Date  29 April 2009

STATISTICAL PRESS RELEASE

TRADE UNION MEMBERSHIP 2008
A National Statistics publication, ‘Trade Union Membership 2008’ was
published at 9:30am on Wednesday 29th April 2009 by the Department for Business, Enterprise and Regulatory Reform (BERR).  The report, which uses information taken from the Labour Force Survey for the fourth quarter 2008, had the following key findings:

· The rate of union membership (union density) for employees in the UK fell by 0.6 percentage points to 27.4 per cent in 2008, down from 28.0 per cent in 2007.
· Amongst all those in employment, including self-employed, in the UK, union density fell from 25.3 per cent in 2007 to 24.9 per cent in 2008.
· Estimates of union membership for UK employees shows membership in 2008 has fallen by 1.8 per cent (125 thousand) to 6.9 million compared to 2007. Membership for those in employment has fallen by 1.5 per cent (112 thousand) to 7.2 million, in the same period.

· Union density among female employees in the UK fell by 0.4 percentage points to 29.2 per cent in 2008; while for male employees it fell by 0.8 percentage points to 25.6 per cent. For the seventh consecutive year female union density has been higher than males. The gap between male and female union density widened by 0.4 percentage points compared to 2007.
· Private sector union density fell by 0.6 percentage points to 15.5 per cent in 2008, whereas public sector union density fell 1.9 percentage points in 2008 to 57.1 per cent. The rate of change in public sector union density has nearly doubled from -2.3 per cent in 2007 to -4.2 per cent in 2008.
· Of the four UK nations, Wales had the highest union density (37.4 per cent of employees). In Northern Ireland it was 35.6 per cent, and in Scotland 32.9 per cent. Union density by nation was lowest in England (26.1 per cent).

· Among the English government office regions, the North East continued to have the highest union density (35.3 per cent) and the South East had the lowest union density (21.5 per cent), however the South East union density increased by 0.5 percentage points from 2007.
· Union densities of younger age groups have fallen compared with 13 years ago. This contrasts with employees aged 50 and above where there is little change in density over the same period.

· Across all sectors, just under half of UK employees (46.7 per cent) were in a workplace where a trade union was present. One-third of UK employees said their pay and conditions were affected by a collective agreement.

· Collective agreements covered one in five private sector employees, while in the public sector collective agreement coverage was over three and a half times greater at 70.5 per cent.
· Notes to Editors

1. “Trade Union Membership 2008” and earlier reports can be downloaded as PDF file from the Department for Business, Enterprise and Regulatory Reform’s website:

http://www.berr.gov.uk/employment/research-evaluation/trade-union-statisitcs/index.html 
2. Printed copies of this report can be ordered at no charge from the BERR publications online, by phone on 0845 015 0010 or by email at publications@berr.gsi.gov.uk  alternatively, copies can be ordered online by visiting http://www.berr.gov.uk/publications and searching using URN 09/P77. 

3. The publication presents estimates of trade union density from the Labour Force Survey (LFS) based on the fourth quarter 2008.  The publication uses the latest re-weighted LFS datasets, which are consistent with post-2001 Census population estimates, back to 1992.

4. An annual question on trade union membership was introduced into the LFS in 1989. The question has been asked in the final quarter every year since 1992. 

5. The Certification Officer for Trade Unions and Employers’ Associations provides a second source of data on trade union membership, which goes back to 1975. In addition, data from 1892 to 1974 from the former Department of Employment has been included for the first time this year. Data is available from the Certification Officer website at http://www.certoffice.org 
6. The statistics in Trade Union Membership 2008 are National Statistics. This means they comply with the UK Statistics Authority standards.

7. The UK Statistics Authority is an independent body operating at arm’s length from government as a non-ministerial department, directly accountable to Parliament. It was established on 1 April 2008 by the Statistics and Registration Service Act 2007. For more information about National Statistics and the UKSA please go to http://www.statisticsauthority.gov.uk/uksa/uk-statistical-system/statistics/index.html 

8. Next publication: It is expected that “Trade Union Membership 2009” will be published in April 2010.
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