British Wage Curve", in Blanchflower
D and Oswald A, The Wage Curve. Cambridge, MA: MIT Press.

Booth A and Chatterji M (1995) "Union Membership and Wage Bargaining When
Membership Is Not Compulsory", Economic Journal, Vol 105, No 429,
March, pp. 345-60.

Chennells L and Van Reenan J (1995a) "Wages and Technology in British

22



Plants: Do Workers Get a Fair Share of the Plunder?", Institute for Fiscal
Studies, mimeo, and Department of Economics, University College
London, Discussion Paper No 95-17

Chennells L and Van Reenan J (1995b) "The Rising Price of Skill: Investigating
British Skill Premium in the 1980s Using Complementary Datasets",
Institute for Fiscal Studies, mimeo.

Cully M and Marginson P (1995) The Workplace Industrial Relations Surveys:
Donovan and the Burden of Continuity. Warwick Papers in Industrial
Relations, No 55 (August). Coventry: Industrial Relations Research Unit.

Disney R, Gosling A and Machin S (1995) "British Unions in Decline:
Determinants of the 1980s Fall in Trade Union Recognition", Industrial and
Labor Relations Review, Vol 48, No 3, April, pp.403-19.

Driffield N (1995) "Wage Rates and Labour Productivity in the Foreign and
Domestic Sectors of British Industry: A Plant Level Comparison", Cardiff
Business School, University of Wales, Discussion Paper in Economics.

Edwards P (1995) "Human Resource Management, Union Voice and the Use of
Discipline: An Analysis of WIRS3", Industrial Relations Journal, Vol 26, No
3, September, pp. 204-20.

Fernie S and Metcalf D (1995) "Participation, Contingent Pay, Representation
and Performance: Evidence from Great Britain", British Journal of
Industrial Relations, Vol 33, No 3, September, pp. 379-415. (Previously
Centre for Economic Performance Discussion Paper No 232)

Gosling A and Machin S (1995) "Trade Unions and the Dispersion of Earnings in
British Establishments, 1980-90", Oxford Bulletin of Economics and
Statistics Vol 57, No 2, May pp. 167-84. (Previously National Bureau of
Economic Research Working Paper No 4732)

[Green F, Machin S and Wilkinson D (1995) Unions and Training: An Analysis of
Training Practices in Unionised and Non-unionized Workplaces, Report to
Employment Department. Also published as School of Business and
Economic Studies, University of Leeds, Discussion Paper E95/08.]

Guest D, Hoque K and Tyson S (1995) The Contribution of Personnel
Management to Organisational Performance. London: Institute of
Personnel Management.

Heywood J, Siebert W and Wei X (1995) "Piece Rate Payment Systems: UK
Evidence", Department of Commerce, University of Birmingham, mimeo.

Hoque K (1995) "What Does the Workplace Industrial Relations Survey Tell Us
About Human Resource Management in the Hospitality Industry?”, Centre
for Economic Performance, London School of Economics, Working Paper
No 761.

Kersley B and Martin C (1995) "Should the UK Adopt the Social Chapter?"

23



Queen Mary and Westfield College, London, mimeo.

Konings J (1995) "Job Creation and Destruction in the UK Manufacturing Sector",
Oxford Bulletin of Economics and Statistics, Vol 57, No 1, February, pp. 5-
49.

Machin S (1995) "Plant Closures and Unionization in British Establishments",
British Journal of Industrial Relations, Vol 33, No 1, March, pp. 55-68.

McNabb R and Whitfield K (1995) "The Determinants of Employee Involvement in
Decision-Making at the Workplace", Cardiff Business School, University of
Wales, mimeo.

Menezes-Filho N, Ulph D and Van Reenan J (1995) "R&D and Union Bargaining:
Evidence from British Companies and Establishments", University College,
London, mimeo.

Metcalf D (1995) "Workplace Governance and Performance", Employee
Relations, Vol 17, No 6, pp.5-24. (Previously Centre for Economic
Performance Working Paper No 721)

Millward N (1995) Targeting Potential Discrimination, Equal Opportunities
Commission, Research Discussion Series No 11.

Millward N and Woodland S (1995) "Gender, Segregation and Male/Female
Wage Differences", Gender Work and Organisation, Vol 2, No 3, July,
pp.125-139. Also appeared as Chapter 10 in J Rubery and J Humphries
(eds.) The Economics of Equal Opportunities. Manchester: Equal
Opportunities Commission. (Originally Centre for Economic Performance,
London School of Economics, Discussion Paper No 220, January 1995)

Moreton D (1995) "A Model of Labour Productivity and Union Density in British
Private Sector Unionised Establishments", University of Greenwich and
Birkbeck College, mimeo.

Nichols T, Dennis A and Guy W (1995) "Size of Employment Unit and Injury
Rates in British Manufacturing: A Secondary Analysis of WIRS 1990
Data", Industrial Relations Journal, Vol 26, No 1, March, pp. 45-55.

Rubin M (1995a) "What do Unions do to Hours? Evidence from BHPS and WIRS
1990", Centre for Economic Performance, London School of Economics,
Working Paper No 412, revised.

Rubin M (1995b) "What Does Profit Sharing Do?", Centre for Economic
Performance, London School of Economics, Working Paper No 696.

Stewart M (1995) "Union Wage Differentials in an Era of Declining Unionization",
Oxford Bulletin of Economics and Statistics, Vol 57, No 2, May, pp.143-66.

Whitfield K and Brown W (1995) "International Comparative Analysis Based Upon
Workplace Survey Data Sets", paper presented to the 10th World
Congress of the International Industrial Relations Association, Washington

24



D.C., June.

Woodland S (1995) "Employee-Management Relations and the Role of
Absenteeism: A Break from the Union Non-Union Divide", Centre for
Economic Performance, London School of Economics, mimeo.

1994

Andrews M and Naylor R (1994) "Declining Union Density in the '80s; What Do
Panel Data Tell Us?", British Journal of Industrial Relations, Vol 32, No 3,
September, pp. 413-32.

Bartholomew D, de Menezes L and Tzamourani P (1994) "Latent Variable
Models: An Empirical Study", paper presented at IPN Symposium on
Application of Latent Trait and Latent Class Models in the Social Sciences,
Akademie Sankelmark, Germany, May.

Beaumont P and Harris R (1994a) "Opposition to Unions in the Non-Union Sector
in Britain", International Journal of Human Resource Management, Vol 5,
No 2, May, pp. 457-72.

Beaumont P and Harris R (1994b) "The Institutional Vacuum in British Industrial
Relations", Policy Studies, Vol 15, No 4, Winter, pp. 50-59.

Beaumont P and Harris R (1994c) "The Pattern of Diffusion of Employee Share
Ownership Schemes in Britain: Some Key Findings", Department of Social
and Economic Research, University of Glasgow, mimeo.

Blanchflower D (1994) "Job Creation and Job Destruction in Britain in the 1980s",
Dartmouth College, New Hampshire, mimeo.

Blanchflower D and Burgess S (1994) "Job Creation and Job Destruction in
Britain: 1980-90", Centre for Economic Policy Research, Discussion Paper
No 912.

Blanchflower D and Freeman R (1994) "Did the Thatcher Reforms Change British
Labour Market Performance?", in R Barrell (ed.) "The UK Labour Market:
Comparative Aspects and Institutional Developments”, Cambridge
University Press, Cambridge. (Previously Centre for Economic
Performance, London School of Economics, Working Paper No 406)

Casey B (1994) "Employers' provision of pensions and sick pay: evidence from
the 1990 Workplace Industrial Relations Survey", Applied Economics, Vol
26, No 3, March, pp. 229-37.

Church A and Stevens M (1994) "Unionization and the Urban-rural Shift in
Employment", Transactions of the Institute of British Geographers, New
Series, Vol 19, No 1, pp.111-18.

25



Edwards T (1994) Unionisation, Collective Bargaining and non-union Channels of
Communication within _Multinational Companies, Coventry University.
Paper for IREC Conference on Multinational Companies and Collective
Bargaining, Dublin.

Fernie S and Metcalf D (1994), "Climate of Industrial Relations 1990," WIRS User
Group Working Paper No 2.

Fernie S, Metcalf D and Woodland S (1994a) "Does HRM Boost Employee-
Management Relations?", Centre for Economic Performance, London
School of Economics, Working Paper No 548.

Fernie S, Metcalf D and Woodland S (1994b) "What has HRM Achieved in the
Workplace?", Employment Policy Institute Economic Report, Vol 8, No 3.

Fernie S, Metcalf D and Woodland S (1994c) "Lost Your Voice?", New Economy,
Vol 1, No 4, Winter, pp.231-37. (Previously Centre for Economic
Performance Working Paper No 605)

Guest D and Hoque K (1994) "Yes, Personnel does make a difference",
Personnel Management, November, pp. 40-44.

Machin S and Stewart M (1994) "UK Productivity Growth at the End of the 1980s:
Evidence from Establishment-Level Data", University College, London,
mimeo.

Metcalf D (1994) "Teddy-boy Tactics", Union of Communication Workers Journal
Vol 1, No 4, February.

Millward N (1994) Change Within the Workplace: Trade Union Organisation,
Bargaining arrangements and Payment Systems in the 1984-90
Workplace Industrial Relations Survey Panel. London: Policy Studies
Institute.

Milner S (1994) "Charting the Coverage of Collective Pay Setting Institutions:
1895-1990", Centre for Economic Performance, London School of
Economics, Discussion Paper No 215.

Milner S and James A (1994) "Foreign Ownership, Unionisation and Collective
Bargaining”, Centre for Economic Performance, London School of
Economics, Working Paper No 592.

Nichols T and Guy W (1994) "Report on the Validation of the Injury Rate Used in
the 1990 Workplace Industrial Relations Survey", WIRS User Group
Working Paper No 1. (Previously Department of Sociology, University of
Bristol, Working Paper.)

Van Reenan J (1994) "Getting a Fair Share of the Plunder? Technological
Change and the Wage Structure", Centre for Economic Policy Research,
Working Paper No 881.

Whitfield K, Marginson P and Brown W (1994) "Workplace Industrial Relations

26



under Different Regulatory Systems: A Survey-Based comparison of
Australia and Britain." British Journal of Industrial Relations, Vol 32, No 3,
September, pp. 319-38.

1993

Andrews M and Harrison A (1993) "Testing for Efficient Contracts in Unionized
Labour Markets", Department of Econometrics, University of Manchester,
mimeo.

Beatson M (1993) "Trends in Pay Flexibility", Employment Gazette, Vol 101, No
9, September, pp. 405-28.

Beaumont P and Harris R (1993a) "Union and Non-union Establishments in
Britain: Changes in Status, 1980-1990", Department of Social and
Economic Research, University of Glasgow, mimeo.

Beaumont P and Harris R (1993b) "Accident Levels and Union Representation”,
Occupational Safety and Health, Vol 23, No 7, July, pp.49-51.

Casey B and Wood S (1993) "Great Britain: Firm Policy, State Policy and the
Employment of Older Workers", in F Nascold and B de Vroom (eds.)
Requlating Employment and Welfare. Berlin: Walter de Gruyter.

Clark A (1993) "Strategy and Survival in Bargaining over Manning Levels: Some
British Evidence", ESRC Research Centre on Micro-social Change,
University of Essex, Occasional Paper No 7.

Daniel W W and Millward N (1993) "Findings from the Workplace Industrial
Relations Surveys", in J Clark (ed.), Human Resource Management and
Technical Change. London: Sage Publications.

[Dench S (1993a) "What Types of Employer Train?", Employment Department,
Social Science Research Branch Working Paper No 3.]

[Dench S (1993b) "Employers' Training: Its Infrastructure and Organisation”,
Employment Department, Social Science Research Branch Working Paper
No 4.]

[Dench, S (1993c) "Why do Employers Train?" Employment Department, Social
Science Research Branch Working Paper No 5.]

[Dench S (1993d) "Employers' Provision of Continuous Training", Employment
Department, Social Science Research Branch Working Paper No 6.]

Dickerson A (1993a) "The Incidence of Industrial Action in Britain", University of
Kent, mimeo.

Dickerson A P (1993b) "The Changing Incidence of Industrial Action in Britain",
Studies in Economics, Vol 93, No 13, University of Kent.

27



Dickerson A and Stewart M (1993) "Is the Public Sector Strike Prone?", Oxford
Bulletin of Economics and Statistics, Vol 55, No 3, August, pp. 253-84.

Disney R, Gosling A and Machin S (1993a) "British Unions in Decline: What has
happened to Trade Union Recognition in British Establishments?", Studies
in Economics, Vol 93, No 6, University of Kent.

Disney R, Gosling A and Machin S (1993b) "Union Density and Trade Union
Recognition in UK Establishments", Studies in Economics, Vol 93, No 8,
University of Kent.

Disney R, Machin S and Gosling A (1993) "What Has Happened to Union
Recognition in Britain?", Centre for Economic Performance, London
School of Economics, Discussion Paper No 130.

Gosling A and Machin S (1993) "Trade Unions and the Dispersion of Earnings in
UK establishments, 1980-1990", Centre for Economic Performance,
London School of Economics, Discussion Paper No 140.

Gregg P and Naylor R (1993) "An Inter-establishment Study of Union Recognition
and Membership in Great Britain", Manchester School, Vol 61, No 4,
November 1993.

Guest D and Hoque K (1993a) "Are Greenfield Sites Better at Human Resource
Management?", Centre for Economic Performance, London School of
Economics, Working Paper No 435.

Guest D and Hoque K (1993b) "Greenfield Sites: Human Resource Strategy,
National Ownership and Convergence", Centre for Economic
Performance, London School of Economics, Working Paper No 469.

Guest D and Hoque K (1993c) "The Mystery of the Missing Human Resource
Manager", Personnel Management, June 1993, pp. 40-41.

Haskel J and Martin C (1993) "The Causes of Skill Shortages in Britain", Oxford
Economic Papers, Vol 45, No 4, October, pp. 573-88.

Hogarth T (1993) "Worker Support for Organisational and Technical Change:
Workplace Industrial Relations in UK Manufacturing - the Case Study
Evidence", Work, Employment and Society, Vol 7, No 2, June, pp. 189-
212.

Holl P (1993) "The Effects of Barriers to Entry on the Performance of Large and
Small British Establishments”, Applied Econometrics Research Unit, City
University, Discussion Paper.

Holl P and Dassiou X (1993) "The Determinants of Performance in British

Establishments", Applied Econometrics Research Unit, City University,
Discussion Paper No 32.

28



[Hunter L, McGregor A, Maclnnes J and Sproull A (1993) "The ‘Flexible Firm’:
Strategy and Segmentation”, British Journal of Industrial Relations, Vol 31,
No 3, September, pp.383-407.]

Konings J (1993a) "Unions and R&D in the UK", Centre for Economic
Performance, London School of Economics, Working Paper No 382.

Konings J (1993b) "The Effect of Unions on Employment and Employment
Growth: Micro-economic Evidence for the UK, 1984-89", Centre for
Economic Performance, London School of Economics, Working Paper No
400.

Machin S, Stewart M and Van Reenan J (1993a) "Multiple unionism, Fragmented
bargaining and economic outcomes in unionised UK establishments", in D
Metcalf and S Milner (eds.) New Perspectives on Industrial Disputes.
London: Routledge.

Machin S, Stewart M and Van Reenan J (1993b) "The Economic Effects of
Multiple Unionism: Evidence from the 1984 Workplace Industrial Relations
Survey", Scandinavian Journal of Economics, Vol 95, No 3, pp.279-96.

Paci P, Wagstaff A and Holl P (1993) "Measuring Union Power in British
Manufacturing Establishments: a Latent Variable Approach”, Oxford
Bulletin of Economics and Statistics, Vol 55, No 1, February, pp. 65-85.

Reiley B, Paci P and Holl P (1993a) "Unions, Safety Committees and Workplace
Injuries"”, British Journal of Industrial Relations, Vol 33, No 2, July, pp. 275-
88. (Previously Applied Econometrics Research Unit, City University,
Discussion Paper)

Reiley B, Paci P and Holl P (1993b) "Health and Safety Committees: How
Important Are They?", Applied Econometrics Research Unit, City
University, Discussion Paper.

Rubin M (1993) "What Do Unions Do To Hours? Evidence from the Workplace
Industrial Relations Survey 1990", Centre for Economic Performance,
London School of Economics, Working Paper No 412. (Revised 1995)

Wei X and Siebert W (1993) "Compensating Wage Differentials for Workplace
Industrial Accidents: Evidences from the 1990 Workplace Industrial
Relations Survey", Department of Commerce, University of Birmingham,
mimeo.

Whitfield K and Brown W (1993) "The Effect of Different Levels of Legislative
Support on the Pattern and Structure of Unionism in Australia and Britain",
paper presented to the Conference of the Employment Research Unit,
Cardiff, September.

Whitfield K, Marginson P and Brown W (1993) "Does the Regulatory System
Matter?: A Comparison of Workplace Industrial Relations in Australia and
Britain", Centre for Economic Performance, London School of Economics,
Discussion Paper No 175.

29



1992

Casey B (1992) "Redundancy and Early Retirement: the Interaction of Public and
Private Policy in Britain, Germany and the USA", British Journal of
Industrial Relations, Vol 30, No 3, September, pp. 425-43.

Denny K and Nickell S (1992) "Unions and Investment in British Industry",
Economic Journal, Vol 102, No 413, July, pp. 874-87.

Ducatel K (1992) "Computer Networks in Britain: Communication Technologies or
Technologies of Control?", in K Robins (ed.) Understanding Information:
Business, Technology and Geography. London: Belhaven.

Green F, Machin S and Manning A (1992) "The Employer Size-Wage Effect: Is
Monopsony the Explanation?", Centre for Economic Performance, London
School of Economics, Discussion Paper No 79.

Latreille P (1992) "Unions and the Inter-establishment Adoption of New
Microelectronic Technologies in the British Private Manufacturing Sector",
Oxford Bulletin of Economics and Statistics, Vol 54, No 1, February, pp.
31-51.

Metcalf D and Stewart M (1992) "Closed Shops and Relative Pay: Institutional
Arrangements or High Density?", Oxford Bulletin of Economics and
Statistics, Vol 54, No 4, November, pp. 503-16.

1991

Beaumont P and Harris R (1991a) "Trade Union Recognition and Employment
Contraction. Britain, 1980-1984", British Journal of Industrial Relations,
Vol 29, No 1, March, pp. 49-58.

Beaumont P and Harris R (1991b) "Union and Non-Union Establishments in
Britain: Changes in Status, 1984-1990", Department of Social and
Economic Research, University of Glasgow and Department of
Economics, University of Waikato, mimeo. (Revised 1993)

Blanchflower D (1991) "The Economic Effects of Profit-sharing", International
Journal of Manpower, Vol 12, No 1, January, pp. 3-9.

Blanchflower D, Millward N and Oswald A (1991) "Unionism and Employment
Behaviour", Economic Journal, Vol 101, No 407, July, pp. 815-34.

Casey B (1991) "Survey evidence on trends in 'non-standard' employment”, pp.
179-99, in A Pollert (ed.) Farewell to Flexibility? Questions of
Restructuring Work and Employment. Oxford: Blackwell.

[Daniel W W and Hogarth T (1991) "Worker Support for Technical Change", New

30



Technology, Work and Employment, Vol 5, No 2, September, pp. 85-92.]

Denny K and Nickell S (1991) "Unions and Investment in British Manufacturing
Industry", British Journal of Industrial Relations, Vol 29, No 1, March, pp.
113-21.

Driffield N (1991) "A Plant Level Comparison of the Wages Paid by Foreign and
Domestic Firms in the UK", Department of Economics, University of
Reading, Discussion Paper No 29.

Holl P and Pickering J (1991) "Takeovers and Other Influences on Economic
Performance: A Plant Level Analysis", Applied Economics, Vol 23, No 11,
November, pp. 1779-88.

[McGregor A and Sproull A (1991) "Employer Labour Use Strategies: Analysis of
a National Survey", Department of Employment Research Paper No. 83.
London: Department of Employment.]

Machin S and Wadhwani S (1991a) "The Effects of Unions on Investment and
Innovation: Evidence from WIRS", Economic Journal, Vol 101, No 405,
March, pp. 324-30.

Machin S and Wadhwani S (1991b) "The Effects of Unions on Organisational
Change and Employment", Economic Journal, Vol 101, No 407, July, pp.
835-54.

Metcalf D and Stewart M (1991) "Unions and Pay, Does the Closed Shop
Thicken the Gravy?", Department of Economics, University of Warwick,
Working Paper No 9215.

Naylor R and Cripps M (1991) "An Economic Theory of the Open Shop Trade
Union", Warwick Economic Research Papers No 372.

Stewart M (1991) "Union Wage Differentials In The Face of Changes In The
Economic And Legal Environment", Economica, Vol 58, No 230, May, pp.
155-72.

1990

Beaumont P and Harris R (1990) "Union Recruitment and Organising Attempts in
Britain in the 1980s", Industrial Relations Journal, Vol 21, No 4, Winter, pp.
274-86.

Blanchflower D (1990a) "Part-time Employment and Industrial Relations in Great
Britain in the 1980s", in K Lundy and B Warme (eds.), Part-time Work:
Opportunity or Dead-end? New York: Praeger.

Blanchflower D (1990b) "Bargaining into the 1990s: Where Now?", International
Journal of Manpower, November, pp. 32-9.

31



Blanchflower D, Crouchley R, Estrin S and Oswald A (1990) "Unemployment and
the Demand for Unions", National Bureau of Economic Research, Working
Paper No 3251.

Blanchflower D and Oswald A (1990) "The Determination of White Collar Pay",
Oxford Economic Papers, Vol 42, No 2, April, pp. 356-78.

Blanchflower D and Oswald A (1990) "The Wage Curve", Scandinavian Journal
of Economics, Vol 92, No 2, pp. 215-35.

Blanchflower D, Oswald A and Garrett M (1990) "Insider power in wage deter-
mination", Economica, Vol 57, No 226, May, pp. 143-70.

Booth A and Cressy R (1990) "Strikes With Asymmetric Information: Theory and
Evidence", Oxford Bulletin of Economics and Statistics, Vol 52, No 3,
August, pp. 269-91.

Daniel W W (1990) "Needed: a Policy for Industrial Relations", Policy Studies, Vol
11, No 1, Spring, pp. 20-8.

Machin S and Stewart M (1990) "Unions and the Financial Performance of British
Private Sector Establishments”, Journal of Applied Econometrics, Vol 5,
No 4, October, pp. 327-50.

Marchington M (1990) "Analysing the Links Between Product Markets and the
Management of Employee Relations", Journal of Management Studies,
Vol 27, No 2, pp. 111-32.

Naylor R and Gregg P (1990) "An Inter-Establishment Study of Union
Membership in Great Britain", Warwick Economic Research Papers No
322.

Stewart M (1990) "Union Wage Differentials, Product Market Influences and the
Division of Rents", Economic Journal, Vol 100, No 403, December, pp.
1122-37.

1989

Beaumont P and Harris R (1989) "The North-South Divide in Britain: The Case of
Union Recognition", Oxford Bulletin of Economics and Statistics, Vol 51,
No 4, February, pp. 413-28.

Blanchflower D and Oswald A (1989a) "Unionisation and Plant Closures",
Dartmouth College, New Hampshire, mimeo.

Blanchflower D and Oswald A (1989b) "Bargaining Levels, Unions and Wage
Determination", Centre for Labour Economics, London School of
Economics, mimeo.

Booth A L (1989) "The Bargaining Structure of British Establishments", British
Journal of Industrial Relations, Vol 27, No 2, July, pp. 225-34.

32



Machin S and Wadhwani S (1989) "The Effects of Unions on Organizational
Change, Investment and Employment: Evidence from WIRS", Centre for
Labour Economics, London School of Economics, Discussion Paper No
355.

Stevens M, Millward N and Smart D (1989) "Trade Union Membership and the
Closed Shop in 1989", Employment Gazette, Vol 97, No 11, November,
pp. 615-23.

Wadhwani S (1989) "The Effects of Unions on Productivity Growth, Investment
and Employment: A Report of Some Recent Work", British Journal of
Industrial Relations, Vol 28, No 3, pp.371-85. (Previously Centre for
Labour Economics, London School of Economics, Discussion Paper No
356)

[Wood D and Smith P (1989) 'Employers' Labour Use Strategies: First Report of
the 1987 Survey", Department of Employment Research Paper No 63.
London: Department of Employment.]

1988

Beaumont P and Harris R (1988a) "Sub-systems of Industrial Relations: the
Spatial Dimension in Britain", British Journal of Industrial Relations, Vol 26,
No 3, November, pp. 397-407.

Beaumont P and Harris R (1988b) "The Government Case against National
Bargaining: an Analysis for Scotland", Scottish Government Yearbook
1988.

Beaumont P and Harris R (1988c) "Non-Union Establishments in Britain: the
Spatial Pattern", Employee Relations, Vol 10, No 4, pp. 13-6.

Beaumont P and Harris R (1988d) "High Technology Industries and Non-union
Establishments in Britain", Relations Industrielles, Vol 43, No 4, pp. 829-
46.

Blanchflower D and Millward N (1988) "Trade Unions and Employment Change:
An Analysis of British Establishment Data", European Economic Review,
March/April, pp. 717-26.

Blanchflower D and Oswald A (1988a) "Profit-Related Pay: Prose Discovered?",
Economic Journal, Vol 98, No 392, September, pp. 720-30.

Blanchflower D and Oswald A (1988b) "Internal and External Influences upon
Pay Settlements", British Journal of Industrial Relations, Vol 26, No 3,
November, pp. 363-70.

33



Blanchflower D and Oswald A (1988c) The Economic Effects of British Trade
Unions, Employment Institute, University of Warwick.

Blanchflower D and Oswald A (1988d) "The General, Municipal and Boilermakers
Union in the 1980s, Parts | and II", Dartmouth College, New Hampshire,
mimeo.

Casey B (1988) Temporary Employment: Practice and Policy in Britain. London:
Policy Studies Institute.

Denny K and Muellbauer J (1988) "Economic and Industrial Relations
Explanations of Productivity Change: Some Evidence for the British
Manufacturing Sector 1980-1984", Nuffield College, Oxford, mimeo.

Ducatel K and Goddard J (1988) "Using WIRS as a Datasource for the ESRC
Programme on Information and Communication Technologies", University
of Newcastle upon Tyne, mimeo.

Ghobadian A and White M (1988) "Personnel Policies, Structural Characteristics
and Equity in Job-evaluated Payment Schemes", Personnel Review, Vol
17, No 5.

Gregg P and Machin S (1988) "Unions and the Incidence of Performance-linked
Pay Schemes in Britain", International Journal of Industrial Organisation,
Vol 6, pp. 91-107.

Harris R (1988) "Market Structure and External Control in the Regional
Economies of Great Britain", Scottish Journal of Political Economy, Vol 35,
No 4, November, pp. 334-60.

Millward N and Stevens M (1988) "Union Density in the Regions", Employment
Gazette, Vol 96, No 5, May, pp. 286-95.

Stevens M (1988) "Unfair Dismissal Cases in 1985/86 - Characteristics of
Parties", Employment Gazette, Vol 96, No 12, December, pp. 651-6.

1987

Blanchflower D and Corry B (1987) "Part-time Employment in Great Britain: An
Analysis Using Establishment Data", Department of Employment
Research Paper No 57.

Blanchflower D and Oswald A (1987a) "Insider Power in Wage Determination:
Part 1", Centre for Labour Economics, London School of Economics,
mimeo.

Blanchflower D and Oswald A (1987b) "Insider Power in Wage Determination:

Part 2", Centre for Labour Economics, London School of Economics,
mimeo.

34



Blanchflower D and Oswald A (1987c) "A Picture of Profit Sharing in Great
Britain", Centre for Labour Economics, London School of Economics,
mimeo.

Blanchflower D and Oswald A (1987d) "Profit Sharing - Can It Work?", Oxford
Economic Papers Vol 39, pp. 1-19. Reprinted in P Sinclair (ed.), Prices
Quantities and Expectations. Oxford: Oxford University Press.

Blanchflower D and Oswald A (1987e) "Shares for Employees: A Test of their
Effects", Centre for Labour Economics, London School of Economics,
Discussion Paper No 273.

Blanchflower D and Oswald A (1987f) "The Economic Effects of Britain's Trade
Unions", Centre For Labour Economics, London School of Economics,
Working Paper No 1101.

Booth A (1987) "Extra-statutory Redundancy Payments in Britain", British Journal
of Industrial Relations, Vol 25, No 3, November, pp. 401-18.

Booth A and Satchell S (1987) "Layoffs With Payoffs: Explaining Redundancy
Pay Negotiations - Evidence from the 1984 Workplace Industrial Relations
Survey", City University, mimeo.

Daniel W W (1987) "New Technology - a Lubricant for the Reform of Industrial
Working Practices", Policy Studies, Vol 8, Part 2, October, pp. 19-28.

Edwards P (1987) "Does PBR Cause Strikes?", Industrial Relations Journal, Vol
18, No 3, Autumn, pp.210-7.

[Ghobadian A and White M (1987) "Job Evaluation and Equal Pay", Department
of Employment Research Paper No 58.]

[Ghobadian A and White M (1987) "Factors Contributing to the Implementation of
Unbiased Job evaluation Schemes", Personnel Review, Vol 16, No 5.]

Johnson S (1987) "The Workplace Industrial Relations Survey as a Source of
Data for PICT research", University of Newcastle, mimeo.

McGregor A and Sproull A (1987) Comparisons between Establishments
Included in the ELUS Survey and the 1984 Workplace Industrial Relations
Survey. London: Department of Employment.

Stewart M (1987) "Collective Bargaining Arrangements, Closed Shops and
Relative Pay", Economic Journal, Vol 97, March, pp. 140-56.

1986

Beaumont P and Deaton D (1986) "Correlates of Specialisation and Training
among Personnel Managers in Britain", Personnel Review, Vol 15, No 2,
pp. 29-31.

35



Blanchflower D (1986a) "What Effect Do Unions Have On Relative Wages In
Great Britain?", British Journal of Industrial Relations, Vol 24, No 2, July,
pp. 195-204.

Blanchflower D (1986b) "Union Relative Wage Effects For Non-manual Workers",
University of Warwick, mimeo, May.

Blanchflower D (1986¢) "Wages and Concentration in British Manufacturing",
Applied Economics, Vol 18, September, pp. 1025-38.

Blanchflower D and Bosworth D (1986) "The Determinants of Shiftworking at
Establishment Level", Institute of Employment Research, University of
Warwick, Discussion Paper, May.

Blanchflower D and Cubbin J (1986) "Strike Propensities at the British
Workplace", Oxford Bulletin of Economics and Statistics, Vol 48, No 1,
February, pp. 19-39.

Daniel W W (1986a) "The Myth of the British Disease", New Society, Vol 78, No
1249, 5th December, pp.9-12.

Daniel W W (1986b) "Four Years of Change for Personnel", Personnel
Management, December, pp. 35-7.

Grady S and Hutchinson G (1986) "Comment on Conference on the Role and
Influence of Trade Unions in a Recession", British Journal of Industrial
Relations, Vol 24, No 2, July, pp. 209-12.

1985

Blanchflower D and Corry B (1985) "Union Membership in Great Britain",
University of Warwick, mimeo.

Deaton D (1985) "Management Style and Large-Scale Survey Evidence",
Industrial Relations Journal, Vol 16, No 2, Summer, pp. 67-71.

Enderwick P (1985) "Ownership Nationality and Industrial Relations Practices in
British Non-Manufacturing Industries”, Industrial Relations Journal, Vol 16,
No 2, Summer, pp. 50-9.

Hakim C (1985) 'Employers' Use of Outwork: A Study using the 1980 Workplace
Industrial Relations Survey and the 1981 National Survey of Homework-
ing", Department of Employment Research Paper No 44.

1984

Blanchflower D (1984a) "Comparative Pay Levels in Domestically Owned and
Foreign-owned Manufacturing Plants: a Comment", British Journal of
Industrial Relations, Vol 22, No 2, July, pp. 275-7.

36



Blanchflower D (1984b) "Union Relative Wage Effects: a Cross-section Analysis
Using Establishment Data", British Journal of Industrial Relations, Vol 22,
No 4, November, pp. 311-32.

Deaton D (1984) "The Relative Importance of the Plant and the Company in
Industrial Relations", University of Warwick, mimeo.

Enderwick P and Buckley P (1984) "Industrial Relations Practices in Britain: a
comparative analysis of foreign and domestically-owned firms - a
correction”, Labour and Society, July, pp. 291-94.

Public Money (1984a) "Public Sector as Employer: How Industrial Relations
Compare with the Private Sector - 1", Public Money, April, pp. 60-4.

Public Money (1984b) "Public Sector as Employer: How Industrial Relations
Compare with the Private Sector - 2", Public Money, June, pp. 60-6.

1983

Buckley P and Enderwick P (1983) "Comparative Pay Levels in Domestically-
owned and Foreign-owned Plants in UK Manufacturing - Evidence from
the 1980 Workplace Industrial Relations Survey", British Journal of
Industrial Relations, Vol 21, No 3, November, pp. 395-400.

Eliot R and Murphy P (1983) "Payment-by-results: The Coverage and
Determinants of PBR Systems in the UK", University of Aberdeen,
Discussion Paper No 83-11.

Enderwick P and Buckley P J (1983) "Industrial Relations Practices in Britain: A
Comparative Analysis of Foreign and Domestically-Owned Firms", Labour
and Society, October, pp. 315-32. Correction printed in 1984.

Doctoral theses (chronological)

Blanchflower D (1985) "Union Relative Wage Effects: A Cross-Section Analysis
using Establishment Data from the 1980 Workplace Industrial Relations
Survey", University of London.

Machin S (1988) "The Impact of Unions on Economic Performance: Empirical
Tests Using British Micro-data", University of Warwick.

Clark A (1989) "Trade Union Bargaining Over Manning Levels: Preferences,
Motivation And Some Possible Consequences", London School of
Economics.

Latreille P (1991) "Trade Unions and Technological Change: an Empirical
Analysis", University of Warwick.

37



Dickerson A (1992) "Industrial Conflict in Britain", University of Warwick.

Van Reenan J (1992) "Market Structure, Innovation and Union Bargaining: An
Empirical Investigation into the Creation and Capture of Economic Rents",
University College, London.

Konings J (1994) "Gross Job Flows and Wage Determination in the UK: Evidence
from Firm-level Data", London School of Economics.

Hoque K (1997) "Strategy, Innovation and Performance: Human Resource
Management in the UK Hotel Industry", London School of Economics.

Lucas R (1997) "Employee Relations in the Hotel and Catering Industry",
Manchester Metropolitan University.

Sanchis A (1997) "A Bargaining Approach to X-Inefficiency, Privatisation and

Farrell Efficiency", Queen Mary and Westfield College, University of
London.

Dissertations (chronological)

Stevens M (1988) "Manufacturing Employment in Greater London: A Considera-
tion of Research Issues", MA Dissertation, University of London.

Wintle D (1994) "Legal Robbery or an Expensive Opportunity? An Assessment
of the Effects of the Check-off Section of the Trade Union Reform and
Employment Rights Act, 1993", MA Dissertation, Kingston University.

Litwin A (1999) “Trade Unions and Workplace Accidents: The British Evidence”,
MSc Dissertation, London School of Economics.

Kirby S (1999) "The Impact of Industrial Action Ballots on the Power Resources
of Unions", MSc Dissertation, London School of Economics.

Reviews and Summaries (by author)

Brown W (1993) "The Contraction of Collective Bargaining in Britain", British
Journal of Industrial Relations, Vol 31, No 2, June, pp. 189-200.

Cully M (1998) "Taking Stock — Britain At Work In 1998", People Management,
October.

Gilbert R (1993) "Workplace Industrial Relations 25 Years after Donovan: An
Employer View", British Journal of Industrial Relations, Vol 31, No 2, June,
pp. 235-54.

Guest D and Conway N (1999) "How Dissatisfied and Insecure Are British
Workers? A survey of surveys", Issues in People Management series,

38



London: IPD.

IDS (Income Data Services) (2000) "The new employee relations", IDS Focus,
No 94, Summer.

IRS (Industrial Relations Services) (2000) "A view from the workplace",
Employment Trends, No 699, March, pp. 12- 16.

Kessler S (1993) "Procedures and Third Parties", British Journal of Industrial
Relations, Vol 31, No 2, June, pp. 211-26.

Labour Research Department (2000) "New Workplaces Key to Unions", Labour
Research, July.

Marginson P (1998) "The Survey Tradition in British Industrial Relations
Research: an Assessment of the Contribution of Large-Scale Workplace
and Enterprise Surveys", British Journal of Industrial Relations, Vol 36, No
3, September, pp.361-88.

Metcalf D (1994) "Transformation of British Industrial Relations", in R Barrell
(ed.), The UK Labour Market: Comparative Aspects and Institutional
Developments, Cambridge University Press, Cambridge.

Metcalf D (1993) "Industrial Relations and Economic Performance", British
Journal of Industrial Relations, Vol 31, No 2, June, pp. 255-84.

Metcalf D (1992) "Industrial Relations and Economic Performance", Centre for
Economic Performance, London School of Economics, Working Paper No
333.

Millward N and Meadows P (1994) "The British Workplace Industrial Relations
Surveys: Their Design and Use by Researchers and Policy Makers",
Summary of presentations made at the Anglo-German Conference on
Workplace and Establishment Panel Surveys held at the IAB, Nurnberg,
11-12 October 1994.

Millward N (1993a) "How British Labor Economists Benefit from Establishment
Surveys", Proceedings of the US Bureau of the Census Annual Research
Conference, March 1993.

Millward N (1993b) "Use of the Workplace Industrial Relations Surveys by British
Labour Economists”, Centre for Economic Performance, London School of
Economics, Discussion Paper No 145.

Millward N (1993c) "Establishment Surveys in Britain", Centre for Economic
Performance, London School of Economics, Working Paper No 413.

Monks J (1993) "A Trade Union View of WIRS3", British Journal of Industrial
Relations, Vol 31, No 2, June, pp. 227-34.

Purcell J (1993) "The End of Institutional Industrial Relations", Political Quarterly,
Vol 64, No 1, January-March, pp.6-23.

39



Rose M (1993) “Trade unions — ruin, retreat or rally?”, Work, Employment and
Society, Vol 7, No 2, pp.291-311.

Ruhemann C (1999) "Are Reps Being Marginalised?", Labour Research, Vol 88,
No 11, November, pp. 10-12.

Sissons K (1993) "In Search of HRM", British Journal of Industrial Relations, Vol
31, No 2, June, pp. 201-10.

Stirling J (2001) “Britain at work: letting the facts speak for themselves?”, Capital
and Class, Issue 73, Spring, pp.173-9.

Woodland S (1999) "A Snapshot of Britain at Work", Labour Research, Vol 88,
No 11, November, pp. 13-14.

40



AUTHOR INDEX

A
Y2 [0 1<) o TR0 7,9,11,13,16, 20
AITEY € e 5,6
Y (g =T (o P2 TS = T (o = 9
YN aTo 1= £<0] o I TP 7,13
YN aTo [N Y= 1Y, TR 25, 27
ASNDY S —————— 15
F N 170 T T 5

B
BarthOlOmMEW Di.......oeeeee e e r e e eans 6, 25
(22100 T o R 9
2TST= (Yo ] o TN AV T 27
Beaumont P ... 22,23, 25, 27, 31, 32, 33, 34, 36
(271 1] Lo T T 7,9,11,13, 16
ST L= (o T TP 11
BENKNOTT Bttt e e e e e e e e e e e e e e e e e e e eaanas 16, 21
21T EsT0) o I T 21
(27T 0 A0 |V 9
Bewley H ..o 9,12
Blanchflower D........ccccccuuvv...... 8, 20, 21, 22, 23, 26, 31, 32, 33, 34, 35, 36, 37, 38
2T 0] 1110 0 T T 13
BOOth A oo 8,13, 19, 22, 23, 32, 33, 35
201311 0) 1 o T T 36
2] 01117 o 1K T 11
2T 01N TS T 12
BIrOWN W ... e a e e 6, 16, 25, 27, 30, 39
BrUBGEI | ... 14
BIYan M e a s 8
Bryson Ao 4,8,9, 10,12, 14, 16, 17, 19
BUCKIEY P ... 4,37, 38
210 Lo (o I IR 8,10, 12,14
BUIrgesSS S 17,19, 20, 21, 22, 26

C
(0721 [ S SRR 6
1071 o] o 1=1 1 = o 1N I 9
CarOli B oo 14,19
CaseyY B 26, 27, 30, 31, 34
(07 0 F= 1 V0 Yo To 1 AN 8,10, 16, 18
Chatterfi M ... 23
(07 o T=T o o T=1 | E= T TR 23
(07 0 TUT (o] o 1 NPT TR 26
Al A e 27, 38
(070] 11T T TR 10
L0701 o112 ) 10, 17, 39
L670] 017 0 1 1Y PP 8
(O] 4 VN = PSSP PPERPPN 35, 37
(071011 (o] R IR TP 20
PSSy R e 32
CHIPPS Mo 32
CroUCNhIBY R ..t 32
(070] o] o1 1Y I UTT TR 36

41



CUIlY M e 4,6, 23, 39

LO10 [ r=1 o T 20
D
DaAlMAZZO A ..o e 13
Daniel W W .. 4,28, 31, 32, 36, 37
D= 115 (o U 1 TR 29
AE MENEZES L. 11,12, 18, 20, 25
DEaAKIN S e 16
D11 (o] o 1 D I TP 36, 37
Delbridge R ... 6, 14
1< aTe] o IR T TR 28
1<) o1 T TR 25
Denny K .. 30, 31, 34
DEVAIO U ..o 10
DX S o e 12, 14
DHCKEISON A .o 28, 38
DiSNeY R . 23, 28
DX G e 4
DIffIRIA N e et aans 23, 31
DLW Tor=) (= I RN 30, 34
E
[0 1YY= o [ T 6, 11, 23, 36
o 1YY= o [ 26
T A 38
[t Lo 1Y LY/ o G T 4, 37, 38
S T TS T 32
F
[RL=Y ] (Y= Lo [ NPT 13, 14
L= 0] T 15
O NI S e 5,9,12, 23, 26
[ (o T I 4,6,7,8,13,15,16, 17
[T =T=Y 0 0 F=T o T TR 8, 26
11 L= = USRI 10
G
LG E= T (=] 4 0 Y I 32
(€] o] 7= (o [F=T o 1 NPT 34, 36
(11 0T o A 39
(€070 =1 (o [N LT 7
(€070 [0 =T o I I 34
(€ T0] 0 41740 = T 10, 12
GOSIING A 20, 23, 28
GOSPEI H ..ttt eeans 9,10
Grady S .. e a e 37
L] = Y2 12,13, 15
(€1 L=T=] o T T 10, 15, 19, 20, 22, 24, 30
Gregg P e 28, 33, 34
GUESE D e 10, 17, 24, 26, 28, 29, 39
LT 25, 27

42



[ P21 U 1 T OO 37
[ P21 L= TP 6
[ =10 0 1] (o o T 5,6
[ P21 EoT= o T <G 16, 18
HArY B . 15,17, 18, 19
Harris R ..., 8, 10, 22, 23, 25, 27, 31, 32, 33, 34, 35
[ P2 E A E=To ] o T N 27
[ 21T LG N TR 15, 19, 21, 29
HAWES W R .ot e e e e e e e 4,5
HEYWOOA J .o 9,13,21,2
[ (1o 1= {1 - NPT 15
L 1= = PP EEPPP S PPPPPPPPRPRR 5
0 o = o T 29, 31
[ [0 | TR PRPRRTI 29, 30, 31
(o RS PPPPPPRPRR 1
[ [0 T U < 15, 16, 24, 26, 28, 29, 38
[ (U] 01 (= S TP 29
[ (V101 a 1T F=To ] o 1K C 2T TR 37
|
|1 39
| 39
J
N F= 1 LTS N 27
N ] L T PR 8,13
ATV To ) o T N T 13, 14
N Lo] a1 g 1Yo o TES T 36
K
Kersley B ... 21, 24
LGEETS] L= S TR 39
(T o)V T PSP O T PEERRR 6, 13, 39
KNight K. 17
KONINGS J e 24,29, 38
L
Labour Research Department.............c.oooo i, 39
LASA0SA A ... 11,12, 18
Latrille P ..o 17, 30, 38
LIEVESIEY Do a e 5
LI A e e 17, 39
LUCAS R et 4,15, 38
IR0 (el o) = T TR TRRT 9
M
Machin S............. 10, 11,17, 18, 19, 22, 23, 24, 26, 28, 29, 30, 31, 32, 33, 34, 38
1Y F=Tod [ T =T 29
= ] T PSSP 30
Y =Y 1T o) o 1Y PRI 33
=T 0|1 T o 6, 23, 27, 30, 40
1Y F=TE=To 1= o 1 11
1Y = T o O 15, 21, 24, 29

43



1Y =T T T TR 4

1Y/ [0 AN = 0 T T 10
MCCAITNY W et e e e e e e e e 5
1Y/ (o107 11 (o Yo o 12N 12, 19, 22
MCGIEgOr A .. 29, 31, 36
MCINTOSI S e e e s 20, 22
1Y (o] ST 0 F= T o T N 6
1Y 103\ F=1 o] o TN 18, 19, 20, 21, 24
1Y/ 1ST=To (01 Y T 40
MENEZES L. s 11,12, 18, 20, 25
MENEZES-FIlNO N ... e e e e e e e 20, 24
Metcalf D ... 16, 18, 23, 24, 26, 31, 32, 40
1Y/ 1Y (ox=1 | T 13
Y11 (2= | (= T 17,19
MGG U e et e e e e e e e e aaeas 17, 19
Millward N ......... 4,5,6,7,8,13, 15,16, 17, 20, 21, 24, 27, 28, 31, 33, 34, 35, 40
Y 1 L= S T T 27
1Y/ 1) 01 ST I 40
1Y/ [0 (=1 (o] o T O LT 19, 25
VIO L= 1] oY= TU =Y T 34
1Y/ 1810 01 (0] o N < T 8,9,10,11,12, 14
1Y 10T (0 1 NPT 11
MUIPRY Pt as 38
N
NS D e 16
NAYIOT R ..t a e e 25, 28, 32, 33
[N 1T (o = [ 25, 27
NICKEIL S ettt 30, 31
[N\ Lo o] o 1 1Y, F TR 15, 16
(o)

OSWAI A ..o 23, 31, 32, 33, 34, 35
OXeNDrAgE S ... 16
P
PG P e aaas 29, 30
P ECCEI R 9, 16, 21
[ 7= A< 8
e Lo | 1] o] o 1N 21
P EIOtIN Ve e 18, 20
PRIZACKICA A ..o et 13, 14
107 1T Vo R SRS 31
[ T0] ST 1 Vo PP 7
[0 1= N 5
U] o] ol Y, o 1= Y USSP 37
Pudney ... 18
[ (o7 Y | I 40
[0 (o (o] o TR TR 6,7
R
(R E=11a] oY1 e I = T TR 11
RaAMSAY H ..o 17,18, 19
REIIBY B 30
REIIY P oottt e e e e e e e e e e e e e e e e r e e e aaeeeaanas 16

44



[0 ST 1Y, T 7,40
(U] o)1 T L T 25, 30
(R {U] 21T 0 4 F=T 0] o T O 40
S
SaANCINIS A e e et 21, 39
T2 1 (ol a1 | TR 35
Y021 =10 010 V441 [0 1 iU TR 13
Yol gTo) P=T (o 13N B TR 17,18, 19
R =YoTs] (o] T T 12
ShEEhAN M ... et e e e ee 17,19
] 1L (o ETN Y N 10
Y= 1= AL AT 16, 20, 21, 24, 30
S ETsT0) A 1T 2 T 40
] T A T=T S O 2T 6
SlOANE Pt 9
] 00 F= 11 a0 F= T T O 18
SMNAM D e 4,5, 33
5] 0 014 T T 12, 14
5] 2 T1{ T T 8,11, 33
SPIOUIL At 29, 31, 36
STEVENS M e 4,5, 26, 33, 35, 39
Stewart M .. ... 22,25, 26, 28, 29, 31, 32, 33, 36
] (U] =] TR 9
SUNIBY Pttt e e a e 4
SUNEHANA J ..o e e e e 11, 18, 21
T
LI =] o L= TR 11, 13, 16
I =Yoo (] ] 0T T | [o L= 10
B I g Lo 1 4T T30 R 11
I e .41 0= T 1Y 5
BT 0 011 5
LT 1S T 24
B 2= 10 U0 10 | =1 o [ = 25
U
(U100 T 5 20,24
\'
Van REENAN U ... 14, 23, 24, 27, 29, 38
w
WadhWani S ...t e e e e e eeas 31, 32, 33
L= Te [ 1= S 16, 20
VW agStaff A 29
A = 1L TS T T 13, 14
LA L I, T 9, 16, 20, 21, 24, 30
Wheatley-PriCe S ... 10
LAY a1 (= T 34, 36
A a1 (=Y g Lo 1W< Y C T 17
Whitfield K ..o 6, 14, 18, 19, 20, 21, 24, 25, 27, 30
WIIKINSON D ..o e e e 10, 12,19, 22, 24

45



L A1 T 4
L A1 g T=1 o T T 9,10
LA T o) (Y S T 14
L A T o) L= O T 39
LAY o) N 8,13
LAY oo Yo I 5 LT 33
W00 S e e 11,12, 18, 20, 27
WOoOodIand S.....ooeeee e 4,5, 24, 25, 26, 41
WIIGNE VLt e e e e e s e e e e e e e s e s nnrrneeeeeeeeeeaanns 22

46



