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Ministers

This structure represents the organisation as at 30 June 2010

<  Cabinet Office

Minister Title E-mail contact Office contact

Rt Hon David Cameron MP Prime Minister https://email.number10.gov.uk/ 020 7930 4433

Rt Hon Nick Clegg MP Deputy Prime Minister https://email.number10.gov.uk/ 020 7276 1234

Rt Hon FrancIs Maude MP
Minister for Cabinet Office, 

Paymaster General

pscorrespondence@cabinet-

office.x.gsi.gov.uk
020 7276 1234

Rt Hon Oliver Letwin MP
Minister for Government 

Policy

pscorrespondence@cabinet-

office.x.gsi.gov.uk
020 7276 1234

Nick Hurd MP Minister for Civil Society
pscorrespondence@cabinet-

office.x.gsi.gov.uk
020 7276 1234

Mark Harper MP
Minister for Political and 

Constitutional Reform

pscorrespondence@cabinet-

office.x.gsi.gov.uk
020 7276 1234

Baroness Warsi Minister without portfolio
pscorrespondence@cabinet-

office.x.gsi.gov.uk
020 7276 1234

https://email.number10.gov.uk/
https://email.number10.gov.uk/
mailto:pscorrespondence@cabinet-office.x.gsi.gov.uk
mailto:pscorrespondence@cabinet-office.x.gsi.gov.uk
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mailto:pscorrespondence@cabinet-office.x.gsi.gov.uk
mailto:pscorrespondence@cabinet-office.x.gsi.gov.uk
mailto:pscorrespondence@cabinet-office.x.gsi.gov.uk
mailto:pssayeedawarsi@cabinet-office.x.gsi.gov.uk
mailto:pscorrespondence@cabinet-office.x.gsi.gov.uk
mailto:pscorrespondence@cabinet-office.x.gsi.gov.uk
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mailto:pssayeedawarsi@cabinet-office.x.gsi.gov.uk


P r i m e  M i n i s t e r ’s  O f f i c e
<  Cabinet Office 

Jeremy 

Heywood
Permanent Secretary, 

Prime Minister’s Office

£150k-154.9k

James Bowler
Director, Principal Private 

Secretary to the Prime 

Minister

£80k-84.9k

Deputy Director, 

Private Secretary 

(Speech Writer) 

to the Prime 

Minister

Steve Field

Director, Prime Minister’s 

Official Spokesman

£80k-84.9k

Deputy Director, 

Private Secretary 

to the Prime 

Minister 

Deputy Director, 

Private Secretary 

to the Prime 

Minister 

Deputy Director, 

Private Secretary 

to the Prime 

Minister 

Deputy Director, 

Chief Operating 

Officer

Deputy Director, 

Head of News & 

Deputy 

Spokeswoman

Deputy Director, 

Communications

Deputy Director, 

Strategy Group

Deputy Director, 

Government 

News Planner

Private Secretary 

to the Prime 

Minister for 

Foreign Affairs

Kris Murrin

Director, Head of 

Implementation Unit

£110k-114.9k

Deputy Director, 

Private Secretary 

to the Prime 

Minister for 

Foreign Affairs

Deputy 

Director, 

Implementation 

Unit

Prime Minister’s Office

Total number of staff

175.78

Deputy 

Director, 

Implementation 

Unit

Note
(i) helping to design and implement a new accountability framework which allows the Government to articulate how it will deliver its coalition agreements; (ii) helping departments to develop their plans for structural reform, in line with the outcome of the Spending Review; (iii) monitoring all departments’ progress against these plans and reporting an accurate status to the Prime Minister and the Minister for Government Policy on a monthly basis, as well as to the general public; (iv) identifying and helping to resolve emerging issues which may jeopardise implementation of key coalition objectives.

Note
Principal Private Secretary to the Prime Minister

Note
Overall responsibility for the Prime Minister’s Office (PMO), including people, resources, operations and risk management. Provision of first class support to the Prime Minister, including driving the delivery of key policy priorities for the Prime Minister, the Deputy Prime Minister and Cabinet. Leadership and guidance of the PMO senior management team and promotion of staff engagement. Leadership and management of change within PMO and, through membership of the Cabinet Office Board, the broader Cabinet Office. Ensuring that Whitehall (through other Permanent Secretaries) is kept in touch with the Prime Minister’s priorities.  



P r i m e  M i n i s t e r ’s  O f f i c e  c o n t d .

< Cabinet Office |  < PMO slide 1 

This structure represents the organisation as at 30 June 2010

Deputy 

Director, Chief 

Operating 

Officer

Deputy Director, 

Head of News & 

Deputy 

Spokeswoman

Director, Principal 

Private Secretary 

to the Prime 

Minister

Deputy Director, 

Private Secretary 

to the Prime 

Minister

Director,

Head of 

Implementation 

Unit
Deputy Director, 

Strategy Group

5 Band A

3 Band B2

2 Band 

TIS3

3 Band 

TIS2

9.8 Band 

B1

15 Band C

1 Band B1

1 Band A

4 Band B2

4 Band B1

2 Band A

1 

Faststream

1 Band B2

2 Band B1

5 Band A

8  Band B2

3  Band 

TIS3

2  Band 

TIS2

22.5  Band 

B1

30.99  

Band C

1 Band A

1 Band B2

5 Band 

TIS3

2 Band 

TIS2

3 Band B1

Deputy Director, 

Private Secretary 

to the Prime 

Minister

Deputy Director, 

Private Secretary 

to the Prime 

Minister

1 Band A

1 Band B1

2 Band B2

17.5

Band B1

Team cost

£214,313

Team cost

£344,822

Team cost

£541,564

Team cost

£200,000

Team cost

£2,101,527

Team cost

£200,000

Team cost

£1,183,591

Team cost

£477,955



Deputy Prime Minister’s Office
<  Cabinet Office

Total number of staff

13

Calum Miller

Director, PPS to Deputy 

Prime Minister

£70k-74.9k

Private Secretary,

Economic and 

Domestic Affairs

Assistant 

Private, 

Secretary 

Domestic Affairs

Assistant 

Private, 

Secretary Diary

Assistant Private 

Secretary, 

Strategic 

Communications

Assistant Private 

Secretary,

Special Advisors

Private Secretary,

Foreign and 

Defence

Private Secretary,

Constitutional 

Reform

Chris Wormald
Director General, Head of 

Deputy Prime Minister’s 

Office  and Head of Economic 

and Domestic Affairs 

Secretariat

£120k-124.9k

Vacant

Head of DPM Research 

and Analysis unit,

Note
Lead the Economic & Domestic AffairsSecretariat in supporting effective Cabinet Government and provide senior leadership to the Strategy Unit in working with No 10 and departments on policy solutions to the  strategic challenges facing the country.   

Note
Principal Private Secretary to the Deputy Prime Minister, responsible for:
Management of the DPM’s private office
Commissioning and providing advice across the range of the DPM’s policy responsibilities
Liaising closely with the Cabinet Secretary and the Prime Minister’s private offices to support the functioning of the coalition government



< Cabinet Office  < DPM Slide 1

This structure represents the organisation as at 30 June 2010

Deputy Prime Minister’s Office

contd.

Director, 

PPS to 

Deputy 

Prime 

Minister

3 Band A

3 Band B2

1 Faststream

1 Band B1

4  Band C

Team cost

£4,73,837



Constitutional Group 
<  Cabinet Office

Rowena 

Collins-Rice

Director General, 

Constitution Group

£130k-134.9k

Vijay Rangarajan 

Director, Political and 

Constitutional Reform

£80k-84.9k

Deputy Director,  

Elections and 

Democracy

Deputy Director, 

Parliament and 

Constitution 

Total number of staff

78.23

excluding

Scotland Office           

Wales Office

Northern Ireland Office

Alisdair

McIntosh

Director

Scotland 

Office

(Separate 

organogram)

Fiona

Adams-

Jones

Director

Wales Office

(Separate 

organogram

MOJ)

Hilary 

Jackson

Director 

General

Northern 

Ireland 

Office

(Separate 

organogram)

http://download.cabinetoffice.gov.uk/structure/Scotland-Office.pdf
http://download.cabinetoffice.gov.uk/structure/Justice-Org-Chart.pdf
http://download.cabinetoffice.gov.uk/structure/Northern-Ireland-Office-Organisation-Chart.pdf
Note
To support the DPM and Minister for Political and Constitutional Reform to deliver the Government's political reform programme.

Note
To support the DPM and Minister for Political and Constitutional Reform to deliver the Government's political reform programme, and lead the Directorate at corporate level

Note
To support the DPM and Minister for Political and Constitutional Reform on general constitutional matters, including fixed term Parliaments, the Royal Prerogative and other Royal matters, and the Coalition commitment to introduce a statutory register of lobbyists. Clerk of the Privy Council

Salary Costs of Reports
£1,090,449

Note
To support the DPM and Minister for Political and Constitutional Reform on their responsibility for law and policy on elections, referendums, and political party  funding, and related areas of reform set out in the coalition 'Programme for Government'.

Salary costs of reports
£1,561,038



< Cabinet Office  < CG Slide 1

This structure represents the organisation as at 30 June 2010

Deputy 

Director,  

Elections and 

Democracy

Deputy Director, 

Parliament and 

Constitution 

12 Band A

25 Band B2

2 

Faststream

7 Band B1

7.63 Band A

11.6  Band 

B2

5 Band B1

4 Band C

Constitutional Group 

contd.

Team cost

£1,090,449

Team cost

£1,561,038



Private Office Group

<  Cabinet Office

Sir Gus 

O’Donnell
Cabinet Secretary and 

Head of the Home Civil 

Service

£235k-239.9k

Deputy Director, 

PPS to Cabinet 

Secretary

Sue Gray

Director, Propriety and 

Ethics and HMU for the 

Private Offices Group

£85k-89.9k

Deputy Director,

Propriety and 

Ethics Team 

Deputy Director, 
PPS to Minister

for Cabinet Office 
and to Minister 
for Government 

Policy 

Total number of staff

49.61

Note
Head of Management Unit for Private Office Group and Director of Propriety and Ethics Team with overall management responsibility for 80 members of staff and the Private Office Group budget.  Areas of responsibility include:

• Policy and advice on standards and ethics issues under the Ministerial, Civil Service, Special Adviser and Public Bodies’ Codes of conduct;
• Policy on public appointments;
• Budget and management of CO Ministers’ private offices;
• Co-ordination and advice on CO Freedom of Information Act requests;
• Liaison arrangements with the Public Administration Select Committee, Committee on Standards in Public Life, four Cabinet Office Advisory Bodies, the Parliamentary Ombudsman and Independent Adviser on Ministers’ Interests

Note
Head of the Civil Service
• Ensuring the Civil Service is equipped with the skills and capability to meet the challenges it faces every day 
• Cabinet Secretary – overall responsibility for ensuring that the Civil Service provides effective and efficient support to the Prime Minister, Deputy Prime Minister and the Government
• Permanent Secretary to the Cabinet Office – supporting the Minister for the Cabinet Office, to make sure our staff in the Department work as effectively and efficiently as possible



P r i v a t e  O f f i c e  G r o u p  c o n t d .
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Director, 

Propriety 

and Ethics 

and HMU for 

the Private 

Offices 

Group

Deputy 

Director, 

Propriety 

and Ethics 

Team 

Deputy 

Director, PPS 

to Minister for 

Cabinet Office 

and Minister 

for 

Government 

Policy

Deputy 

Director, 

PPS to 

Cabinet 

Secretary

3 Band A

2.61 Band 

B2

2 Band C

2 Band A

5 Band B2

1 

Faststream

8 Band B1

11  Band C

2 Band A

1 Band B2

1 Band C

2 Band A

1 Band B2

2 Band B1

1  Band C

Team cost

£200,000

Team cost

£270,827

Team cost

£712,773

Team cost

£276,454



Office of the Parliamentary Counsel
<  Cabinet Office

Stephen Laws

First Parliamentary 

Counsel

£225k-229.9k

Deputy Director, Chief 

Executive of Office of the 

Parliamentary Counsel

Philip 

Davies
£195k-199.9k

Elizabeth 

Gardiner
£170k-174.9k

Adrian 

Hogarth
£170k-174.9k

Catherine 

Johnston
£190k-194.9k

Douglas 

Ramsay
£130k-134.9k

Hayley 

Rogers
£155k-159.9k

Parliamentary 

Counsel

£185k-189.9k

David 

Sprackling
£150k-154.9k

Parliamentary Counsel

Leonie 

McLaughlin
£170k-174.9k

David Cook

Second Parliamentary 

Counsel

£175k-179.9k

Deputy PC
£120k-124.9k

Alison 

Bertlin
£75k-79.9k

Francis 

Coleman
£130k-134.9k

Deputy PC
£125k-129.9k

Mark 

Hudson
£135k-139.9k

Deputy PC
£130k-134.9k

Andrew 

Scott
£130k-134.9k

Deputy PC
£130k-134.9k

Catherine 

O'Riordan
£130k-134.9k

Deputy Parliamentary Counsel (Deputy PC)

James 

Stephens
£120k-124.9k

Deputy PC
£100k-104.9k

Parliamentary 

Counsel

£160k-164.9k

Parliamentary 

Counsel

£120k-124.9k

Deputy PC
£125k-129.9k

Deputy PC
£130k-134.9k

Deputy PC
£125k-129.9k

Deputy PC
£130k-134.9k

Total number of staff

101.21

Deputy 

Director, 

Business 

Management 

(Lords)

Deputy 

Director, 

Business 

Management 

(Commons)

Note
Head of the Office of Parliamentary Counsel. Principal responsibility to Ministers to secure the highest standards, in terms of both quality and timeliness, for the drafting and handling of the government’s legislative programme and other Parliamentary business. To provide advice to the Prime Minister, the Cabinet Secretary and other Ministers and officials on constitutional and other matters, such as machinery of government changes, Ministerial appointments and Parliamentary and election procedures.

Note
Salary cost of repot
£724,453



Office of the Parliamentary Counsel

<  Cabinet Office | OPC slide 1 

Senior Assistant Parliamentary Counsels

5.81  Band A

2 Band B2

8 Band B1

4 Band C

Deputy Director, Chief 

Executive of Office of the 

Parliamentary Counsel

12 posts

Assistant Parliamentary Counsels

9 posts

Deputy 

Director, 

Business 

Management 

(Commons)

1  Band A

2.89 Band B1

3  Band C

1 Band A

3 Band B2

5 Band B1

12.51 Band C

Deputy 

Director, 

Business 

Management 

(Lords)

Team cost

£724,453

Team cost

£200,000

Team cost

£624,998



Honours and Appointments

< Cabinet Office 

Alex Allan

Permanent Secretary

£160k-£164.9k

Sir Paul Britton

Director General, Prime 

Ministers' Appointments 

Secretary 

£35k-£39.9k

Head of  Honours and 

Appointments Secretariat

2 Band A

2  Band B2

3.39  Band B1

10  Band C

Total number of staff

20.39

This structure represents the organisation as at 30 June 2010

Team cost

£599,661

Note
To chair the Joint Intelligence Committee and to oversee the work of the Assessment Staff so as to ensure effective support for the Prime Minister and the National Security Council through provision of timely, accurate and objective all-source intelligence assessments. To oversee the work of the intelligence analytical community across government, so as to ensure the development of necessary capabilities and skills.



Note
Prime Minister's Church Appointments Secretary

Note
Responsible for policy and operations of the UK Honours System, including delivery of the New Year and Birthday Honours Lists for the Prime Minister's List.  Supporting government departments and co-ordinating work on medals policy.  Responsible  for management of advice to the Prime Minister on Senior Church Appointments, Parish Appointments in the gift of the PM and the Lord Chancellor and advice to the PM on appointment of Lord-Lieutenants.



Economic and Domestic Affairs Secretariat

<  Cabinet Office 

This structure represents the organisation as at 30 June 2010

Chris Wormald

Director General, Domestic 

Policy Group and Head of 

Economic and Domestic 

Affairs Secretariat

£120k-124.9k

Robin Fellgett

Director, Domestic Policy 

and Deputy Head of 

Economic and Domestic 

Affairs Secretariat

£100k-104.9k

Jeremy 

Pocklington

Director, Economic Policy 

and Deputy Head of 

Economic and Domestic 

Affairs Secretariat

£80k-84.9k

Deputy Director,  

Constitution & Justice

Deputy Director,  

Legislation, 

Environment and 

Infrastructure

Deputy Director, 

Parliamentary 

Advisor

Deputy Director, 

Public Spending, 

Pay and 

Pensions

Deputy Director, 

Business 

Banking and 

Reform

Deputy Director, 

Public Services

Total number of staff

41

Note
As Director and Deputy Head, help lead the Secretariat in supporting effective Cabinet Government and ensuring the Prime Minister, Deputy Prime Minister, Minister for Government Policy and the Cabinet Secretary have access to high quality advice and briefing; and support the development, coordination and implementation of economic and domestic policy objectives.

Note
As Director and Deputy Head, help lead the Secretariat in supporting effective Cabinet Government and ensuring the Prime Minister, Deputy Prime Minister, Minister for Government Policy and the Cabinet Secretary have access to high quality advice and briefing; and support the development, coordination and implementation of economic and domestic policy objectives.

Note
Lead the Public Spending, Pay and Pensions team in supporting effective Cabinet Government and ensuring the Prime Minister, Deputy Prime Minister, Minister for Government Policy and Cabinet Committee Chairs have access to high quality advice and briefing.

Salary cost of reports
£276,371

Note
Lead the Business and Banking Reform team in supporting effective Cabinet Government and ensuring the PrimeMinister, Deputy Prime Minister,Minister for Government Policy and Cabinet Committee Chairs have access to high quality advice and briefing.

Salary costs of reports
£300,000

Note
Lead the Legislation, Environment and Infrastructure team in supporting effective Cabinet Government, ensuring the Government's business is delivered in Parliament and providing the Prime Minister, Deputy Prime Minister, Minister for Government Policy and Cabinet Committee Chairs with high quality advice and briefing.

Salary costs of reports
£241,232

Note
Lead the Constitution and Justice team in supporting effective Cabinet Government and ensuring the Prime Minister, Deputy Prime Minister, Minister for Government Policy and Cabinet Committee Chairs have access to high quality advice and briefing.

Salary costs of reports
£272,786

Note
Lead the Public Services team in supporting effective Cabinet Government and ensuring the Prime
Minister, Deputy Prime Minister, Minister for Government Policy and Cabinet Committee Chairs have access to high quality advice and briefing.

Salary cost of reports
£556,655

Note
Provide Parliamentary advice to the Cabinet Office, Leader of the House of Commons and other government departments. 


Note
Lead the Economic & Domestic AffairsSecretariat in supporting effective Cabinet Government and provide senior leadership to the Strategy Unit in working with No 10 and departments on policy solutions to the  strategic challenges facing the country.   



E c o n o m i c  a n d  D o m e s t i c  A f f a i r s  S e c r e t a r i a t  c o n t d .

< Cabinet Office |  < EDS  slide 1 

This structure represents the organisation as at 30 June 2010

Deputy Director, 

Constitution and 

Justice

Deputy Director, 

Legislation, 

Environment and 

Infrastructure

Deputy Director, 

Public Services

Deputy Director, 

Public Spending , 

Pay and 

Pensions

Deputy Director, 

Business 

Banking and 

Reform

2 Band A

1 Band B2

1 

Faststream

3 Band A

1 Band B2

1 

Faststream

2 Band A

1 Band B2

2 

Faststream

4 Band A

1

Faststream

5 Band A

1 Band B2

4 

Faststream

1 Band B1

2 Band C

Team cost

£272,786

Team cost

£556,655

Team cost

£241,232

Team cost

£276,371

Team cost

£300,000



Strategy Unit

<  Cabinet Office 

This structure represents the organisation as at 30 June 2010

Gareth Davies

Director, Strategy Unit

£95k-99.9k

Deputy Director,

Economy & 

Welfare

Deputy Director, 

Families & Chief 

Analyst

Deputy Director, 

Strategic Reviews

Deputy Director, 

Development & 

Climate Change

Deputy Director,

Home Affairs

Deputy Director, 

Public Services
Deputy Director, 

Decentralisation, 

Political Reform & 

Society

Chris Wormald

Director General, Domestic 

Policy Group and Head of 

Economic and Domestic 

Affairs Secretariat

£120k-124.9k

Total number of staff

33.83

Note
Lead the Strategy Unit, identifying challenges facing the country and developing policy solutions for the Prime Minister and Deputy Prime Minister. Responsible for building and strengthening the skills, experience and knowledge of staff in the Unit, and for ensuring that projects are based on high quality analysis and have significant impact.

Note
Lead the Economic & Domestic AffairsSecretariat in supporting effective Cabinet Government and provide senior leadership to the Strategy Unit in working with No 10 and departments on policy solutions to the  strategic challenges facing the country.   


Note
Lead the Decentralisation team, supporting No10 & working with OGD's to secure the delivery of the Government's objectives.

Salary cost of reports
£395,377

Note
Lead the welfare & economy team of the Strategy Unit, supporting No10 and working with other government departments to secure the delivery of the government’s strategic objectives in these areas.

Salary cost of reports
£200,000

Note
Leads the family team of the Strategy Unit and is also the SU’s chief analyst, supporting No10 and working with other government departments to secure the delivery of the government’s strategic objectives in these areas.

Salary cost of reports
£100,000

Note
Lead the Strategic Review team, supporting No10 and working with other government departments to secure the delivery of the Government's strategic objectives.

Salary of reports


Note
Lead the team set up to work on development, energy & climate change issues, ensuring the achievement of the Government’s strategic objectives. 

Salary costs of reports
£200,000

Note
Lead the Home Affairs team of the Strategy Unit, supporting No10 and working with other government departments to secure the delivery of the Government's strategic objectives.
Salary costs of reports
£252,841

Note
Lead the team working on public service reform, with specific focus on health & education issues.

Salary costs of reports
£200,000



S t r a t e g y  U n i t  c o n t d .
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This structure represents the organisation as at 30 June 2010

Deputy Director, 

Economy & 

Welfare

Deputy

Director, Families 

& Chief Analyst

Deputy Director, 

Development & 

Climate Change

Deputy Director, 

Home Affairs

Deputy Director, 

Decentralisation, 

Political Reform & 

Society

Deputy Director, 

Public Services
v

2 Band A

1 Band B2

3 Band A

3.2 Band B2

2 Band B1

0.63 Band C

2 Band A

2 Band B2

2 Band C

2 Band A

1 Band B2

2 Band A

1 Band B2 1 Band B2

Team cost

£200,000

Team cost

£100,000

Team cost

£200,000

Team cost

£252,841

Team cost

£200,000

Team cost

£395,377



European and Global Issues Secretariat 

<  Cabinet Office 

Jon Cunliffe
Prime Minister's Adviser on 

Europe and Global Issues 

and Head of the European 

Secretariat

£155k-£159.9k

Jonathan Portes

Chief  Economist

£95k-£99.9k

Paul Rankin

Director, Europe and 

Global Issues

£85k-£89.9k

Deputy Director, 

EU Institutional 

Issues; JHA; CFSP; 

European Councils; 

ECOFIN Issues: 

and EU Budget 

Review

Deputy Director, 

Economic Reform, 

Energy & Climate 

Change, 

Employment & 

Social Affairs

Deputy Director, 

International 

Economic Affairs

This structure represents the organisation as at 30 June 2010

Total number of staff

30.40

Note
Managing the EGIS Deputy Director team

Note
Advising on economic policy issues

Note
Prime Minister's Adviser on European Union and international economic issues including trade and development

Note
Managing the team leading on international economic issues including G20/G8, trade and development

Salary costs of reports
£288,626

Note
Manging the team leading on EU economic reform, energy and climate change, employment and social affairs issues
Salary cost of reports
£438,978

Note
Managing the team leading on justice and home affairs, common foreign and security policy, preparation of European Councils, EU Economic and financial issues, and EU Budget Review

Salary cost of reports
£314,001



E u r o p e a n  a n d  G l o b a l  I s s u e s  S e c r e t a r i a t  c o n t d .  
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This structure represents the organisation as at 30 June 2010

Deputy Director, 

EU Institutional 

Issues; JHA; 

CFSP; European 

Councils; ECOFIN 

Issues; and EU 

Budget Review

Deputy Director, 

International 

Economic Affairs

Deputy Director, 

Economic 

Reform, Energy 

& Climate 

Change, 

Employment & 

Social Affairs

3 Band A

2 Band B2

1 

Faststream

2 Band B1

4.4 Band C

4 Band A

1 Band B1

2 Band C

4 Band A

1 Band B2

European and Global Issues Secretariat contd. 

Team cost

£288,626

Team cost

£438,978

Team cost

£314,001



National Security Secretariat

Peter Ricketts

Prime Minister’s National 

Security Adviser

£180k-£184.9k

Philip Barton

Director, Foreign Policy & 

Afghanistan and Pakistan 

Coordinator

£85k-£89.9k

Neil Thompson

Director, Office of Cyber 

Security

£105-£109.9k

Julian Miller 
(to start July 2010)

Deputy National Security 

Adviser, Foreign  and 

Defence Policy

£105k-£109.9k

Oliver Robbins
(to start July 2010)

Deputy National Security 

Adviser, Intelligence Security & 

Resilience

Christina Scott

Director, Civil 

Contingencies Secretariat

£80k-£84.9k

Director, Strategy and 

Counter-Terrorism

£110k-£114.9k

Ciaran Martin

Director, Security and 

Intelligence

£80k-£84.9k

<  Cabinet Office 

This structure represents the organisation as at 30 June 2010

Hugh Powell *

Director, Strategic Defence 

and Security Review

£80k-£84.9k

* Temporary post

Note
Director of the Strategic Defence and Security Review (6 month posting). Responsible for: policy advice to NSC and production of the White Paper; leading central Review team of 15 in Cabinet Office; co-ordination with key Departments (HMT, MOD, FCO, DFID, Home Office, Intelligence Agencies).  

Note
Within the National Security Secretariat, the Deputy National Security Adviser leads on supporting the Prime Minister on:
• Counter Terrorism 
• Intelligence Policy 
• The governance and resourcing of the secret intelligence agencies
• Cyber Security 
• Resilience and crisis management


Note
Principal Private Secretary to the Deputy Prime Minister, responsible for:
Management of the DPM’s private office
Commissioning and providing advice across the range of the DPM’s policy responsibilities
Liaising closely with the Cabinet Secretary and the Prime Minister’s private offices to support the functioning of the coalition government

Note
Provide strategic leadership to CCS, other Government Departments and the wider resilience community (including practitioners (e.g. the ‘blue light’ services and local authorities), the private sector (especially major utilities) and the voluntary and community sectors) to:

• ensure that horizon-scanning and risk assessment activity correctly anticipates and assesses potential and imminent disruptive challenges to the UK. As necessary, develop response plans which integrate the contributions of practitioners at all levels and in all sectors, and which are proportionate to the risk;
• support the Prime Minister, Ministers and Cabinet Secretary in ensuring an effective and proportionate central Government response to major emergencies arising;   
• drive the delivery of enhanced resilience capability at all levels in the UK, and the effective implementation of duties placed on local responders under the Civil Contingencies Act;
• take forward specific cross-sector planning on catastrophic risks as set out by the National Risk Assessment; and
• continue work to develop the human component of resilience through putting in place the mechanisms which encourage raising individual and team capabilities of responders at all levels, as well as that of civil society, communities and the public.  



Note
Director, Security and Intelligence
• ensure that horizon-scanning and risk assessment activity correctly anticipates and assesses potential and imminent disruptive challenges to the UK. As necessary, develop response plans which integrate the contributions of practitioners at all levels and in all sectors, and which are proportionate to the risk;
• support the Prime Minister, Ministers and Cabinet Secretary in ensuring an effective and proportionate central Government response to major emergencies arising;   
• drive the delivery of enhanced resilience capability at all levels in the UK, and the effective implementation of duties placed on local responders under the Civil Contingencies Act;
• take forward specific cross-sector planning on catastrophic risks as set out by the National Risk Assessment; and
• continue work to develop the human component of resilience through putting in place the mechanisms which encourage raising individual and team capabilities of responders at all levels, as well as that of civil society, communities and the public.  

Note
The National Security Adviser is: • The Prime Minister’s adviser on international and domestic security issues. 
• Secretary to the National Security Council co-ordinating policy advice and decision making across Government and managing the National Security Secretariat in support of the Council. 
• Co-ordinator of the intelligence community, accounting officer for the Single Intelligence Account, and line manager of the Heads of Intelligence Agencies.
The National Security Adviser’s remit includes:
• Foreign and Defence Policy
• Counter Terrorism 
• Intelligence Policy 
• The governance and resourcing of the secret intelligence agencies
• Cyber Security 
• Resilience and crisis management



Joint Intelligence Organisation

<  Cabinet Office 

Alex Allan

Chairman of the Joint 

Intelligence Organisation 

and Professional Head of 

Intelligence Analysis

£160k-£164.9k

Paul Rimmer

Director, Chief of the 

Assessments Staff

£80k-£84.9k

Deputy Professional 

Head of Intelligence 

Analysis

This structure represents the organisation as at 30 June 2010

Note
To lead the Cabinet Office Assessments Staff and the Joint Intelligence Committee Secretariat to ensure effective support for the Prime Minister, Cabinet, National Security Council and the Government’s crisis management machinery through provision of timely, accurate and objective all-source intelligence assessments and through provision of a tailored service of policy-relevant intelligence to senior readers

Note
To chair the Joint Intelligence Committee and to oversee the work of the Assessment Staff so as to ensure effective support for the Prime Minister and the National Security Council through provision of timely, accurate and objective all-source intelligence assessments. To oversee the work of the intelligence analytical community across government, so as to ensure the development of necessary capabilities and skills.



Efficiency and Reform

Ian Watmore
(to start September 2010)

Chief Operating Officer, 

Efficiency and Reform

£140k-£144.9k

<  Cabinet Office 

David 

Pitchford
Director,  Major 

Projects

Rolande

Anderson
Director General, 

Office for Civil 

Society

Ben Jupp
Director,  Cross 

Cutting Work

Gill Rider
Director General,

Civil Service 

Capability

Katharine 

Davidson
Director, 

Efficiency and 

Reform Strategy

(to start October 

2010)

Antonia 

Romeo
Director, 

Governance 

Reform

£85k-£89.9k

(to start Oct 2010)

Adrian 

Kamellard
Director,  

Commercial

Portfolio

(to start July 2010)

John 

Collington
Director, 

Commodity 

Procurement

£160k-£164.9k

Katie Davis 
Director, 

Operational 

Excellence

(to start Sept 

2010)

John Suffolk
Director General,

CIO & SIRO

Matt Tee
Permanent 

Secretary,

Government 

Communications

Nigel Smith
Permanent 

Secretary,

Office of 

Government 

Commerce

(leaving Aug 2010)

Note
Government Chief Information Officer & Senior Information Risk Owner - The Government CIO represents the face of UK Government ICT at the highest levels both domestically and internationally, which includes working with departments and other bodies to ascertain how ICT related spend should be strategically and efficiently utilised. The Government CIO leads the CIO Council and Chief Technology Officer’s Council, the Information Assurance Delivery Group and the Government IT Profession in delivering Government public service strategies. Within this role the Government CIO provides policy, design, standards, governance, advice and guidance for Information and Communication Technology (ICT) and security.

Note
The Permanent Secretary, Government Communications leads a small team located in the Cabinet Office. Working closely with the Central Office of Information to ensure a strategic and consistent approach to communications, especially focussing on cross cutting issues. Head of Profession for the communication function across Whitehall

Note
Permanent Secretary, Office of Government Commerce

Note
Responsible for reforming Whitehall governance, in support to Lord Browne and the Minister for the Cabinet Office, to: ensure a substantial increase in the concentration of business expertise in Government through the appointment of Non-executive Directors in every Whitehall Department; improve the effectiveness of Boards in providing the strategic and operational leadership of each Department through working with the Non-executives and with the Permanent Secretaries on their new senior governance arrangements; and drive up performance in the delivery of Departmental business plans and support implementation of HMG’s policy reform agenda.

Note
Leading the work of OGC on Major Projects. Responsibility for the Strategic Direction of Major Project control and the introduction of business systems to implement the key imperatives. Responsibility for the introduction of the Central Strategic Authority for control of Major Projects. Responsibility for implementation of Mandated Integrated Assurance Regime. Responsibility for introduction of new Transparency Report Regime. Responsibility for development and expansion of Major Projects Management capability.

Note
Leading the development of the Efficiency and Reform Group, including programme management, data and strategy; leading cross-cutting reform work including public bodies, public sector workforce and mutualisation policy

Note
Director, Operational Excellence

Note
Responsible for improving capability of the Civil Service through workforce reform, developing leadership capability and lead change in the HR profession in government

Note
Director, Efficiency and Reform Strategy

Note
The Director General provides overall leadership and direction for the Office for Civil Society.  The DG is responsible for providing strategic advice to Ministers and No 10 on the role of civil society in building the Big Society and ensuring the Coalition Government’s vision for building the Big Society is implemented right across Whitehall and beyond.  This role involves influencing OGDs’ approach to devolving power to the people and driving change with key partners in the voluntary and community sector as well as ensuring timely delivery of high profile innovative projects such as the National Citizens Service, community organisers, Community First grants, creation of a new form of social investment and the Big Society Bank.  



Note
Ian Watmore is the Government’s Chief Operating Officer based in the Cabinet Office.  His role is to support the Minister for the Cabinet Office and the Chief Secretary to the Treasury to implement the Government’s Efficiency and Reform agenda by driving major changes in the way the business of government operates.

Note

The primary purpose of the Director, Commodity Procurement is to lead all efforts in centralising and improving the management of Category and Commodity Procurement. This includes leading the important Centralising Commodity Procurement (CCP) Programme


Note

To manage the engagement with strategic suppliers on behalf of government. To develop and implement commercial strategies that lead to better, but lower cost services which also ensure that central government acts as an effective single client. On day-to-day basis, the role entails the leadership of teams of professionals who engage with industry and departments to deliver outputs in support of the objectives above. The role also requires the resolution of a series of strategic issues that arise in current and planned contractual arrangements between government and it's key suppliers.  




ER Office of Government Commerce
< Cabinet Office Nigel Smith

Chief Executive Officer

(leaving August 2010)

£185k-£189.9k

William Jordan
Chief Sustainability & 

Operating Officer

£130k-£134.9k

Sally Collier
Director,  Policy & 

Capability

£100k-£104.9k

David Shields 
Programme

£140k-£144.9k Deputy Director, 

Finance & 

Planning 

Deputy Director 

Policy & Standards 

Deputy Director, 

Capability 

Improvements

Deputy Director, ICT 

Category

Deputy Director, 

Professional Services 

Category

Deputy Director, Wave 

1 Categories

Procurement Process 

Efficiency

Deputy Director 

Procurement 

Efficiency Adviser 

Deputy Director, 

Centre of Expertise 

in Sustainable 

Procurement

Director, 

Government Estate

Deputy Director, 

Communications
Deputy Director, 

Government Estate 

Transformation 

Total number of staff

OGC 253

Buying Solutions 381

Alison Littley
Chief Executive 

Buying Solutions

£150-£154.9k

(link to Buying solutions Website)

http://www.buyingsolutions.gov.uk/aboutus/transparency/orgdata/
Note
Leading the work of OGC on collaborative procurement, estates and sustainability as Chief Sustainability Officer for central government. Developing the organisational capability of these teams and leading the OGC contribution to the Cabinet Office Structural Reform Plan on the above issues. Deputy CEO of OGC.

Salary Costs of Reports
£255,777


Note
Leading the work of OGC on procurement policy and on improving commercial capability. Responsible for the development and application of UK public procurement policy. Leading a team of policy experts which represents the UK on public procurement at the European Commission and World Trade Organisation; transcribes EU Directives into UK regulations, promotes compliance and manages the UK’s response to any infractions brought against public authorities. 
Responsible for  improving central government’s individual and organisational capability in procurement. Implementing commitments made by the Prime Minister on increasing transparency in Central Government procurement and contracting. 

Note
Buying Solutions Accounting Officer and Chairman of the Board.  Responsible for setting the strategic direction of the Agency and its performance against a range of targets set by Ministers. Direct responsibility for HR.

Note
Permanent Secretary, Office of Government Commerce

Note
Helping to deliver centralised commodity procurement by Government departments of common goods and services through centrally agreed contracting vehicles, and identify solutions which offer the best value for money for Government in the Construction and Professional Services categories. 

Salary cost of reports
£1,229,855

Note
Helping to deliver centralised commodity procurement through best value for money commercial arrangements across a range of common categories of spend.  This includes delivering increased efficiencies in the way government procures common goods and services across the public sector buying landscape, encompassing its use of professional buying organisations and e-procurement tools, including e-Auctions.  

Salary cost of reports
£455,782

Note
Helping to deliver centralised commodity procurement by Government departments of common goods and services through centrally agreed contracting vehicles; actively working with departments and suppliers to aggregate volumes of spend in the Fleet, Energy and Travel categories, and identify solutions which offer the best value for money for Government. 

Salary cost of reports
£1,029,707

Note
Responsible for financial management and performance reporting in OGC and lead for OGC on corporate services issues.  OGC’s Senior Information Risk Owner. Responsible for information management within OGC. Leadership of the team which manages the OGC commercial products.

Note
Lead on all aspects of OGC's communications, marketing and events activity, including press office, customer service desk and website. Lead on all strategic stakeholder management for OGC, overseeing a team of communications professionals embedded within OGC workstreams. Lead OGC's overall contribution to Cabinet Office's internal & external communications activity.  Also responsible for OGC's compliance with Freedom of Information Act requirements.

Note
Delivery of three key parts of the government estate transformation agenda: Overseeing the delivery of government targets on estate rationalisation, including the lease moratorium, delivering in-year value for money savings as well as cash savings towards the £6.2bn efficiency programme; development and delivery of the facilities management procurement category, overseeing the achievement of annual savings through improved procurement and use of FM on the government estate; Developing strategies that optimise the management and use of the central government estate as a focused corporate asset in readiness for the introduction of property vehicles.

Salary cost of reports
£1,404,582

Note
Improving individual and organisational capability for the Procurement and Programme and Project Management professions, and meeting the transparency commitments for procurement.  Specific activities include developing and implementing a commercial skills strategy including recruitment and retention initiatives, learning and development, standards for the professions, organisational capability reviews for the procurement function;  supporting the two heads of professions in the governance of the professions and delivering  the Prime Minister’s three procurement and contracting transparency commitments.

Note
Leading a team responsible for UK implementation of the EU Public Procurement Directives and for representing the UK on public procurement at the World Trade Organisation, which promotes open markets beyond Europe. Leading work to promote small business opportunities in Government procurement, by streamlining procurement processes and making tender opportunities visible to small business.  The team provides advice and publishes guidance to helpdepartments to procure and commission effectively and to pursue policy objectives such as voluntary-sector deployment, through procurement.

Note
Supporting the Chief Sustainability and Operating Officer to deliver centralised commodity procurement by Government departments through best value for money commercial arrangements across common goods and services in the ICT, Fleet, Energy, Travel, Office Solutions, Construction and Professional Services categories; actively working with departments and suppliers to aggregate volumes of spend; collecting management information which allows savings and procurement spend to be identified and providing business intelligence to support this work.

Note
ERG: As part of the new Efficiency and Reform Group, helping to deliver increased efficiencies in the way Government procures common goods and services across the public sector buying landscape in the North West, by working with individual councils to identify scope for improved efficiency through procurement and with the North West Improvement & Efficiency Partnership on a regional strategy for procurement.
NHS Cumbria: Facilitating the ‘Cockermouth Centre for the Third Age’, a community project supported by the NHS and the Third Sector (particularly Age UK) aimed at improving the health and well being of older people in Cockermouth and developing the business plan for a social enterprise to deliver services in support of this aim.

Note
Helping to deliver centralised commodity procurement by Government departments of common goods and services in the ICT and Office Solutions categories through centrally agreed contracting vehicles; actively working with departments and suppliers to aggregate volumes of spend in ICT hardware and the Office Solutions categories, and identify solutions which offer the best value for money for Government.



E R  O f f i c e  o f  G o v e r n m e n t  C o m m e r c e  c o n t d .
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N = National pay band

1 Band 2 N

1 Band 5 N

1 Band 2

1 Band 3

1 Band 4

1 Band 5

0.63 Band 5 N

1 Band 6

Chief 

Sustainability 

and Operating 

Officer

1 Band 2

3 Band 2 N

3 Band 3

5 Band 3 N

5.86 Band 4

1 Band 4 N

3 Band 5

5 Band 5 N

6 Band 6

1 Band 1

3 Band 2

2 Band 2 N

4 Band 4

4 Band 4 N

2 Band 5

4 Band 5 N

2 Band 6

4 Band 6 N

Programme 

Director

Director, 

Policy & 

Capability

Director, 

Government 

Estate 

Transformation

Team cost

£255,777

Team cost

£997,122

Team cost

£100,000

Team cost

£1,404,582
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Deputy Director, 

Policy & Standards

Deputy Director, 

Capability 

Improvements

Deputy Director, 

ICT Category

2.83 Band 2 N

1 Band 3

1 Band 3 N

1 Band 4

6.27 Band 4 N

5 Band 5

2  Band 5 N

2 Band 6

3.4 Band 6 N

1.5 Band 2

3 Band 2 N

1 Band 3

3 Band 4

4 Band 4 N

3 Band 5

5 Band 5 N

2 Band 6

4 Band 6 N

1 Band 2

1 Band 3

7 Band 5

2 Band 6

3 Band 6 N

N = National pay band

Team cost

£1,170,619

Team cost

£1,215,243

Team cost

£845,320

1 Band 3 N

3 Band 5

1 Band 5 N

3 Band 6

1 Band 2

1 Band 3

5 Band 4

8.8 Band 5

2 Band 5 N

3 Band 6

2 Band 6 N

2.4 (blank)

1 Band 4

3 Band 4 N

9 Band 5

2 Band 5 N

1 Band 6

3 Band 6 N

Team cost

£455,782

Team cost

£1,229,855

Team cost

£1,029,707

Deputy Director, 

Procurement 

Process Efficiency

Deputy Director, 

Professional 

Services Category

Deputy Director, 

Wave 1 Categories
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N = National pay band

Deputy Director, 

Centre for 

Expertise in 

Sustainable 

Procurement

Deputy Director, 

Finance & 

Planning

Deputy Director, 

Communications

1 Band 2

1 Band 3

1.42 Band 4

4.8 Band 5

2.81 Band 5 N

4 Band 6

1 Band 1

4.76 Band 1 N

2 Band 2 N

1 Band 3

3 Band 3 N

2 Band 4

1 Band 4 N

4 Band 5

0.5 Band 5 N

1.86 Band 6

1Band 6 N

1 Band 1

1 Band 1 N

2.67 Band 2 N

1 Band 3

1.6 Band 3 N

1 Band 4

3 Band 4 N

1 Band 5

3 Band 5 N

0.89 Band 6 N

Team cost

£696,045

Team cost

£911,507

Team cost

£696,593



ER Government Communication

<  Cabinet Office 

Matt Tee

Permanent Secretary, 

Government  

Communications

£160k-£164.9k

Jenny Grey

Director of 

Communications

£120k-£124.9k

Andrew Stott

Director, Transparency and 

Digital Engagement

£110k-£114.9k

Sue Jenkins

Director, Government 

Communication Group

£100k-£104.9k

Graham Walker

Director, Digital Delivery 

Programme

(to start July 2010)

Deputy Director, 

Strategic 

Communications

Deputy Director, 

Communications 

for Counter 

Terrorism

Deputy Director, 

Digital 

Communication

Deputy Director, 

Head of News

Deputy Director, 

Government 

Communication

Total number of staff

ERG 66.20  

Directgov 117.84

Jayne Nickalls

Directgov CEO

(Directgov joined Cabinet 

Office July 2010) 

£95-£99.9k

(Link to DWP organogram )

http://download.cabinetoffice.gov.uk/structure/DWP-Org-Chart.pdf
Note
Development of the communication profession to ensure effective/efficient performance and future capability; secretariat for the Civil Service Steering Board and Permanent Secretaries Management Group; policy management of the Customer Service Excellence.

Note
Develops and leads the delivery of communications programmes in support of Cabinet Office Ministers’ policy priorities, in particular Efficiency and Reform, Office of Civil Society, Political and Constitutional Reform, Civil The Director of Communications leads and manages the delivery of external communications programmes for the Cabinet Office, covering media, digital and strategic communications. Working with Ministers and senior officials, the Director of Communications provides leadership and advice on communications to support policy and departmental objectives, in particular covering the areas of efficiency and reform (incl Big Society) political and constitutional reform, civil service issues and national security as well as working with Number 10 to support the Government in co-ordinating communications on a range of other issues. The Director of Communications also works with other senior leaders in the Cabinet Office, helping to shape and drive change. 

Note
Directgov is the UK government’s website for citizens.  The Chief Executive role provides overall leadership and direction to Directgov’s central team. The role involves leading innovative business change and growth in a complex cross-departmental environment to ensure that Directgov’s aims, vision and plans are realised within the overall digital delivery agenda for government

Note
Responsible for driving forward cross government work on channel shift, including review of Directgov, ID assurance, assisted digital and government policy on digital inclusion (including support for Race Online 2012).

Note
Policy and implementation management of the Government’s programme for Transparency and open data; support to the Public Sector Transparency Board; ownership of data.gov.uk; work with the Ministry of Justice on the Right To Data; policy and capability development for the Government’s use of new media; collaborative working tools for the Civil Service.

Note
The Permanent Secretary, Government Communications leads a small team located in the Cabinet Office. Working closely with the Central Office of Information to ensure a strategic and consistent approach to communications, especially focussing on cross cutting issues. Head of Profession for the communication function across Whitehall

Note
The role of the Cabinet Office Head of News is to protect and enhance the reputation of the Cabinet Office by maximising the impact of its work through effective proactive and reactive media relations. They act as senior media adviser to all members of Cabinet Office, including Ministers and the Cabinet Secretary, as well as support the Government in co-ordinating media handling on cross-cutting issues. They provide leadership to and management of the Press Office team in delivering a professional media handling service to both internal clients and the media. 

Salary Cost of Reports
£565,432

Note
The Director of Communications for Security and Intelligence is responsible for co-ordination of the Government’s communications strategy on Security, Intelligence and Resilience matters. This involves working closely with policy and communication colleagues across Government and in the National Security Secretariat and other Intelligence teams within Cabinet Office. The main objective is to ensure the media and stakeholders have a clear understanding of Government policy in some of the most sensitive areas of Intelligence and Security. During any emergency the Director is responsible for developing the Government’s crisis communications response and for ensuring the News Co-ordination Centre (NCC) is brought into operation

Salary cost of reports
£200,000

Note
The Deputy Director for Strategic Communications works with policy leads across the department and No10 to develop and implement communications strategies to support the delivery of objectives. The role includes co-ordinating cross-government communications campaigns, involving multiple departments and communications disciplines, including events and visits, publications, stakeholder communications and social media. Key policy areas include civil service issues, efficiency and reform and political and constitutional reform.  They are responsible for recruiting and developing staff in their team as well as establishing budgets and monitoring spend for their area. 

Salary cost of reports
£462,425

Note
The Deputy Director, Digital Communications is responsible for online strategy and digital media for the Cabinet Office, Number 10 and Civil Service. They oversee all areas of online copywriting, search engine optimisation, design, social media, film production, photography, digital campaigning and audience outreach. Furthermore, they also lead on delivering the technical platforms that drive these digital channels. With full budgetary and personal development responsibility for the team, they work with internal stakeholders and across other government departments to create compelling digital content and campaigns that reach target online audiences.

Salary cost of reports
£300,833

Note
Development and implementation of communications policy for the government communications profession, including efficiency and reform; and standards and propriety. Management, coordination  and governance of the government communications network. 

Salary cost of reports
£340,321



E R  G o v e r n m e n t  C o m m u n i c a t i o n  c o n t d .
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Deputy Director, 

Strategic 

Communications

Deputy Director, 

Communications 

for Counter 

Terrorism

Deputy Director, 

Digital 

Communication

Deputy Director, 

Head of News

Director, 

Transparency 

& Digital 

Engagement

3 Band A

1 Band B2

1 

Faststream

2 Band B1

2 Band C

4 Band A

4 Band 

TIS3

4 Band 

TIS2

4 Band B2

1 Band 

TIS3

2 Band 

TIS2

3.25 Band 

A

3.4 Band 

TIS3

1  Band 

TIS2

1 Band A

Deputy Director, 

Government 

Communication

2 Band A

4 Band 

TIS3

1 Band C

Director, 

Government 

Communication

1.8 Band A

1 Band B2

1 Band 

TIS3

1 Band B1

5 Band A

2.75 Band 

B2

Director, Digital 

Delivery 

Programme

Team cost

£ 286,756

Team cost

£ 462,425

Team cost

£ 200,000

Team cost

£ 300,833

Team cost

£ 343,522

Team cost

£ 565,432

Team cost

£ 194,779

Team cost

£340,321



ER Civil Service Capability

<  Cabinet Office 

Gill Rider

Director General, Civil 

Service Capability

£180k-£184.9k

Brian Etheridge

Director,  Civil Service 

Reform

£90k-£94.9k

Helen Dudley

Director , Leadership & 

Talent Management

£110k-£114.9k

Dusty Amroliwala

Director, Civil Service 

Workforce

£145k-£149.9k

Deputy Director, 

Analysis & 

Insight

Deputy 

Director, Fast 

Stream

Deputy Director, 

Senior 

Appointments & 

Talent  

Management

Deputy Director, 

HR Profession

Deputy 

Director, 

Employment 

Policy

Deputy Director,  

Diversity, Health 

& Wellbeing 

Strategy

Deputy 

Director,  Pay 

& Reward

Deputy 

Director, 

Capability 

Review

Deputy Director, 

Strategy & 

Performance 

This structure represents the organisation as at 30 June 2010

Total number of staff

80.60

Note
Responsible for the talent management and leadership development of the Top 200 civil servants, including appointments to this group.  Leads on talent management programmes eg the Fast Stream graduate programme.

Note
Responsible for the formulation of policy and workforce strategy affecting some 480,000 civil servants, encompassing: reward and remuneration; employment policy (terms and conditions of service); employee relations; health & well-being and Civil Service pension policy.

Note
Responsible for Capability Reviews of government departments, the Permanent Secretary appraisal process and measuring efficiency and performance; oversight of economic analysis and insight team; Programme director for the Next Generation HR Programme. Manager of group finances and business planning, and member of the Cabinet Office Finance and Investment Committee.  

Note
Responsible for improving capability of the Civil Service through workforce reform, developing leadership capability and lead change in the HR profession in government

Note
Policy and co-ordination of reward terms and policies for Civil Service pay, pensions and compensation (redundancy) terms insofar as they are not delegated to departments.  HR aspects of the Transparency agenda and terms for very senior Civil Service posts.  Ministerial pay, pensions and allowances (and parliamentary pensions until transferred to IPSA). Special Advisers' pay. Appointments to the Senior Salaries Review Body.

Salary cost of reports
£337,852

Note
Head of the Fast Stream (Graduate programme) and European Staffing.

Salary cost of reports
£518,083

Note
Leads on health and wellbeing and diversity strategy for the Civil Service.

Salary cost of reports
£300,000

Note
Leads on HR professional development and talent management for the Civil Service.

Salary of Cost of Reports
£300,000

Note
Responsible for carrying out capability reviews of government departments to support the reform of the Civil Service; managing the annual appraisal process for Permanent Secretaries; managing the group’s corporate support functions.

Salary Costs of Reports
£582,011

Note
Responsible for developing the strategy for the people aspects of Civil Service Reform; supporting the development of the next phase of Capability Reviews and providing ad hoc support to the Director General as required.


Note
Responsible for employee/industrial relations with the national Civil Service Trade Unions and a range of cross Civil Service employment policies, including management of the Civil Service Appeals Board.
Salary Costs of Reports
£372,422

Note
Leads on Senior Civil Service and Non-Executive Board Member appointments.

Salary Costs of Reports
£323,838

Note
Responsible for delivering data, analysis and insight to the Cabinet Secretary, Ministers and senior leaders to support the Civil Service reform agenda and for leading the employee engagement programme across the Civil Service, including implementing a Civil Service-wide People Survey. UK representative on the OECD Public Governance Committee.

Salary Costs of Reports
£451,203
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This structure represents the organisation as at 30 June 2010

Deputy Director, 

Capability Review
Deputy Director, 

Analysis & Insight

Deputy Director, 

Fast Stream

Deputy Director, 

Senior 

Appointments & 

Talent 

Management

Deputy Director, 

Employment Policy
Deputy Director, 

HR Profession

2 Band A

1 Band B2

0.81Band 

B1

1.89 Band A

3.38 Band 

B2

2 Band B1

1 Band C

2 Band A

2.83 Band 

B2

2 Band B1

1 Band C

3.89 Band 

A

4 Band B2

5 Band B1

6 Band A

4 Band B2

1 

Faststream

3 Band B1

4 Band A

3 Band B2

1

Faststream

2 Band B1

Deputy Director, 

Diversity, Health & 

Wellbeing Strategy

Deputy Director, 

Pay & Reward

3 Band A

1 Band B1

3 Band A

2.8 Band 

B2

1 Band B1

Team cost

£582,011

Team cost

£451,203

Team cost

£518,083

Team cost

£323,838

Team cost

£337,852

Team cost

£300,000

Team cost

£372,422

Team cost

£300,000



ER Office of the Government Chief Information Officer & SIRO

<  Cabinet Office 

John Suffolk

Director General, 

Government Chief 

Information Officer

£185k-£189.9k

Bill McCluggage
Director, Deputy 

Government CIO and 

Director of ICT Strategy & 

Policy 

£85k-£89.9k

Lesley Hume

Director, Shared ICT 

Infrastructure

£145k-£149.9k

Chris Chant

Director, Government 

Cloud Programme

£125k-£129.9k

Deputy Director, 

ICT Strategy & 

Policy

Deputy 

Director, Public 

Service 

Network 

Programme

Deputy 

Director, 

Reliable 

Delivery

Deputy 

Director, 

Government IT 

Profession

Deputy 

Director, 

Shared 

Services

Deputy Director, 

Data Centre 

Strategy, G-Cloud 

and Apps Store

Deputy 

Director, 

Cabinet Office 

ICT Strategy, 

Policy and 

Security

This structure represents the organisation as at 30 June 2010

Total number of staff

49.18

Note
Director of Shared ICT Services, Operations and Procurement - She is the  Senior Responsible Owner for the Public Sector Network programme and the Flex Framework. She has responsibility for  the development of Common Desktop and future Application services

Note
Programme Director for the, G-Cloud, Data Centre Consolidation and Application Store Programme - The G-Cloud programme will radically transform the public sector ICT landscape with the introduction of utility style standardised ICT services based upon a shared cloud based ICT infrastructure. Chris has led the programme since May 2011 programme, and is focussed upon delivering the overall strategy, latest vision and necessary funding  to take the high level design completed in Phase 2 into Implementation. Key delivery elements include early cloud products and a prototype Applications Store during 2011.

Note
The role includes acting as Deputy Government Chief Information Officer with overall responsibility for the formulation, development and communication of cross-Government ICT strategies and policies.  This involves providing advice to Ministers on pan-government ICT issues and policy issues relating to the government’s use of ICT in areas such as Identity Assurance and Digital Delivery and leading implementation on elements of the Government’s drive to improve value for money of ICT infrastructure.  Duties include chairing the ICT Category Board, co-chairing the ICT Strategy Implementation Steering Group, and leading delivery of pan-government ICT standards and architecture through the CTO Council. A key area is working with stakeholders and managing the interface between OGCIO and Industry through Intellect.  The role also includes line management responsibilities for the IT Profession team and the strategy team responsible for Open Source, Open Standards and Re-use, Green ICT and lead senior official in OGCIO relationships with OECD and the EU.

Note
Government Chief Information Officer & Senior Information Risk Owner - The Government CIO represents the face of UK Government ICT at the highest levels both domestically and internationally, which includes working with departments and other bodies to ascertain how ICT related spend should be strategically and efficiently utilised. The Government CIO leads the CIO Council and Chief Technology Officer’s Council, the Information Assurance Delivery Group and the Government IT Profession in delivering Government public service strategies. Within this role the Government CIO provides policy, design, standards, governance, advice and guidance for Information and Communication Technology (ICT) and security.

Note
Deputy Director, ICT Strategy & Policy  - • Developing the ICT moratorium and project review processes.
• Acting as the programme lead for the Efficiency and Reform Group overarching programme.
• Articulating and maintaining the ICT Strategy for Government, ensuring coalition policy objectives are met.  
• Working with the Director of ICT Strategy and the Implementation Steering Group (ISG) in managing and measuring delivery performance and assuring local delivery of the strategy.  
• Facilitating and contributing to future Government policy and ensure that ICT developments are reflected in new Government policy.   
• Managing a small team to provide timely and effective support and advice to Cabinet Office Ministers on policy issues arising from the ICT Strategy for Government

Salary cost of reports
£543,706

Note
Deputy Director, ICT Strategy & Policy  - • Developing the ICT moratorium and project review processes.
• Acting as the programme lead for the Efficiency and Reform Group overarching programme.
• Articulating and maintaining the ICT Strategy for Government, ensuring coalition policy objectives are met.  
• Working with the Director of ICT Strategy and the Implementation Steering Group (ISG) in managing and measuring delivery performance and assuring local delivery of the strategy.  
• Facilitating and contributing to future Government policy and ensure that ICT developments are reflected in new Government policy.   
• Managing a small team to provide timely and effective support and advice to Cabinet Office Ministers on policy issues arising from the ICT Strategy for Government

Salary cost of reports
£543,706

Note
PSN Programme Director - Establish the policies, standards and processes which define the Public Sector Network and work with private sector suppliers and public sector consumens to ensure the delivery of the initial services   Work with public sector organisations and procurement agencies to ensure the take-up of, and smooth transition to, the PSN across both central and local government and the realisation of benefits of approximately £500m per annum.  Provide  technical input to  Information Assurance  within the Office of the Government CIO and SIRO and the wider Cabinet Office.

Salary cost of reports
£255,821

Note
 Responsible for strategy for the Government Applications Store –  bringing together Business Services across Government and making them available through a single source; Utilising cloud technology to promote re-use of business services across Government and moving to a ‘buy once, use many’ model; Developing the shared services model to include IT infrastructure and wider business services 

Salary cost of reports
£206,619


Note
Deputy Director, G-Cloud, Data Centre Consolidation and Application Store Programme - The G-Cloud programme will radically transform the public sector ICT landscape with the introduction of utility style standardised ICT services based upon a shared cloud based ICT infrastructure. The role works across all 8 programme work streams managing the 50+ team of civil servants and industry volunteers to ensure a consistent approach to the G-Cloud. In addition, this role involves leading key aspects of the Programme, such as the Public Sector Communication plan and the FDP Programme for early proof of concepts for G-Cloud Services. 


Note
Provides leadership on the Government ICT Strategy project Performance Assurance workstream. Also leads on work associated with IT projects over £50m. This includes for ICT activities over this value: the development of joint review processes and the timetable for reviews of projects submitted to the ICT Moratorium; ERG Assessment Reviews; ICT Moratorium Exception Submissions; development and improvement of ICT Moratorium project review and exception processes; "triage" of ICT Moratorium Exception Submissions to improve the throughput of work through the Exceptions Process. Also undertakes work on the development and publication of a policy paper on restricting project costs to less than £100m and the continued development and achievement of appropriate approvals for the ICT Strategy Business Case.

Note
Deputy Director, Government IT Profession - The skills and capabilities of the estimated 35,000 public sector IT professionals are of huge strategic importance to Government. The deputy director is responsible for driving forward the professionalism agenda within the IT workforce. This includes directing a redeployment and skills matching service for civil servants, ensuring that the skills and competency frameworks are up to date and aligned with industry; that links are built with other professional bodies; that the public sector is recruiting, building and retaining talent; that the centrally managed aspects of the profession meet business need; and that effective communications are utilised to bind this together

Salary cost of reports
£588,008




E R  O f f i c e  o f  t h e  G o v e r n m e n t  C h i e f  I n f o r m a t i o n  O f f i c e r  

c o n t d .
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Deputy Director, 

ICT Strategy & 

Policy

Deputy Director, 

Public Service 

Network 

Programme

Deputy Director, 

Cabinet Office 

ICT Strategy, 

Policy & Security

Deputy Director, 

Shared Services

1.78 Band 

A

1 Band B2

4 Band C

3.5 Band A

0.89 Band 

B2

4 Band A

4.81 Band 

B2

1 Band 

TIS2

3 Band B1

3 Band A

1 Band B1

Deputy Director, 

Government IT 

Profession

3.29 Band 

A

7.92 Band 

B2

1 Band 

TIS2

2 Band B1

Team cost

£543,706

Team cost

£255,821

Team cost

£588,008

Team cost

£298,786

Team cost

£206,619



ER Office for Civil Society

This structure represents the organisation as at 30 June 2010

Rolande

Anderson

Director General, Office 

for Civil Society

£120k-£124.9k

Deputy Director, 

Social Action

Deputy Director, 

Public Services 
Deputy Director, 

Social Investment 

and Social Enterprise

Juliet

Mountford
Director,  

Planning and 

Programme

£70k-£74.9k

Deputy Director,  

Charities and Sector 

Support

Deputy Director, 

Big Society 

Policy and 

Analysis

Deputy Director, 

Big Society 

Policy and 

Analysis 2

<  Cabinet Office 

Total number of staff

70.48

Note
The Director, Planning and Programme provides strategic advice to Ministers and No 10 on the role of civil society in building the Big Society and ensuring the Coalition Government's vision for building the Big Society is implemented right across Whitehall and beyond.  It involves influencing OGDs' approach to devolving power to the people and driving change with key partners in the voluntary and community sector.    The Director is the Senior Responsible Owner for implementation of OCS programme, and ensures timely delivery of the high profile innovative projects such as the National Citizens Service, community organisers, Community First grants, creation of a new form of social investment and the Big Society Bank

Note
The Director General provides overall leadership and direction for the Office for Civil Society.  The DG is responsible for providing strategic advice to Ministers and No 10 on the role of civil society in building the Big Society and ensuring the Coalition Government’s vision for building the Big Society is implemented right across Whitehall and beyond.  This role involves influencing OGDs’ approach to devolving power to the people and driving change with key partners in the voluntary and community sector as well as ensuring timely delivery of high profile innovative projects such as the National Citizens Service, community organisers, Community First grants, creation of a new form of social investment and the Big Society Bank.  

Note
Leads on promotion and development of social action and participation, including volunteering, charitable giving, community action and the development of neighbourhood groups.  This includes the development of several Big Society programmes including: The National Citizens Service, a community involvement programme for 16 year olds; Community Organisers, a training programme for community activists and facilitators; Community First, a small grants and endowment programme for neighbourhood groups; and the Civic Service, encouraging more civil servants to get involved in the community.  In addition, takes the lead on charitable giving and philanthropy policy, and other volunteering programmes for young people and adults.

Salary cost of reports
£416,188

Note
Leads on the role of the voluntary, community and social enterprise sector in the delivery of public services and their role in the Big Society.  Includes making it easier for organisations to work with the State both locally and nationally, particularly on improving commissioning and helping public sector workers to form co-operatives and mutuals.  The Deputy Director leads on  relations with CLG on Localism and is also responsible for the Compact, an agreement between the sector and government on working in partnership and for ensuring that networks across Whitehall Departments are effective in keeping sector relations up to date and successful.  In terms of helping those at most disadvantage, the team also leads on Locally Integrated Services and on a project to tackle multiple disadvantage called "What Works"

Salary cost of reports
£404,659

Note
The SISE team has a remit to help build the social investment market through stimulating investment (supply) and building the capacity of civil society organisations to access investment (demand) - through the Big Society Bank and through cross-government policy thinking.  The team leads on social enterprise policy, culture change, and relations with the sector, embedding knowledge about social enterprise solutions into Big Society programmes.  It oversees work on measuring social value, through "social return on investment" and other mechanisms, contributing to public service reform and 'payment by results'.  It manages a risk capital fund and the Futurebuilders loan book.

Salary costs of reports
£306,930

Note
Joint lead on Big Society cross cutting strategic issues, including the restructuring of the office.  This role worked in conjunction with Director Planning and Programme on devising, developing and implementing OCS restructuring plans.   The Deputy Director also headed up work on finding new ways to change behaviour, on important aspects such as charitable giving.  

Salary cost of reports
£440,151

Note
Leads on Big Society strategic issues that cut across the teams in Office for Civil Society and/or government departments. The team leads and coordinates Big Society actions across government, through supporting the relevant Cabinet Committees, the Informal Ministerial Group on Big Society and Localism, and the Directors General group on Big Society. The team is responsible for strategic policy development and analysis on cross-cutting issues. The team also contains a small 'flexible policy pool' of analysts on whom OCS can draw to support new policy development. The team also provides support to Lord Wei, the Government Advisor on  Big Society.

Salary cost of reports
£464,518

Note
Leads on helping charities and social enterprises to thrive and grow through the provision of appropriate regulation and better support and advice.  The team is responsible for Charity Law and is implementing the Charities Act 2006,  in addition we are looking at ways to cut red tape for civil society organisations and how Government can make it easier to set up and run a voluntary group, charity or social enterprise.  The team leads on infrastructure support, business support, strategic partners, British/Irish Council, skills, fundraising regulation and is responsible for National Exemption Holders (House to House collections). We provide support in briefing, visits and correspondence to Ministers and stakeholders. 

Salary cost of reports
£546,788
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This structure represents the organisation as at 30 June 2010

Deputy Director, 

Charities and 

Sector Support

Deputy Director, 

Social Action
Deputy Director, 

Public Services

Deputy Director, 

Social Investment 

and Social 

Enterprise

Deputy Director, 

Big Society Policy 

and Analysis

Director, 

Planning and 

Programme

2 Band A

7 Band B2

2 

Faststream

3 Band A

3 Band B2

1 Band B1

4 Band A

2.99 Band 

B2

2 Band B1

4.89  Band 

A

5 Band B2

1 Band 

TIS3

1 Band B1

4 Band A

4.60 Band 

B2

1 Band B1

Deputy Director, 

Big society Policy 

and Analysis 2

5 Band A

2 Band B2

3 Band B1

1 Band A

2 Band B2

1 Band B1

Team cost

£416,188

Team cost

£546,788

Team cost

£404,659

Team cost

£306,930
Team cost

£200,000

Team cost

£464,518

Team cost

£440,151



ER Major Projects

<  Cabinet Office 

David Pitchford

Director, Major Projects

£160k-£164.9k

Director,  

Commercial 

Delivery

£105k-£109.9k

Deputy 

Director,  

Major 

Projects 

Operations

2 Band 5

11.7 Band 6

1 Band 1

0.5 Band 1 N

1.69 Band 2 N

4 Band 3

1 Band 3 N

4.8 Band 4

2 Band 4 N

1 Band 5

1 Band 5 N

2 Band 6

1 Band 6 N

Total number of staff

42.69

Deputy 

Director,  

Major Projects 

Review Group

Deputy 

Director, 

Programme & 

Project 

Management 

Profession 

Deputy 

Director,

Starting Gate 

Deputy 

Director,  

MPRG 

Assignments
(leaving Sept 

2010)

Deputy 

Director,  

Major Projects 

Portfolio 

Reporting

1 Band 6

Team cost

£780,954

Team cost

£200,000

Team cost

£926,918

Note
Major Project Review Group lead on several major projects. Project Lead roles on several major projects. Assurance of Action Plans Reviewer. Treasury Approvals Process. Line management, coaching and mentoring of project professionals within OGC  and departments.



Note
Lead on development and conduct of all Major Project Assessment reviews, Major Projects Portfolio (MPP) Reporting, Assurance of Action Plans and development of Causes of Confidence. Project lead role on several major projects. Major Projects Review Group Lead on several major projects. Line management, coaching and mentoring of project professionals within OGC   and departments.

Salry cost of reports
£200,.000

Note
Major Projects Review Group and project lead roles on several major projects. Assurance of Action Plans, Treasury Approvals Process.

Note
Strategic oversight of the "Starting Gate" assurance tool. Accredited High Risk reviewer (leader and member) for the following: MPRG;  Gateway; Starting Gate; Assessment Reviews. Line management, coaching and mentoring of project professionals within OGC and departments.

Salary cost of reports
£100,000

Note
Personal support to a range of major projects.  Major Project Review Group lead on several major projects. Project Lead roles on several major projects . Gateway Reviews. Starting Gate and Assurance of Action Plan Reviewer. Line management, coaching and mentoring of project professionals within OGC and departments.

Note
To provide where appropriate high quality professional procurement support to departments to assist strategic engagement of their suppliers. Also responsible for  strategic procurement interventions; and supporting the development of procurement policy, guidance and tools in the field of complex projects/programmes, with a particular focus on long term partnering. Line management, coaching and mentoring of project professionals within OGC  and departments.

Note
Responsible for the development and integration of tools and techniques applied to Major Projects assurance, including Gateway Reviews. Leads a resourcing team which manages all logistics and the deployment of Review Teams. Deputises for the Director, Major Projects. Recruitment, line management and personal development of a pool of senior Projects Professionals including workload planning and assignment oversight. As a High Risk Review Team Leader, apply personal skills and experience (Engineer, Project Manager, MBA and Management Consultancy) in the scoping and delivery of all types of Project Assurance Reviews, interventions and support to professional staff in Departments.

Salary costs of reports
£926,918

Note
Leading the work of OGC on Major Projects. Responsibility for the Strategic Direction of Major Project control and the introduction of business systems to implement the key imperatives. Responsibility for the introduction of the Central Strategic Authority for control of Major Projects. Responsibility for implementation of Mandated Integrated Assurance Regime. Responsibility for introduction of new Transparency Report Regime. Responsibility for development and expansion of Major Projects Management capability.

Salary costs of reports
£780,954



ER Commercial Portfolio

<  Cabinet Office 

Adrian 

Kamellard

Director, Commercial 

Portfolio

(to start July 2010)

Total number of staff

2

Deputy 

Director, 

Procurement 

Projects

Note
Salary Costs of Reports
£100,000

Note
Commercial Portfolio Delivery: Leading on the realisation of savings identified through the first phase of the Commercial Portfolio work. Facilitating the ability of government to operate as a single customer to achieve better efficiencies and support the development of strategies to change the commercial landscape within which government operates.



ER Cross-Cutting Teams

<  Cabinet Office 

Ben Jupp

Director, Cross-Cutting 

Work

£85k-£89.9k

Deputy Director, 

Public Bodies & 

Public Sector 

Workforce 

Team

Deputy 

Director, ERG 

Programme 

Office

Deputy 

Director, ERG 

Data Room

3 Band A

1 Band B2

4 Band A

2 Band B2

2 Band B1

1 Band 3 

1 Band 4

1 Band 6

Total number of staff

19

Team cost

£360,034

Team cost

£300,000

Team cost

£300,000

Note
Leading the development of the Efficiency and Reform Group, including programme management, data and strategy; leading cross-cutting reform work including public bodies, public sector workforce and mutualisation policy

Note
Interim role setting-up the ERG Central Team and agreeing initial policy measures, then overseeing ERG programme management and forward strategy work

Salary cost of reports
£360,034

Note
Lead the Government work to reduce the number and cost of public bodies ,including the forthcoming Public Bodies Bill; to lead cross-government engagement with public service trades unions and employers.

Salary cost of reports
£300,000

Note
To lead development of data collation and analysis services in support of the Government’s Efficiency & Reform agenda, including establishing and operating mechanisms to monitor delivery performance 





Corporate Services Group
<  Cabinet Office 

This structure represents the organisation as at 30 June 2010

Alexis Cleveland

Director General, 

Corporate Services 

Group

£145k-£149.9k

Janette Durbin

Director, Human 

Resources

£85k-£89.9k

Janet Wilkes

Director, Civil Service 

Pensions Transformation 

Programme

£135k-£139.9k

Deputy 

Director, 

Human 

Resources

Deputy 

Director, 

Finance and 

Estates

Deputy 

Director, 

Strategy, 

Planning & 

Performance

Deputy 

Director, Civil 

Service 

Pensions 

Transformation 

Programme

Deputy 

Director, Civil 

Service 

Pensions

Scheme 

Management

Executive

Bruce Mann

Director, Finance

£105k-£109.9k

Deputy 

Director, 

ICT Service 

Delivery

Deputy 

Director, 

Knowledge and 

Information 

Management

Total number of staff

181.40

Note
Responsible for Cabinet Office Finance, Human Resources, Information & Computing Technology, Procurement, Estates and Knowledge Management functions, and for the Civil Service Pensions Transformation Programme and Scheme Management Executive.

Note
Leading HR strategy and delivery of HR services for the Department.

Note
Responsible for creating a new Civil Service pensions delivery organisation out of existing civil service and private sector providers.

Note
Responsible for the effective operation of the Cabinet Office’s financial and audit and assurance processes and systems, including financial management and control; Spending Review negotiations; forward planning and budgeting;  investment and other formal approvals.

Note
Responsible for management and delivery of IT and communications services to the Cabinet Office including development of ICT strategy, ICT security, the management of service delivery, management of key infrastructure projects and shared services.  

Salary cost of reports
£281,747

Note
Responsible for policy and operations of the UK Honours System, including delivery of the New Year and Birthday Honours Lists for the Prime Minister's List.  Supporting government departments and co-ordinating work on medals policy.  Responsible  for management of advice to the Prime Minister on Senior Church Appointments, Parish Appointments in the gift of the PM and the Lord Chancellor and advice to the PM on appointment of Lord-Lieutenants.

Note
Leads day-to-day management of the Cabinet Office’s finance and estates function, including financial and management accounting, procurement, contract and facilities management. Also responsible for  the Cabinet Office’s physical and personnel  security, and sustainable development.

Note
Head of KIM and Departmental Records Officer for Cabinet Office and No10: responsibilities include information management policies for electronic and paper formats, management of Cabinet Office and No10 corporate memory, oversight of eDRM systems; scrutiny and preparation of historical material for The National Archives; information access casework for Cabinet Office and No10 archives; knowledge management; data protection and copyright; delivery of 'What to Keep' programme; CO contribution to Transparency Agenda; oversight of Official Histories, CO research and library service, the personal archives of former Prime Ministers and others; cross-government co-ordination for the propriety of government records.

Salary cost of reports
£700,784

Note
For the creation of the new Civil Service pensions organisation, responsibility for managing: business integration; people and change; and communications and stakeholder management. 
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This structure represents the organisation as at 30 June 2010

Deputy Director, 

Human Resources

Deputy Director, 

Finance and 

Estates

Deputy Director, 

Strategy, Planning 

& Performance

Deputy Director, 

ICT Service 

Delivery

Deputy Director, 

knowledge and 

Information 

Management

3 Band A

5 Band B2

1 Band 

TIS3

5.31 Band 

B1

5.42 Band 

C

3 Band A

3.83 Band 

B2

1 Band B1

11.85  

Band A

9.5 Band 

B2

2.6 Band 

TIS3

2 Band 

TIS2

4.86 Band 

B1

3.23 Band 

C

16 Band A

32 Band B2

15.33 Band 

B1

15.79 Band 

C

Deputy Director, 

Civil Service 

Pension

Scheme 

Management 

Executive

1.8 Band A

2 Band B2

2 Band B1

3.5 Band A

7.5 Band 

B2

6.01 Band 

B1

4.86 Band 

C

Team cost

£1,435,6256

Team cost

£2,628,514

Team cost

£367,035

Team cost

£911,739

Team cost

£700,784

Team cost

£281,747

Deputy Director, 

Civil Service 

Pensions 

Transformation 

Programme

1 Band A

1 Band B2

Team cost

£136,083
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This structure represents the organisation as at 30 June 2010

Non Ministerial Departments accountable to the Minister for Cabinet Office

The Central Office of Information

The National School for Government

Headcount 808.7*

Cost £52.380m*

Headcount 240*

Cost £12.087m*

* Figures taken from 2009/10 Annual Accounts for each organisation


